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United Transportation Union ("UTL1") respectfully submits its response to the Reply of

Duluth, Missabc and Iron Range Railway Corporation ("DMIR"), Duluth, Winnipeg and Pacific

Railway Company ("DWP") and Wisconsin Central Ltd ("WC L") (collectively "CN"). In order to

accommodate negotiations between the parties, proceedings on the UTU Petition to Revoke the

exemptions in these proceedings were held in abeyance pursuant to serial decisions in all six dockets

served August 15,2007, October 11,2007, December 14,2007, February 14,2008, April 17,2008,

July 3,2008 and August 15,2008 During these negotiations, all of the concerns UTU raised in its

petition to revoke came to fruition, i e , CN was simply seeking these trackage rights in order to bring

these three carriers under one collective bargaining agreement While CN in its Reply claims just

the opposite to be the case, the actual truth is CN has sought one agreement from UTU in its New

York Doek Section 4 notice served on UTU on September 24,2007, just over two months after these

exemptions became effective on July 14,2007 As a result, CN's notices of exemption herein arc

false and misleading, requiring their revocation.

The trackage rights notices of exemption were filed under 49 C.F.R. 1180 2(dX7) If these

notices contain false or misleading information, the exemptions arc void ah initio Pursuant to 49

C.H.R 1180 6(a)(iii),CN in these notices claimed the purpose of these proposed transactions is "to

enhance operational efficiency in the movement of overhead freight movements, rcblocking of cars

within the same train, and setting out cars requiring servicing" over these lines (Sec Notices of

Exemption in Finance Docket No. 35045-50) CN denies that the purpose of the trackage rights is

"to avoid the existing DWP, DM1R and WCL collective bargaining agreements, or to prefer one

collective bargaining agreement over another." (CN Reply at p. 6). CN states that "[ajll DMIR,

DWP and WCL employees will remain subject to their own collective bargaining agreements at all

times " (Id.). These claims as the following discussion demonstrates arc simply false.



CN'S STATUS PRIOR TO FILING THESE EXEMPTION NOTICES

DMIR, DWP and WCL arc each direct subsidiaries of Canadian National Railway Company

("CNR"), WCL being bought in 2001 and DMIR being bought in 2004. Sec Canadian National Rv.

Co. - Control •- Wisconsin Central Transp. Corp. 5 S.T.B 890 (2001) (CN control of WCL);

Canadian National Railway Company and Grand Trunk Corporation - Control - Duluth. Missahc

and Iron Range Railway Company, ct al ("DMIR"). Finance Docket No. 34424 (STB served April

9. 2004) (CN control of DMIR). DWP has been controlled by CN for decades CN's U.S. rail

subsidiaries, including DMIR, DWP and WCL, arc held by Grand Trunk Corporation ("GTC*), a

wholly-owned direct subsidiary of CNR. and report to the Board on a consolidated basis under the

GTC name.

DMIR and DWP have operated largely parallel lines since 2004 extending north toward

Canada from the Twin Ports of Duluth, Minnesota and Superior, Wisconsin. Since 2001, a primary

WCL line has extended south from the Twin Ports through Fond du Lac, Wisconsin to Chicago.

These lines of WCL and DMIR/DWP described above have met at South Itasca, Wisconsin, just

south of the Twin Ports since 2004; WCL also has had existing trackage rights over the DM IR/DWP

line from South Itasca to DWP's Pokegama Yard in Wisconsin, where traffic between the carriers

is currently exchanged.1 These three CN carriers, being separate entities, have throe separate

collective bargaining agreements ("CBA") as is usually the case They have also performed

efficiently over the past four years since the purchase of DMIR without any need for operational

'Sec Wisconsin Central Ltd - Exemption - Trackage Rights - Duluth. Missabc and Iron
Range Railway Company. Finance Docket No 31265 (ICC served May 5,1988). Wisconsin Central
Ltd - Trackage Rights Exemption - Over Duluth. Missabe and Iron Range Railway Company.
Finance Docket No. 31881 (ICC served June 6, 1991)



changes

In Finance Docket No. 34000 f "Canadian National'1), served on September 7.2001, ihc STB

approved CN's control of the Wisconsin Central Ltd., Fox Valley & Western Ltd., Saull Sic. Mane

Bndgc Company, and Wisconsin Chicago Link Ltd Canadian National. 5 S T B. 890.

Subsequently, in Finance Docket No. 34424. served twenty-seven (27) months lateron April 9,2004,

the Board also approved CN's control of three different railroads, Dululh Missabc and Iron Range

Railway Company, the Bessemer and Lake Erie Railroad Company, and the Pittsburgh & Conncaut

Dock Company. Duluih. Missabc. and Iron Range. Finance Docket No 34424 Also, in Finance

Docket No 34424, CN was granted operational efficiencies via trackage rights to operate DWP

trains and crows on DMIR trackage and DM IR trains and crews on DWP trackage ]d The trackage

rights were f urthc r codi lied i n a col lecti vc bargami ng agreement between the DWP a nd DM IR and

the employees represented by the UTU (Declaration of John Bablcr ("Babler Dccl.") at 1| 11). The

trackage rights provided the shippers and CN with additional single-line service, efficient routing

and car handling, and better use of equipment and assets. Sec DMIR. These same trackage rights

provided the carrier with parallel routes which permitted efficient operation of all through traffic

between Ranicr, MN (International border) and the Supcnor, Wl terminal/gateway, which is the crcw

change point for WC crews bound for Chicago or other gateways. See id.

Furthermore, in Finance Docket No 34424 where CN bought DMIR. CN promised as

follows:

Labor Protection. CN projects that the CN/GLT Transaction will
result in the elimination of 122 positions and the transfer of 18
positions, and CN adds that it will seek to minimize these impacts
through normal attrition and to mitigate these impacts where
practicable through the economic protections required by the Board



as well as through retraining. CN further projects that the reciprocal
grants of Sheldon Junction-Nopeming Junction trackage rights
provided for in the related filings will have no adversceffcct on irain
and engine service employees

DM I Rat 9-10.

Based on CN's projections about the labor impact in Finance Docket No 34424, it appears

that little change was to take place, let alone the elimination of the entire DMIR collective bargaining

agreement. In fact, the reciprocal grants of Sheldon Junction-NopcmingJunction trackage rights in

the related filings in Finance Docket No 34424 arc nearly the same trackage rights at issue in

Finance Docket Nos 35045 and 35046 as noted in these two exemption notices. In Finance Docket

No. 34424, as noted, CN said these trackage rights would have no effect on tram service employees

represented on DMIR and DWP. DMIR at 10. Now, CN wants to eliminate DWP and DMIR

collective bargaining agreements and place these train service employees under the WCL collective

bargaining agreement

In Finance Docket No. 34000 regarding CN's control of WCL. CN committed and the Board

made a condition of the transaction in the following August 30, 2001 letter:

This letter is to confirm that Canadian National will not use New
York Dock processes to repl ace an y exist ing CN /IC UTU agreements
with the agreement between the Wisconsin Central and the UTU

CN. 5 S.T.B at fn 36. This language expressly prohibits the earner from overriding the

longstanding DWP collective bargaining agreements with a WC collective bargaining agreement

unless the parties mutually agree.

Moreover, along these same lines, the STB held in Finance Docket No 34000 that CN must

adhere to its commitments with respect to the sanctity of UTU collective bargaining agreements and



the Board will look with "extreme disfavor on overrides of collective bargaining agreements except

to the very limited extent necessary to carry out an approved transaction " Canadian National at 19

With respect to these collective bargaining agreements which CN must adhere to, both the

DWP and WCL recently consummated their system collective bargaining agreements with UTU

(DWP on October, 2006 and WCL March 2007). which were achieved pursuant to the Railway

Labor Act ("RLA") collective bargaining provisions. During the time the parties were negotiating

their respective Section 6 notices under the RLA in 2006 and early 2007. CN raised the issue of

consolidation ot'thc various properties under one common agreement with reciprocal trackage rights

CN abandoned that concept when the UTU negotiators sought concessions of equal value from the

carrier (Bablcr Dccl. at 113)

These DWP and WCL collective bargaining agreements which were consummated after

several years of negotiations pursuant to Section 6 notices under thcRLA both contain moratoriums.

The moratorium on the October 26, 2006 DWP System Agreement expires on September 1, 2011

and the moratorium on the March 12, 2007 WCL System Agreement expires on August 1, 2011.

Doth of these collective bargaining agreements were consummated with the understanding that the

terms and conditions therein would remain in effect until the next round of collective bargaining

agreement negotiations were finalized This supposedly brought "labor peace"1 for all parties during

the terms of these agreements. In each of the DWP and WCL agreements, the terms and conditions

therein were achieved through the RLA bargaining processes. Each party, labor and management,

paid for the benefits that they received. (Id. at U 4)

TRACKAGE RIGHTS EXEMPTIONS AT ISSUE

Pursuant to the notices of exemption filed in these six dockets, DMIR, DWP and WCL



proposed to exchange overhead trackage rights with each other on either side of the Twin Ports In

Finance Docket Nos 35047 and 30548, respectively, WCL would receive overhead trackage rights

on DMIR from South Itasca through Pokegama and Nope mi ng Junction to Sheldon Junction,

Minnesota and on DWP from Nopeming Junction through Sheldon Junction to Ranicr. Minnesota.

In Finance Docket Nos. 35049 and 35050, respectively, DMIR and DWP would receive overhead

trackage rights from WCL from South Itasca lo Fond du Lac. Wisconsin, a major WCL yard faci lity

DMIR and DWP already have the ability to operate on a paired track basis between

Nopeming Junction and Sheldon Junction, with each carrier having overhead trackage rights on the

other earner's parallel line which these carriers obtained in related proceedings in Finance Docket

No. 34424. Sec DMIR at 19-20. The current notices of exemption in Finance Docket Nos 35045

and 35046 relate to minor modifications to the ex isti ng trackage rights agreements between DMIR

and DWP on these line segments gamed in Finance Docket No. 34424

UTU'S PETITION TO REVOKE

On July 23, 2007. UTU filed its Petition to Revoke the exemptions under 49 U.S.C $

10502(d) in these trackage nghts proceedings. UTU argued that there is no basis for the exercise of

the Surface Transportation Board's jurisdiction under 49 U.S C. § 11323 The real purposcof these

transactions is obviously to abrogate or change the applicable labor agreements. Thus, the

exemptions sought here arc truly a sham because they would not result in transactions cognizable

under 49 U.S C § 11323. This movement of traffic by different carriers by trackage rights under the

same corporate umbrella should be rejected tor what it is: a false and misleading filing that merely

allows the carriers to run roughshod over the collective bargaining agreements in place under the

RLA. This transaction is haunungly familiar to another end around attempt by CN, but stopped by



the STB in 1995 Sec Canadian National Railway Company - Contract to Operate - Grand Trunk

Western Railroad Inc and Duluth. Winnipeg & Pacific Railway Co.. Finance Docket No 32640

(April 14. 1955) Similarly, here, the carriers solely seek to change the collective bargaining

agreements applicable to certain CN operations by bringing them under one agreement

CN'S REPLY TO PETITION TO REVOKE

CN claims in its Reply that DMIR, DWP and WCL crews will each remain subject to their

own respective collective bargaining agreements at all times. UTU represents trainmen on DMIR

and WCL, and both engineers and trainmen on DWP CN then argues that apart from extending

each earner's operating distnct through - rather than simply to - the Twin Ports, the proposed

trackage rights will not result in any modifications or diminution of any existing collective

bargaining agreement. High tower V.S. at 3. CN claims because the rights arc reciprocal, it is

expected that the existing work level for employees will remain generally even - i.e.. that WCL

crews operating north of the Twin Ports on the DMIR/DWP lines will be balanced by DMIR/DWP

crews operating south of the Twin Ports on the WCL line. Hightowcr V.S. at 4 CN also notes that

each of the six notices of exemptions served by the Board on June 29, 2007 provides that any

employees who are adversely affected by the transactions would be protected by the conditions

imposed in Norfolk and Western Rv. Co. - Trackage Rights - BN. 354 IC.C. 605 (1978), as

modified in Mendocino Coast Rv.. Inc - Lease and Operate. 3601.C.C. 653 (1980) (Replyatp 6)

CN then notes that UTU also makes the claim that the DMIR, DWP and WCL notices of

exemption are "'false and misleading " CN responded that each of the notices accurately describes

the proposed trackage rights, states the purpose to "enhance operational efficiency." and spoci fically

discloses the common control relationship among the parties. CN claims UTU docs not and cannot



identity any manner in which the notices arc false or misleading. (Reply at p. 7 n 6).

ACTUAL STATE OF AFFAIRS SINCE CN
TRACKAGE RIGHTS EXEMPTION FILINGS

Shortly after these exemption filings became effective on July 14,2007, CN sent UTLJ a New

York Duck Section 4 notice on September 24, 2007 to bring DWP, DMIR and WCL under one

collective bargaining agreement, which is in direct conflict with us statements in its Reply (A true

and correct copy of this Notice is attached to BublerDecl. as Exh. A) In said notice. CN said it was

consolidating the tram operations of DWP, DMIR, and WCL based on the Surface Transportation

Board decisions dated September 5, 2001 (STB Finance Docket No. 34000), and April 9, 2004

(Finance Docket No 34424) (wherein STB approved the acquisition by Canadian National Railway

Company of the Wisconsin Central Ltd and Duluth, Missabc and Iron Range Railway Company

respectively, subject to the conditions for the protection of railroad employees described in New

York Dock Railway Control - Brooklyn Eastern District Terminal. 3601.C.C. 60 (1979ft In other

words, immediately after seeking these trackage rights exemptions and claiming they had nothing

at all to do with changing existing collective bargaining agreements, CN sought to combine all three

stand-alone railroad properties under one collective bargaining agreement - a modified version of

the WCL Agreement (BablcrDccl at^S).

The only negotiating session that CN-Supcrmtendent Mark llightowcr, the affiant in CN's

Reply, attended was on February 28, 2008, wherein he insisted that CN must have one agreement

for the WCL, DWP and DMIR properties in order to achieve fluidity and manpower utilization

throughout the Duluth/Superior Terminal based on recent train congestion and delays at

Duluth/Supcrior. The UTU/CN General Chairpersons were quick to point out the fallacy of his



statement because the train congestion and delays at Duluth/Supcrior were ihc result of a

failed/inflexible operating plan, locomotive shortages, manpower shortages, excessive on-duty

periods, and re-crews. The aforementioned issues all were further exacerbated by inclement weather

(10-20 degrees below 0) at the time and the CN 's decision to increase the tram volume in the Ranicr,

MN via Duluth/Supcrior to Chicago. IL corridor. Before the meeting adjourned, Mr Hightowcr

made it very clear that a "hub and spoke" type agreement was unacceptable. Of course, this is the

same type of hub and spoke concept lhat CN is now embracing. (Babler Dccl. at *| 6)

The next negotiations with CN occurred on February 28 and 29, 2008 at Duluth, MN. The

initial purpose for these negotiations was to resolve the DMIR's UTU train and yard service

employees1 Section 6 notice and to finali/e a permanent borrow-out agreement to address future

manpower shortages. CN did not want to discuss the particulars regarding the DMIR Section 6

notice at this meeting, but was only willing to discuss resolution of the Section 6 notice through an

implementing agreement to put the WCL. DWP and DMIR properties under one collective

bargaining agreement CN offered no proposal on how this was to be accomplished other than to

indicate that the DMIR's Carnegie Pension Plan, health and we! fare package, crew consist moratona

and all collective bargaining agreements must be eliminated CN offered no explanation regarding

how the elimination of the DMIR's pension, healthcare plan and collective bargaining agreements

would provide the operational efficiency they were seeking for the WCL/DWP territory involved

Essentially, CN was holding DMIR's Section 6 negotiations hostage for a NYD implementing

agreement. (Babler Dccl at^|7).

Subsequently, CN's Senior Director of Labor Relations Roger McDougall and Assistant

Superintendent Soto were adamant during the late August 2008 negotiations regarding this New



York Dock Section 4 notice that the DWP and DMIR agreements must be eliminated and those

properties must be placed under the WCL collective bargaining agreement CN's Mr. McDougall

also insisted that the DMIR's employees Camcgic Pension Plan and DMIR healthcare plan must be

eliminated. The elimination of these plans was, as tar as he was concerned, a non-negotiable item.

When UTU questioned him on how stripping the DMIR employees of their Carnegie Pension Plan

and Healthcare Plan increased operational efficiency and provided for the seamless operation of

trains through the Duluth/Supcnor Terminal, he refused to respond other than to say the "DMIR

pension and healthcare plans must be eliminated/1 During these same negotiations in late August

of 2008, Assistant Superintendent Soto was adamant that the DMIR collective bargaining

agreements pertaining to road/yard distinction, mileage limitations and crew consist moratorium

conditions must he eliminated. Mr. Soto was insistent that all DMIR brake men/he I per positions

must be eliminated and that the carrier be granted the unfettered right to force employees to any

property/location regardless of their home carrier affiliation. For the most pan, UTU rejected CN's

verbal August 2008 demands. (Dablcr Dec), at 1| 8).

CN's Tim Rice did offer UTU a proposed implementing agreement during the September 18,

2008 negotiations regarding the Section 4 notice. (A true and correct copy of the proposed

agreement is attached to the nabler Dccl. as Exh B) The CN's proposed agreement focused on a

single system agreement under a modified \ersion of the existing WCL Agreement. (Babler Dccl.

at 19).

On October 24,2008, CN forwarded to UTU its proposal, a "hub and spoke" agreement. (A

true and correct copy of this proposed agreement is attached to the Decl as Exh. C). CN's proposed

agreement provided the carrier with the unfettered right without further negotiations to unlimited

10



trackage rights implementations, cross utilization of manpower from neighboring properties* extra

boards and pools, and unlimited switching by crews within the hub and spoke territory with no line

of demarcation Tor prior rights work and road/yard service, regardless of home earner affiliation.

UTU rejected this proposal (Babler dccl. at 1| 10)

ON by verified statement stated in support of its contentions that no collective bargaining

agreements would be touched on DMIR, DWP and WCL the following:

I note that the Lnitcd Transportation Union in its petition to revoke
the trackage rights exemptions asserts that the earners involved seek
to "run roughshod over the collective bargaining agreements in place
under the Railway Labor Act." That is simply not true. The crews on
trains operating via these trackage rights over the line of a sister
railroad will continue to be covered by all of the terms of the
collective bargaining agreements that apply when the train is on a line
of their home road, except to ihc limited extent required to allow
these overhead trackage rights. Thus, a DWP crew operating via
trackage rights over WCL's line souihof Superior will continue to he
covered by DWP's collective bargaining agreements Similarly, the
crew of a northbound WCL train operating via trackage rights over
DWP's or DMIR's line will continue to be covered by WCL's
collective bargaining agreements. The crew of a DMIR train
operating via trackage rights over WCL's line will continue to be
covered by DMIR's collective bargaining agreements It is not CN's
intent here to modify, avoid or prefer any collective bargaining
agreement, beyond the extent described herein. Our objective is
simply to improve the efficiency of our operations in this area.

(HightowcrV.S. at p. 3)

ARGUMENT

These statements regarding the purpose of these transactions with respect to elimination of

the collective bargaining agreements arc truly "misleading " CN argues that the purpose of these

trackage rights transactions has absolutely nothing to do with the alteration of the collective

bargaining agreements on these three properties It simply says none of the agreements will be



changed.

Almost simultaneously with the tiling of these trackage rights exemptions, CN has served

a New York Dock Section 4 notice on the UTU to eliminate the DMIR and DWP collective

bargaining agreements and to bring all three earners at issue here under the WCL collective

bargaining agreement CN served the notice on UTU only a couple months after these exemptions

became effective It is hard to rationalize how CN can claim in this proceeding it has absolutely no

intention of changing these agreements, whi Ic at the same lime, seeking to change these agreements.

This blatant contradiction could not be more misleading or false.

UTU assumes that CN will argue that this total elimination of the DMIR and DWP

agreements is based solely on Finance Docket Nos. 34000 and 34424 as set forth in its New York

Pock Section 4 notice to UTU (which notice it totally disregarded in its Reply while slating no

changes will be made to any collective bargaining agreements here) However, this claim is also a

non-starter, since in Finance Docket No. 34000, CN agreed that it would not "use New York Dock

processes to replace any existing CN/IC UTU agreements with the agreement between Wisconsin

Central and the UTU." Canadian National at 62-63 n. 36. The "Board made this agreement a

condition of the transaction. Id. Now, CN seeks to do exactly that through the back door by

eliminating the DWP collective bargaining agreement with UTU, which was obviously an "existing

CN/IC agreement" on August 31,2001

Moreover, as noted, the Board held us follows with respect to the "cramdown" of agreements

in Finance Docket No. 34000, about which UTU was concerned at that time:

ARU (composed of four labor unions) asks us, as a condition of
approval of the transaction, to impose the terms of two recent
agreements reached between many of the large railroads and most of

12



the labor unions that represent railroad employees. These agreements
provide a framework to resolve differences between collective
bargaining agreements (CBAs) when the workforces of formerly
separate carriers arc combined into one. and, in so doing, address the
override of CBAs that, under our conditions, could occur when
implementing agreements to allow consolidations to proceed cannot
be reached. Sec Major Rail Consolidation Procedures, slip op at
220-21 and 226-27

We strongly support the recent agreements reached by the majority of
the large railroads and their labor unions, but we sec no basis on this
record for imposing them on applicants here. As we have noted, there
will be only minor workforce reductions as a result of the transaction,
and applicants have committed "to achieve necessary work
organi/alion changes through voluntary, mutually acceptable
agreements," CNAVC-16 at 11 This should go far toward avoiding
the type of "cramdown" that ARU fears could occur And in the
unlikely event that agrcementsarc not reached voluntarily, we remind
the parties that in this transaction, as in major rail consolidations, we
will "rcspcctf] the sanctity of collective bargaining agreements and
will look with extreme disfavor on overrides of collective bargaining
agreements except to the very limited extent necessary to carry out an
approved transaction" 49 U.S.C. 1180 l(c); Major Rail
Consolidation Procedures, slip op. at 32

Canadian National at 18-19.

In other words, the exact type of "cramdown" that CN is engaging in now through its Section

4 notice was more or less prohibited by the Board when approving this transaction. Moreover, as

noted, UTU in exchange for its support of this transaction obtained CN's commitment not to touch

the DWP collective bargaining agreement which CN is attempting to eliminate right now. ]d. at 62-

63 n 36

Moreover, based on CN's own projections about the labor impact in Finance Docket No

34424, CN stated that little change with respect to labor was to take place, let alone the elimination

of the entire DMIR collective bargaining agreement. DM1R at 9-10. CN also stated that the trackage

13



rights would "have no effect on tram and engine service employees." Id. at p. 10. These reciprocal

grants of Sheldon Junction-Nopcming Junction trackage rights in the related filings in Finance

Docket No 34424 arc nearly the same trackage rights ai issue in Finance Docket Nos 35045 and

35046 with some minor amendments Now, CN wants lo eliminate DWP and DMIR collective

bargaining agreements and place these tram service employees under the WCL collective bargaining

agreement after claiming there would be little effect on labor in this proceeding.

In sum, what CN really wants to do is put all train service employees on DMIR and DWP,

and WCL under the WCL agreement. These trackage rights exemptions arc an integral part of this

ruse to obtain one agreement on these properties In one breath, CN states that its intention is not

to change the collective bargaining agreements and in the next breath, CN seeks to do the same. It

really seems that what CN is trying to do here is to throw enough balls into the air to confuse the

Board and UTU into thinking its actions arc somehow appropriate. However, as discussed herein,

there arc numerous reasons which prohibit Canadian National from making this occur

CONCLUSION

UTU asks the Board to treat these trackage right transactions as what they really arc - an

integral part of a larger ruse to bring these three carriers under one agreement - and grant UTU's

Petition to Revoke on the grounds that the notices were false or misleading.

Respectfully submitted,

/s/ Daniel R Elliott
Daniel R.Elliott, III
Associate General Counsel
United Transportation Union
14600 Detroit Avenue
Cleveland, OH 44107
Tel: (216) 228-9400
Fax:(216)228-0937
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DECLARATION OF JOHN BABLER

1, John Babler, pursuant to 28 U.S.C § 1746, declare the following facts arc true.

1 I am International Vice President of the United Transportation Union ("UTU") and !

have held such position since 2004. My previous positions with UTU were Local Chairman, Vice i

General Chairman, and General Chairman of the UTU General Committee of Adjustment with !

jurisdiction of agreements with the Union Pacific Railroad Company (former CN W) ("LP"). I was

employed by the Chicago and North Western as a switchman on June 28, 1970, and was promoted '

to conductor in September 1970 I was a mcmbci of the LTU National Negotiating Committee in

the 2004-08 round of national handling.

2. As International Vice President, I have been assigned to various Canadian National

Railway Company ("CN") properties, including Duluth, Missabe and Iron Range Railway Company

("DMIR"), Duluth, Winnipeg, and Pacific Railway Company ("DWP"), and Wisconsin Central Ltd. |

("WCL"). On this assignment, I have handled the New York Dock implementing agreement
I

negotiations between UTi; and DWP, DMIR and WCL under Finance Docket Nos 34000 and \

34424.

3 With respect to the pertinent CN collective bargaining agreements, both the DWP and

j
WCL recently consummated their system collective bargaining agreements with UTU (DWP on i

October, 2006 and WCL March 2007), which were achieved pursuant to the Railway Labor Act

("RLA") collective bargaining provisions. During the time these parties were negotiating under the

RLA in 2006 and early 2007, CN raised the issue of consolidation of the various properties at issue I
i

here under one common agreement with reciprocal trackage rights. CN abandoned that concept j

when the UTU negotiators sought concessions of equal value from the carrier j



4. These DWP and WCL collective bargaining agreements, which were consummated

after several years of negotiations pursuant to their respective Section 6 notices under the RLA,

contain moratoriums, which prohibit any changes to these collective bargaining agreements during j

this time period The moratorium on the October 26, 2006 DWP System Agreement expires on !

September 1 , 20 1 1 and the moratorium on the March 1 2, 2007 WCL System Agreement expires on
I

August 1,201 1. Obviously,bothofthesecollectivcbargainingagreenicntswereconsummatedwith I

the understanding that the terms and conditions therein would remain in effect until the next round '
i

of collective bargaining agreement negotiations were finalized. This supposedly brought 'labor •
j

peace'1 for all parties subject to these agreements during the terms of ihesc agreements In each of j

the DWP and WCL agreements, the terms and conditions therein were achieved through the RLA i

i
bargaining processes Each party, labor and management, paid for the benefits that they received '

5 Shortly after these trackage rights exemption filings became effective on July 14, ]
|

2007, CN sent UTU a New York Dock Section 4 notice on September 24, 2007 to bring DWP, !

DMIR and WCL under one collective bargaining agreement. (A true and correct copy of this Ncxv I
[

YoikDock notice is attached hereto as Exhibit A) In said notice, CN said it wanted to consolidate !

the train operations of DWP, DMIR, and WCL based on the Surface Transportation Board decisions j

dated September 5, 2001 (STB Finance Docket No. 34000), and April 9, 2004 (Finance Docket No.

34424) (wherein STB approved the acquisition by Canadian National Railway Company of the

Wisconsin Central Ltd. and Duluth, Missabc and Iron Range Railway Company respectively, subject

lo the conditions for the protection of railroad employees described in New York Dock Railway

Control - [Brooklyn Eastern District Terminal. 360 I C.C. 60 (1979)). In other words, immediately

after seeking these trackage rights exemptions and claiming they had nothing at all to do with



I

changing existing collective bargaining agreements, CN sought to combine all three stand-alone :

railroad properties under one collective bargaining agreement - a modified version of the WCL I

Agreement.

6 The only negotiating session that CN-Supermtendent Mark Hightowcr, the affiant in |

CN's Reply, attended was on February 28, 2008. wherein he insisted thai CN must have one

agreement for the WCL, DWP and DMIR properties in order to achieve fluidity and manpower

utilization throughout the Duluth/Supenor Terminal based on recent train congestion and delays at |

Duluth/Supenor. The UTU/CN General Chairpersons were quick to point out the fallacy of his '

statement because the tram congestion and delays at Duluth/Supenor were the result of a j
i

failed/inflexible operating plan, locomotive shortages, manpower shortages, excessive on-duty ;

periods, and re-crews. The aforementioned issues all were further exacerbated by inclement weather |

(10-20 degrees below 0) at the time and the CN's decision to increase the train volume in the Ranier,

MN via Duluth/Superior to Chicago, IL corridor Before the meeting adjourned, Mr. Hightower j

made it very clear that a "hub and spoke" type agreement to solve his concerns was unacceptable. \
i

This is the same type of hub and spoke concept that CN is now embracing.

7. The next negotiations with CN occun ed on February 28 and 29,2008 at Duluth, MN. j

The initial purpose for these negotiations was to resolve the DMIR's UTU train and yard service

employees* Section 6 notice and to finalize a permanent borrow-out agreement to address future

manpower shortages. CN did not want to discuss the particulars regarding the DMIR Section 6 |
i

notice, but was only wilting to discuss resolution of the Section 6 notice through an implementing

agreement to put the WCL, DWP and DMIR properties under one collective bargaining agreement '

CN offered no proposal on how this was to be accomplished other than to indicate that the DMIR's
|
i
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Carnegie Pension Plan, health and welfare package, crew consist moratona and all collective

bargaining agreements must be eliminated CN offered no explanation regarding how the

elimination of the DMIR's pension, healthcare plan and collective bargaining agreements would

provide the operational efficiency they were seeking for the WCL/DWP territory involved.

Essentially, CN was holding DMIR's Section 6 negotiations hostage for a New York Dock

implementing agreement.

8 Subsequently, CN's Senior Director of Labor Relations Roger McDougall and

Assistant Superintendent Soto were adamant during the late August 2008 negotiations regarding this

New York Dock Section 4 notice that the DWP and DMIR agreements must be eliminated and those

properties must be placed under the WCL collective bargaining agreement. CN's Mr. McDougall

also insisted that the DMIR employees* Carnegie Pension Plan and healthcare plan must be

eliminated The elimination of these Plans was. as far as he was concerned, a non-negotiable item.

When UTU questioned him on how stripping the DMIR employees of their Carnegie Pension Plan

and healthcare plan increased operational efficiency and provided for the seamless opeiation of trams

through the Duluth/Supenor Terminal, he refused to respond other than to say the "DMIR pension

and healthcare plans must be eliminated." During these same negotiations in late August of 2008,

Assistant Superintendent Soto was adamant that the DMIR collective bargaining agreements

pertaining to road/yard distinction, mileage limitations and crew consist moratonum conditions must

be eliminated. Mr Soto was insistent that all DMIR brakcmcn/helpcr positions must be eliminated

and that the carrier be granted the unfettered right to force employees to any property/location

regardless of their home carrier affiliation. For the most pan, UTU rejected CN's verbal August

2008 demands. '



9. CN's Tim Rice did offer UTU a proposed implementing agreement during the i

September 18,2008 negotiations regarding the Section 4 notice (A true and correct copy of this CN

proposed implementing agreement is attached hereto as Exhibit B) The CN's proposed agreement I

focused on a single system agreement under a modified version of the existing WCL Agreement
i

10 On October 24, 2008, CN forwarded to UTU its proposal, a "hub and spoke" j
i

agreement. (A true and correct copy of this proposed agreement is attached hereto as Exhibit C) '

CN's proposed agreement provided the carrier with the unfettered right without further negotiations :
I

to unlimited trackage rights implementations, cross utilization of manpower from neighbonng
I

properties' extra boards and pools, and unlimited switching by crews within the hub and spoke |

territory with no line of demarcation for pnor rights work and road/yard service, regardless of home i
i

carrier affiliation UTU rejected this proposal

11 In Finance Docket No. 34424, CN was granted operational efficiencies via trackage
i

rights to operate DWP trains and crews on DMIR trackage and DMTR trains and crews on DWP

trackage. The trackage rights were codified in a collective bargaining agreement between the DWP !

and DMIR and the employees represented by the UTU The trackage rights provided the shippers '

and CN with additional single-line service, efficient routing and car handling, and better use of

equipment and assets. These same trackage rights provided the carrier with parallel routes which |

permitted efficient operation of all through traffic between Ramer, MN (International border) and I

the Superior, WI terminal/gateway, which is the crew change point for WC crews bound for Chicago |
i

or other gateways. These are basically the same trackage rights at issue in Finance Docket No*.
I

35045 and 35046 with minor amendments.



I declare under penalty of perjury thai ihc fore Going is true and correct Executed on

November ^..2008.

Inhn



CM TUO 732 PQl

CJNJ 17641 Soulh Airland 4v«nup
r'Drrcwood M'noii fiG*30

in CJ

V!A OVERNIGHT DELIVERY

Septemaer 24,2007

Mr PatEtter
General Chairman
United Transportation Union
531 N 23rd St
Superior, WI 54830

Mr. Kemeth Flashbergcr
General Chairman
I'mted Transportanon Union
300 North Water Street
New London. WT 54961-1852

Mr Tom Jackson
General Chairman
Lmtod Transportanon Union
8884 West Branch
Duluth. MN 55803

J
Mr Kenneth Larson
General Chairman
United Transportation Union
727 14* Avenue
Two Harbors, MN 55616

Mr. Pal Ojard
General Chairman
United Transportation Union
1807 Highway 2
Two Harbors, MN 55616

Gentlemen:

Enclosed is a self-explanatory notice that has been posted for the information of interested
employees in connection with the acquisitions of Wisconsin Central Transportation Corporation
and Duluth, Missabe and Iron Range Railway Company by Canadian National Railway Co
(ST3 Dockets 34000 and 34424).

For the purpose of reaching the necessary implementing agreement we have arranged for
meetings to be held beginning at 9 00 AM on Tuesday, October 2, 2007 at Pager's Inn located at
600 Has: Superior Street, Duluth. Minnesota.

Yours truly.

Senior Director - Labor Relations

EXHIBIT

A ' ,
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CANADIAN NATIONAL RAIL WAY COMPANY
GRAND TRUNK CORPORATION AND WC MERGER SUB, INC.

DULUTH, WINNIPEG & PACIFIC RAILWAY COMPANY
DULUTH. MISSABE AND IRON RANGE RAILWAY COMPANY
WISCONSIN CENTRAL TRANSPORTATION CORPORATION

WISCONSIN CENTRAL LTD.
FOX VALLEY & WESTERN LTD.

SAULT STE. MARIE BRIDGE COMPANY
WISCONSIN CHICAGO LINK

Notice to Employees

September 24,2007

•The Surface Transportation Board, in decisions dated September 5, 2001, (STB Finance

Docket No. 34000), and April 9,2004, (Finance Docket No. 34424), approved the acquisition by

Canadian National Railway Company ("CNR"), et al. of the Wisconsin Central Ltd. ("WC") and

Duluth, Missabe and Iron Range Railway Company (**DMIRM) respectively, subject to the

conditions for the protection of railroad employees described in New York Dock Railwav-

ControUBrooklvn Eastern District Terminal. 360 I.C.C 60 (1979).

The acquisitions enable the rail system to provide more efficient, more reliable, and more

competitive rail service. The acquisitions also respond directly to shipper requirements for

improved rail infrastructure to handle the rapidly growing north-south trade flows stimulated by

NAFTA.

To achieve the efficiencies of the transactions, it is necessary to consolidate the train

operation* of the Duluth, Winnipeg & Pacific ("DWP"), the Duluth, Missabe and Iron Range

("DMIR"). and the Wisconsin Central ("WC") into one territory. The consolidation will not

result in the abolishment of positions. The reason for the consolidation is to provide increased

efficiency, better utilization of the workforce, and improved customer service

Employees who are adversely affected by this transaction will be entitled to the employee

protective conditions described in New York Dock Railway - Control - Brooklyn Eastern

District Terminal. 3601 C.C. 60 (1979)

This notice is served pursuant to Article I Section 4 of the protective conditions.

R. K- MacDougall
Senior Director - Labor Relations



Implementing Agreement

Between

WISCONSIN CENTRAL TRANSPORTATION CORPORATION

And

Its Employees Represented By
UNITED TRANSPORTATION UNION

TRAINMEN
on the former

Wisconsin Central Transportation Corporation (WC)
Fox Valley & Western Ltd. (FV&W)

Sault Ste. Marie Bridge Company (SSAM)
Duluth, Winnipeg & Pacific Railway Company (DWF)

Duluth, Mlssabe & Iron Range Railway Company (DM&1R)

Whereas, the Surface Transportation Board (STB), in decisions dated September 5,2001, (STB Finance Docket
No. 34000) and April 9, 2004, (STB Finance Docket No. 34424), approved the acquisition by Canadian National
Railway Company ("CNR"), et al, of the Wisconsin Central Transportation Corporation (WC), and Duluth, Missabe and
Iron Range Railway Company (DMIR) respectively, subject to the conditions for the protection of railroad employees in
New York Dock Railway - Control - Brooklyn Eastern Dfatrirt Terminal. 360 I.C.C. 60 (1979), ("Protective
Conditions'1).

WHEREAS, the panics to this Agreement are the Duluth Winnipeg and Pacific (DWP), Duluth, Missabe and
Iron Range (DMIR), Wisconsin Central Transportation Corporation. (WC or the "Company") and the United
Transportation Union ("UTIT), representing the Trainmen on the DWP, the WC and DMIR. The intent of the
Agreement is to provide fluidity of train operations throughout the territory from Chicago, Illinois to Ranicr, Minnesota
while protecting the respective rights, privileges, agreements, employment security and quality of life of the train
service employees employed therein.

IT IS AGREED:

ARTICLE 1 - PURPOSE

The fundamental objective of the Company is to operate a safe, efficient and effective railroad transport operation and a
key component to the success of this venture is the contribution of a Conductor (Trainman).

This Agreement is founded on a principle of paying for Trainmen's time on an all-inclusive basis and contemplates that
in order for the operation to be successful, individuals shall perform all duties requested of them, subject to the
provisions contained herein.

ARTICLE 2 - GENERAL PRINCIPLES

A. In this Agreement, words importing the singular shall include the plural and vice versa where the context requires.
Words importing the masculine gender shall include the feminine where the context requires.

B. This Agreement is intended to be applied in a non-discriminatory manner without regard to age, race, creed, color,
gender, national origin, disability, sexual orientation or marital status.
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C. The parties recognize that this is a new Agreement, which replaces any and all existing Agreements, unless
otherwise provided, and introduces changes in the workplace. In recognition of this, a committee consisting of the
UTU General Chairperson, a U1U Member appointed by the General Chairperson, and the Company's General
Managers) Operations and Sr. Director Labor Relations or their respective designates, two from each party, shall
be established. This committee shall be known as the Labor/Management Committee, and shall meet semi-
annually, unless otherwise mutually agreed, to review the application of this Agreement

ARTICLE 3 - RECOGNITION

A. This Agreement covers all Trainmen employed by the Company and represented by the United Transportation
Union under the Railway Labor Act, as amended.

B The terms "Conductor" and "Trainman11 as herein referred to shall include employees represented by the United
Transportation Union, except where otherwise specifically provided for herein. The term "Company" shall mean
the Wisconsin Central Transportation Company consisting of its subsidiaries Wisconsin Central Ltd., Fox Valley
& Western Ltd., Sault Ste. Mane Bridge Company, Duluth, Winnipeg & Pacific Railway Company and Duluth,
Missabe & Iron Range Railway Company. The term "Union" or "General Committee" shall mean the United
Transportation Union.

C. The right to make and interpret contracts covering rules, rates of pay and working conditions on behalf of
Trainmen covered by this Agreement shall be solely vested in the regularly constituted General Committee of the
United Transportation Union.

D Where the term "duly accredited representative11 appears herein, it shall be understood to mean the regularly
constituted General Committee and/or the Officers of the United Transportation Union of which such General
Committee or Officers are a part of.

ARTICLE 4 - SCOPE RULE

Trainmen subject to this Agreement shall perform the traditional duties of a Trainman, which entail responsibilities such
as switching of rail cars, interchange, handling switches, inspecting rail cars, bleeding cars, performing walking and
rear-end air tests, preparing reports while under pay, using communication devices, copying and handling train orders,
clearances and/or messages, spotting and/or movement of trains, rail cars and equipment on trackage in all yards and on
all road territories owned and operated by the Company. Additionally, the Company may establish Utility Man
Position(s) and such Utility Man Position(s) shall perform the traditional duties of a Utility Man. Where Utility Man
Position(s) are established. Trainmen shall perform the traditional duties of this position. Additionally, Trainmen may
perform the traditional duties of a Trainman in connection with work associated with assignments such as, but not
limited to, a wrecking crane, test cars, flagging, and piloting.

Note 1: Trainmen shall not be required to perform duties outside the aforementioned Scope Rule and shall not be
censored nor disciplined for refusing to do so.

Note 2: No Company official(s), non-craft employees) or non-employee(s) shall be used to supplant or substitute in
the exclusive work of any Trainman working under this Agreement. However, this Agreement recognizes that
crewmembersworic as a iimt ami ̂ Engineers may occasion^ (Q&A1)

Note 3' One or more Trainman position(s) must be on all assignments. (Q&A 2 and 3 and Side Letter 16)

ARTICLE 5-WAGES

A. i) Effective the date of this Agreement the rate of pay for a Conductor will be $32.15 per hour for all Trainmen
covered under this Agreement This rate will apply to all time on duty, unless otherwise specified in the
Agreement.

ii) Effective August 1,2009. a three per cent (3%) increase in the rate of pay for Conductor will result in $33.11
per hour. This rate will apply to all tune on duty, unless otherwise specified in the Agreement
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m) Effective August 1, 2010, a three per cent (3%) increase in the rate of pay for Conductor will result in $34.11
per hour. This rate wilt apply to all time on duty, unless otherwise specified in the Agreement.

iv) Effective August 1, 2011, a three per cent (3%) increase in the rate of pay for Conductor will result in $35.13
per hour. This rate will apply to all tune on duty, unless otherwise specified in the Agreement.

v) Effective August 1.2012, a four per cent (4%) increase in the rate of pay for Conductor will result in S36.54
per hour. This rate will apply to all time on duty, unless otherwise specified in the Agreement.

B. 1. Ten (10) hours or less shall constitute a basic day. Pay for all time on duty after ten (10) hours shall be at the
rate of time and one half on the minute basis at the applicable rate.

2. The rates provided for herein shall apply to all time on duty, unless otherwise specified in the Agreement. The
Company may require Trainmen to work in excess of ten (10) hours per tour of duty and Trainmen will be
paid on a minute basis at the applicable rate of service performed. Trainmen requesting to be relieved during
their tour of duty shall be paid actual time on duty provided a supervisor grants their request.

C. New hired Trainmen assigned to the training program shall be paid an entry rate equivalent to ninety percent (90%)
of the Conductor's hourly rate of pay. Upon accumulating one (1) year of service or upon qualification as
Conductor, whichever occurs first, such Trainmen shall be paid at one hundred percent (100%) of the applicable
hourly rate of pay

D. Firemen-in-Trainmg (commonly referred to as Engineer Trainees) assigned to the engineer training program shall
be paid a rate equivalent to ninety percent (90%) of the engineer's full (100%) hourly rate of pay. Upon
completion of the training program, the engineer qualified trainee shall be paid one hundred percent (100%) of the
applicable hourly rate of pay for the craft he is working in.

E. Unless otherwise provided in this Agreement, the rates of pay as indicated herein represent complete and total payment
for the performance of all work, which is associated with the Trainmen covered by this Agreement

ARTICLE 6 - EMPLOYMENT SECURITY

A. A Trainman who has established seniority on the Trainmen's seniority rosters) on or prior to the effective date of mis
Implementing Agreement shall be known and designated as a "Protected Trainman". Such Protected Trainmen shall not
be fiirloughed as a Trainman for any reason.

Note: A Trainman who was suspended or dismissed prior to the effective date of this Agreement and is
subsequently reinstated with seniority rights unimpaired shall be designated a Protected Trainman. A
Protected Trainman who is or becomes dismissed or suspended and who is subsequently reinstated with
seniority rights unimpaired shall remain a Protected Trainman.

B A Protected Trainman shall be provided a Regular Assignment or a Guaranteed Extra Board position.

ARTICLE 7 - SENIORITY

Section I - General

A. The right to preference of work and the nght to bid an assignments) shall be governed by seniority subject to prior
rights. The Trainman oldest in seniority, taking in consideration prior rights seniority if applicable, shall be given
the preference of work and the nght to bid the assignmcnt(s) of his choosing in accordance with the applicable
provision(s) as contained m this Agreement. (See Side Letter 2, Side Letter 3 and APPENDIX A - Prior Rights
Seniority Roster)

B. The Company will keep the General Chairperson and each Local Chairperson of the UTU supplied with lists of
Trainmen and their seniority dates (prior rights if applicable) in sequential order as Trainmen in conformity with
their standing as recorded on the lists subject to the rules hereinafter provided for.
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Section 2 - Establiihment of Seniority Date

The seniority date of newly hired Trainmen shall be the first date of service performed. In the event more than one
Trainman is hired on the same date (start classroom together), seniority will be allocated in the order of last four (4)
digits of their Social Security numbers - highest first. In the event the last four digits of the Social Security numbers are
identical, the next two (2) numbers will be utilized.

Section 3 - Fnrlouyhed Trainmen

A. Trainmen who are hired subsequent to the effective date of this Agreement, subject to manpower requirements, may be
furloughed. In the event such Trainmen are furloughed they may be used to fill Trainmen vacancies in accordance with
their seniority as provided for in this Agreement when extra Trainmen are unavailable to fill such vacancies. This applies
to vacancies ordinarily filled by extra men. Furloughed Trainmen must provide the Company with a current telephone
numbers to be contacted if they desire to protect service requirements when the procedures provided for in Article 11
(GEB) have been exhausted.

B. Furloughed Trainmen shall be subject to recall and shall be provided a iccaU to service nobcevucem'fiedletta which shaU
be sent to their last known address. Trainmen must respond to the Company within fifteen (15) days and must report for
duty within thirty (30) days from the date of receipt of the certified letter, ft is the furloughcd Trainman's responsibility to
provide the Company with their current address. Trainmen who foil to report as outlined herem shall have then* name
removed from the seniority rosier and their service with the Company shall be terminated

Section 4 - Re-entering Service

Trainmen reinstated to service shall retain their rank of seniority and any prior rights. Trainmen re-hired to service shall
lose their former rank and enter the service as new Trainmen.

Section S - Seniority Retention

A- Yardmasters and Managers/Company Officers who hold train service seniority but do not belong to the UTU shall
be required to pay monthly seniority retention ("SR") fees to the UTU, in an amount equal to the full monthly dues
payable to UTU and its subordinate units by a member of that organization, in order to retain train service
seniority. Such fee shall be payable at the same tune as monthly dues are payable by a UTU member. Any non-
member who fails to pay the SR fee when due shall be promptly notified of that non-payment by the UTU by
certified mail. If such default has not been cured within thirty (30) calendar days after the date of such notice, the
UTU shall provide the Company written notification of the non-payment and that individual's seniority in the train
service class/craft involved shall be extinguished effective on the first calendar day after expiration of the 30-day
notice period, subject to subparagraph (c) below.

B. The SR fee required under this paragraph will be payable by an employee on a monthly basis beginning with the
first full calendar month that immediately follows completion of his SR service period. An employee's period
commences with his first day of compensated service as Yardmasters or Managers/Company Officers that occurs
after the date this provision is implemented at the location involved. If an employee covered by this paragraph is
set back to train service and is subsequently transferred to a Yardmaster's position or who becomes a
Manager/Company Officer at a location where this provision has been implemented, a new SR service period (as
defined above) will be applicable to such employee.

C. If an employee whose train service seniority has been extinguished pursuant to subparagraph (A) is subsequently
set back to train service because of insufficient seniority to hold a Yardmaster position or a Manager/Company
Officer position, he shall be placed at the bottom of the seniority roster involved. Such employee shall be deemed
to have forfeited all agreement-based rights and/or benefits for which he was entitled or eligible based upon his
former train service seniority.

D. The provisions contained in this Section shall only be implemented upon thirty (30) days written notice by the
General Chairperson of the UTU to the Sr. Director Labor Relations.

-4 -



Section 6 - Seniority Maintenance

A. Each employee in a train service class/craft represented (for RLA purposes) by the UTU who does not hold
membership in that organization will be required to pay a monthly seniority maintenance ("SM") fee to UTU in
order to continue to accumulate train service seniority. The SM fee shall be based on the costs of negotiations,
claim/grievance/discipline handling, and internal governance as indicated in UTU's Fees Objector Policy and/or
the most recent LM-2 Report filed by UTU with the United States Department of I^abor, but in no event shall it
exceed the full amount of monthly dues payable to UTU and its subordinate units by a member of such
organization. The SM fee required under this paragraph will be payable by an employee on a monthly basis
beginning with the first full calendar month that immediately follows completion of his SM service period. An
employee's SM service period for this purpose shall mean the thirty (30) calendar days period that commences
with his first day of compensated service in a UTU-represented train service class/craft that occurs after the date
this provision is implemented at the location involved. If an employee covered by this paragraph is promoted to
engine service and is subsequently set back to train service at a location where this provision has been
implemented, a new SM service period (as defined above) will be applicable to such employee

B. The UTU shall furnish to the Company written notification of the amount of the applicable SM fee(s) due under
this paragraph by July 1 of each calendar year, which amount will remain in effect until the succeeding July 1.
The initial notification of the SM fee amount(s) under this paragraph will be made within thirty (30) calendar days
of the date this Letter of Intent is implemented at any location and will remain in effect until the succeeding July 1.
The applicable SM fee will be payable at the same time as dues are payable by a UTU member. Any non-member
of the UTU in train service who fails to pay the SM fee when due shall be promptly notified of that non-payment
by the UTU by certified mail. If such default has not been cured within thirty (30) calendar days after the date of
such notice, the UTU shall provide the Company written notification of the non-payment and that individual's
seniority in the train service class/craft involved shall be frozen effective on the first calendar day after expiration
of the 30-day notice period.

C. The provisions contained in this Section shall only be implemented upon thirty (30) days written notice by the
General Chairperson of the UTU to the Sr. Director Labor Relations.

Section 7 - Seniority Districts and GEB Location*

The right to work Trainman position(s) on an assignments) shall be determined by seniority. Subject to prior rights,
seniority shall prevail as follows - first, by seniority within the home terminal where the vacancy occurs and second, by
seniority within the District where the vacancy occurs; and third, by system seniority. A Trainman who transfers into a
Terminal within the District shall exercise his seniority within that Terminal based upon his system seniority date, h is
understood that a Trainman shall maintain seniority in only one (1) home terminal at any given time - i.e the location at
which he is currently assigned. A Trainman may exercise his seniority within the home terminal in accordance with the
applicable provisions as contained in Attachment A (Q&A 4)

Upon the effective date of this Agreement, the following Seniority Districts and Home Terminals shall be maintained:

Seniority Dirtrict 1

Home Terminal 1 - Extra Board Location and Source of Supply - Schiller Park
• Protects Chicago District vacancies up to Leithton (Q&A 5) and at other locations

established within the pnor right Home Terminal

Seniority District 2

Home Terminal I - Extra Board Location and Source of Supply - Waukesha
• Protects vacancies at Waukesha / Burlington / Milwaukee / DRR Jet. / Down to Mundelein

and at other locations established within the prior right Home Terminal

Home Terminal 2 - Extra Board Location and Source of Supply - Fond da Lac
• Protects WC and FVW vacancies at Fond du Lac / Spur 126 and at other locations

established within the pnor right Home Terminal
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Seniority District 3

Home Terminal 1 - Extra Board Location and Source of Supply - Stevens Point
• Protects WC and FVW vacancies at Stevens Point / Marshfield / Waupaca / Wausau /

Rhinelandcr / Bradley and at other locations established within the prior right Home
Terminal

Home Terminal 2 - Extra Board Location and Source of Supply - Wisconsin Rapids
• Protects FVW and WC vacancies at Wisconsin Rapids / Taylor / Merrillan / Arcadia (Q&A

6 and 7) and at other locations established within the prior right Home Terminal

Seniority District 4 - WC Lines

Home Terminal 1 - Extra Board Location and Source of Supply - Pokegama (Superior)
• Protects WC prior right vacancies at Pokegama / Ladysnuth / Mellcn / Park Falls /

North Ironwood / Stone Lake and at other locations established within the prior right Home
Terminal

Home Terminal 2 - Extra Board Location and Source of Supply - New Brighton
• Protects WC prior right vacancies at New Brighton / New Richmond / Chippewa Falls and

at other locations established within the prior right Home Terminal

Seniority Dlttrirt S

Home Terminal 1 - Extra Board Location and Source of Supply - Green Bay
• Protects SSAM and WC \acancies at Green Bay / Marinctte and at other locations

established within the prior right Home Terminal
• Protects FVW and WC vacancies at Green Bay / Wnghtstown / Manitowoc and at other

locations established within the prior right Home Terminal
Home Terminal 2 - Extra Board Location and Source of Supply - Neenab

• Protects WC and FVW vacancies at Neenah / Oshkosh / New London / Appleton /
Kimbcrly / Kaukauna / Hilbert and at other locations established within the prior right
Home Terminal

Seniority District 6

Home Terminal 1 - Extra Board Location and Source of Supply - Gladstone
• Protects SSAM and WC vacancies at Gladstone / Escanaba / Quinnesec / Niagara /

Pembine / Ishpeming / and L'Anse at other locations established within the prior right
1 Home Terminal

Home Terminal 2 - Extra Board Location and Source of Supply - Trout Lake
• Protects Trout Lake and Sault Ste. Marie, MI and at other locations established within the

prior right Home Terminal

Seniority Dlrtrirt 7 - PWP Lines

Home Terminal 1 - Extra Board Location and Source of Supply - Pokegama (Superior)
• Protects DWP prior right vacancies located north of Pokegama to and including Ranier and

at other locations established within the prior right Home Terminal

Seniority District 8 - DM AIR Lines

Home Terminal 1 - Extra Board Location and Source of Supply - Proctor (Missabe)
• Protects DM&IR (Missabe) prior right vacancies at Proctor / Keenan / Two Harbors and at

other locations established within the prior right Home Terminal
Home Terminal 2 - Extra Board Location and Source of Supply - Two Harbors (Iron Range)

• Protects DM&IR (Iron Range) prior right vacancies at Two Harbors and at other locations
established within the prior right Home Terminal
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Note 1: The Company shall negotiate with the Union pnor to bulletining positions where it is proposed to
establish any new terminals within the Home Terminal or District in addition to those shown
above.

Note 2: The Company shall normally bulletin assignments at outlying points not listed above to the Home
Terminal in closest geographic proximity within the District via highway miles.

Note 3: The prior right positions on the former DWP and former DM&IR will cease to exist when the last
prior nght Trainman on the respective prior right District retires, resigns or otherwise ends his
employment relationship with the Company. Side Letter 2 - Pnor Rights continues to apply
elsewhere. (Side Letter 3)

Section 8 - Seniority Roster

A. A single WC System Seniority Roster will be compiled by dovetailing the WC, DWP and DM&IR rosters by using
the Trainmen's earliest train service seniority date on their respective prior nght property. This new roster will
have the Trainmen's prior right Districts listed next to their name. This new rosier will be identified as
APPENDIX A attached hereto.

B Seniority roster shall be compiled by the Company and posted on or before January 1 of each year with copies
furnished to the General Chairperson and Local Chairmen, Rosters shall show each Trainman's name, rank, date
of seniority, status and prior rights Districts if applicable. A seniority date not protested within 60 days from its
first posting shall be considered permanently established, and future requests for changes shall not be considered
except to correct typographical errors.

C. Trainmen establishing seniority on or after the effective date of this Agreement shall be placed at the bottom of the
System Seniority Roster in accordance with their relative Trainman's seniority date. Trainmen hired on or after
the effective date of this Agreement shall have no prior right designations.

section y—Trpiisfcr to F-nriro Swrfct f nil Hp^yfrMfc mid Prior P ŝh**
A. Trainmen who have established seniority subsequent to April 1,2002 shall be required to accept transfer to engine

service. If the number of applicants for engine service is insufficient to meet the Company's needs, such needs
shall be met by requiring Trainmen who established seniority subsequent to April 1, 2002 to transfer to engine
service in inverse seniority order, or forfeit seniority as a Trainman. Trainmen failing to pass the transfer
requirements for engineer shall result in automatic termination of all seniority and rights to work under this
Agreement.

B. An Engineer possessing Trainman's seniority shall only be permitted to exercise his seniority rights as a Trainman
in the even! he is in furlough status from engine service. The exception to this condition is applicable only to the
DWP - E Northern Lines territory. In the event a Locomotive Engineer exercises his Trainman's seniority in
connection herewith, such Engineer, when recalled to Engine Service, shall be recalled in seniority order by virtue
of his Engineer seniority, i.e., the senior Engineer being recalled to Engine Service before a junior Engineer.

C. Trainmen who have prior rights seniority will have the same prior rights seniority as Engineers.

Section 10 - Transfer to VardniMter and Flowback

Trainmen shall be offered first nght of refusal to transfer to regularly assigned/rulltirae Yardmaster position(s) when
such positions are available. A Trainman who transfers to the position of Yardmaster shall retain and accumulate his
seniority as a Trainman. In the event such Trainman is demoted or in furlough status as a result of insufficient
assignments for a Yardmaster position, he shall be permitted to flowback as a Trainman.
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ARTICLE 8 - JOB VACANCIES AND BIDDING

1 ~ 0*1* M ^ B l l B f r ad Gnarantced Ertra Bmrd Positioni

A. Regular assignments that are intended to tie-up at the home terminal each day shall be established and bulletined
to work five (5) consecutive tours of duty with two (2) consecutive rest days with a minimum of 48 consecutive
hours off Assignments that are bulletined with an away-from-home terminal shall be established and may be
bulletined to work six (6) consecutive tours of duty with two (2) consecutive rest days with a minimum of 48
consecutive hours off or to work five (5) consecutive tours of duty with two (2) consecutive rest days with a
minimum of 48 consecutive hours off. (Q&A 8 and 9)

Note 1: Assignments shall have a designated starting time or call window. No less than seventy-five percent
(75%) of freight service shall be Regular Assignments. No less than seventy-five percent (75%) of
prior right WC freight runs at the Pokegama/Supcrior terminal shall be regularly assigned No less than
seventy-five percent (75%) of prior right DWP freight runs at the Pokegama/Supenor terminal shall be
regularly assigned. No less than seventy-five percent (75%) of prior right DM&IR freight runs at the
Proctor terminal shall be regularly assigned. No less than seventy-five percent (75%) of prior right
DM&IR freight runs at the Two Harbors terminal shall be regularly assigned. To determine the
seventy-five percentile referred to herein, the measurement period will be 60 days prior to the
advertisement bulletin for the tri-annual bid.

Note 2: In the event the 48 consecutive hour rest period is utilized, such rest period shall commence when the
assignment ties up at the home terminal following the five (5) or six (6) tours of duty, whichever is
applicable. Refer to Side Letter 8, Side Letter 9 and Side Letter 1 0.

B. Where regular assignments have been established, each regular assignment shall be advertised and assigned rest day(s).
Trainmen shall bid regular assignments by virtue of seniority; prior rights will prevail, if applicable.

C. Regular assignments that tie-up at the home terminal and/or away-from-home terminal may be bulletined with a
four (4) hour call window or an assigned start time at the home terminal. (Q&A 10-18)

Note: The "call window" is the window during which the assignment is scheduled to start. The two-hour call is
in advance of this time.

(i) For regular assignments with call windows, if rested but not called to start within the designated window,
the Trainman shall be considered on pay after the expiration of his advertised window; however this shall
not count towards overtime or hours of service. If not called to start within eight (8) hours from the end of
their call window they shall be compensated a basic day and shall have fulfilled the requirement to protect
the call window for that day.

(11) The bulletined call window or assigned start time applies whenever the Trainman ties-up at the designated
home terminal.

D. Guaranteed Extra Board positions shall be established where the needs of service dictate and shall be bulletined to
work five (5) consecutive days with two (2) consecutive scheduled rest days (not less than 48 consecutive hours)
alternately to work six (6) consecutive days with one (1) scheduled rest day (not less than 24 consecutive hours).
By mutual agreement between the Company and the respective Local Chairman at the GEB location, GEB
assignments at each individual terminal may be bulletined to work five (5) consecutive days with two (2)
consecutive scheduled rest days (not less than 48 consecutive hours) or six (6) consecutive days with two (2)
consecutive scheduled rest days (not less than 48 consecutive hours) or eleven (11) consecutive days with three
(3) consecutive scheduled rest days (not less than 72 consecutive hours). On GEB's utilizing the 5 and 2 and/or 6
and 2 work/rest schedule, the GEB guarantee will be pro-rated accordingly. GEB's may have more than one
work/rest schedule assigned thereto. Trainmen shall bid GEB position(s) by virtue of seniority with prior rights
controlling if applicable.
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E. Regularly assigned Utility position(s) may be established to assist an assignments) pursuant to the provisions) of
Article 4 herein and shall go on duty at his regular on duty point and tie up at his regular off duty point Utility
positions shall be used to assist other assignments or assist in expediting the movement of trains pursuant with the
terms of this Agreement Trainmen shall bid Utility position(s) by virtue of seniority, prior rights controlling, if
applicable. (Q&A19-22)

F. If at or in route to an away-frora-home terminal on the last working day of a Trainman's schedule, the
Trainman shall deadhead (or work) back to the home terminal in order for such Trainman to be afforded his
scheduled rest day(s). However, if tied up at an away-from-home terminal, the Trainman shall work (or
deadhead) back to the home terminal in the normal rotation of crews at the away-from-home terminal. Hie
rest day(s) shall begin when the Trainman ties-up at the home terminal. (Side Letter 8 and Side Letter 10)

G. Each terminal shall maintain a bulletin listing all assignments/positions, including Guaranteed Extra Board
positions, which shall include (a) the job title and the normal assigned duties of the job, (b) the home
terminal and, where applicable, the away-from-home terminal, (c) whether the job is anticipated to tie up at
the on-duty point or at an away-from-home terminal, (d) the starting time or spread time of the assignment, if
applicable, (e) the assigned day(s) off and (f) prior right designation, if applicable. Nothing in this provision
restricts the Company from tymg-up an assignment at the home terminal on any day of the assignment.

Section 2 - Ai«ipnm«tt to PmMong

Trainmen shall make application to positions in accordance with the Standing Bid system as provided for in
Attachment A. This system shall govern the awarding of all assignments and/or positions.

Note: The provisions of Attachment A will not apply to the former DM&IR Line while that territory is under
the 7 Day Mark Agreement. The Company agrees to give the General Chairman 120 days advance
written notice of their intent to abolish the 7 Day Mark Agreement The DM&IR will then come under
the provisions of Attachment A - Standing Bid/Tri-anniul Bidding.

Section 3 — Tranrfcr/Borrow-out

Temporary Transfers

A. Trainmen may be offered voluntary temporary transfers from one Seniority District to another as contained herein
in Article 7 Section 7 - Seniority Districts and GEB Locations. The senior Trainmen shall have preference, and
when returned to their home district they shall be placed on assignments of their choice as identified on their
standing bid form.

B. Trainmen who have volunteered to temporarily transfer must be returned to their home terminal within their
District within ninety days (90) of the transfer. The General Chairperson and the General Manager may mutually
agree to extend the ninety-day (90) limit of a temporary service assignment transfer.

C. Positions shall be advertised seven (7) days in advance of an anticipated temporary shortage of Trainmen at a
specific locations), initially to Trainmen on the adjacent Seniority District(s). In the event applications are not
received from Trainmen in the initial step, then the shortage positions shall be advertised to Trainmen on all
Seniority Districts Applicants shall be selected based upon seniority and the requirements of service at the
home terminal within the applicant's District, qualifications being equal.

Successful applicants shall be required to protect service at the shortage location for a minimum of thirty (30)
days unless released by the Company. This time frame may be extended as mutually agreed. Applicants who
remain on the working board for the duration of the position assigned and fully protect the Company's service
requirements shall be provided the following:

1. Company lodging at the shortage location and an all-inclusive daily meal allowance of $20.00.

2. In lieu of Company provided transportation and the standard driving allowance, the Company shall reimburse
the Trainmen a weekly allowance of $150.00 for transportation costs.

3. The money amounts cited in C 1 and C.2 contained herein are subject to any wage increases.
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4. No reimbursement for travel shall be made where the Company provides transportation.

5. Assigned rest days shall be provided which shall be applied in the manner outlined in Section 1 herein.

ARTICLE 9 - ANNULMENT OF ASSIGNMENTS

A. When an assignment is to be annulled on a holiday, the Company, when provided with the appropriate advance
notice from Customers), shall provide a Trainman assigned thereto at least twenty-four (24) hours' notice.
(Q&A23)

B. No pay will be allowed when an assignment is annulled on New Year's Day, President's Day, Memorial Day,
Good Friday, Independence Day, tabor Day, Thanksgiving Day, the Day after Thanksgiving, Christmas Eve
Day, Christmas Day or New Year's Eve Day, unless the Trainman utilizes a personal leave day or a single
vacation day.

C. When an assignments) is annulled on other than one of the General Holidays referred to in sub-paragraph B
herein, the Trainman assigned to the position shall be paid a basic day often (10) hours at the applicable straight
time rate and it shall be considered a day of compensated service.

D. If a Guaranteed Extra Board assignment is annulled on a holiday, the guarantee will be reduced by 1 /I Oth (Q&A
24)

ARTICLE 10 - ABOLISHMENT AND DISPLACEMENT

A. Trainmen shall be assigned a position in accordance with the Standing Bid system as provided for in Attachment
A. This system shall govern the assignment to positions.

B. 1. A Trainman whose position is abolished shall be given a minimum of twenty-four (24) hours notice, which
shall be satisfied by advising the Trainman by telephone or by issuing a bulletin seven (7) days in advance,
and he shall be allowed to exercise his seniority to any assignment within the terminal in which he is located
by displacing a junior Trainman in accordance with the individual's standing bid.

Note: In the absence of having a remaining standing bid selection the Trainman has twenty-four (24)
hours in which to exercise his terminal seniority, or be assigned a position by the Company.

2. If unable to displace a junior Trainman in the Terminal, the Trainman shall exercise his seniority to displace a
junior Trainman within the District; if applicable, he shall exercise his system rights.

Note 1: In the absence of having a remaining standing bid selection, the Trainman has forty-eight (48)
hours in which to exercise his District or System seniority or he shall be assigned a position by
the Company.

Note 2: A Trainman who is employed on or subsequent to the effective date of this Agreement who is
forced to a location that is more than one hundred (100) miles from the location from which
displaced shall be permitted a reasonable time not exceeding seventy-two (72) hours to take up
the position.

Note 3: A Trainman who is forced or protects service at a location that is more than thirty (30) miles from
his home location shall, upon request, be provided lodging as outlined in Article 17 Section 1
paragraph B for a minimum of thirty (30) calendar days for each qualifying event.

C. Permanent changes in rest days, home terminal, or a change in the assigned start time from the original bulletined
start time of one (1) hour or more shall entitle the affected Trainman to be placed in accordance with the Standing
Bid provisions, which must be requested at the time he is notified of the change. Temporary changes in assigned
window times must not be made without the concurrence of the Local Chairman. (Q&A 25)
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ARTICLE 11 - GUARANTEED EXTRA BOARDS (GEB)

A. I. Where Guaranteed Extra Boards (GEB) have been established (in accordance with Article 8 - Job Vacancies and
Bidding), each GEB position shall be advertised and have assigned rest day(s). (Side Letter 11 and Side Letter 12)

2. The scheduled rest day(s) will commence at 06:01 hours, with the Trainman automatically marked back to the board
at 06:01 following his rest day(s). Guaranteed Extra Board Trainmen shall not be called for duty on an assignment
that commences on or after 20.00 hours on the day preceding their rest day(s). However, at the Trainman's
option he may accept a call for duty subsequent to 20:00. Trainmen who elect this option must inform the Crew
Caller by 06:00 the day preceding their scheduled rest day. (Q&A 26)

3. If the Trainman is currently working or away from the home terminal at the time the scheduled rest day(s) are to
begin, the rest dayts) shall begin at the Trainman's tie-up tune at his home terminal) and shall consist of one (1) day
with a minimum of twenty-four (24) consecutive hours, or two (2) consecutive days with a minimum of forty-eight
(48) consecutive hours off. or three (3) consecutive days with a minimum of seventy-two (72) consecutive hours off,
depending upon which rest day cycle is being observed. The Trainman shall automatically be marked back to the
bottom of the board at the expiration of that time and such Trainman's guarantee shall not be reduced as a result
thereof. (Side Letter 11)

B. 1. For the purposes of prorating guarantees, Trainmen excrasmg semonty to the GEB part way trjrwgh the guarantee
. period (for guarantee purposes only), shall be shown on the GEB at 06:01 hours after the exercise of their seniority
and their guarantee shall be pro-rated accordingly.

2. Increases or decreases to the GEB can occur at any time; however, if the board is increased or decreased
effective at any time other than as prescribed in the Standing Bid process, the Trainman added shall be paid
a day's guarantee in the event no other service is performed on that calendar day. In the application of this
paragraph, Trainmen hired on or subsequent to the effective date of this Agreement that are cut off the
GEB shall be paid a day's guarantee in addition to all other earnings.

C. GEB's shall operate on a first-in, first-out basis, based on ue-up time. Where more than one Trainman is marked back up
to the Board at the same time their previous tie up time shall govern relative order.

D. Unless otherwise provided for herein, Trainmen assigned to GEBs shaU fiU temporary vacancies and extra assignments at
the location of the respective Board and at the outlying pomtsnccmaUy protected by that Board.
In the event the GEB is exhausted, the assignment shall be filled by:

When filling vacancies on Trainmen Assignments - DWP Lines prior nght Seniority District 7 - Pokegama

1. Protecting DWP Extra Board.

2. Supplemental Board - DWP *

3. DEW List - DWP (Conductors for conductor vacancies) *

4. DEW List - DWP (Engineers for Engineer vacancies) *

5. WC Extra Board*

6. WC Supplemental Board *

7. WC Rest Day Conductors *

8. DMIR Proctor Extra Board*

9. DMIR Proctor Supplemental Board

10. DMIR Two Harbors Extra Board *

11 Supplemental Board Two Harbors*

When filling vacancies on Trainmen Assignments - WC Lines prior right Seniority District 4 - Pokegama
(Superior)
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1. Protecting WC GEB

2. Supplemental Board - WC *

3. WC (Rest day Conductors) *

4. DWP Extra Board *

5. Supplemental Board - DWP *

6. DEW List- DWP (Conductors)*

7. DEW List-DWP (Engineers)*

8. DMIR Extra Board -(Proctor)*

9. DMIR Supplemental Board - (Proctor) *

10. DMIR Extra Board - (Two Harbors) *

11. Supplemental Board (Two Harbors) *

When filling vacancies on Trainmen Assignments - DMIR Lines prior right Seniority District 8 - (Proctor
Missabe)

1. Protecting DMIR Extra Board-(Proctor)

2. Supplemental Board - (Proctor) - (Days off) *

3 Protecting DMIR Extra Board - (Two Harbors) *

4. Supplemental Board - (Two Harbors) *

5. DWP extra board*

6 Supplemental Board DWP *

7 DEW List - DWP (Conductors) *

8. DEW List - DWP (Engineers

9. WC Extra Board *

10. Supplemental Board - WC *

11. DEW List-WC (Rest day "don't call me" Conductors)*

When filling vacancies on Trainmen Assignments - DMIR Lines prior right Seniority District 8 - (Two Harbors
Iron Range)

1. Two Harbors Extra Board

2. DEW List -(TwoHarbors)*

3. Proctor Extra Board *

4. Proctor Supplemental Board *

5. Missabe Division rested Trainmen *

6. WC Extra Board*

7. Supplemental Board - (WC) *

8. WC (Rest day Conductors) *

9. DWP Extra Board*

10. Supplemental Board - DWP *
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11 DEW List-DWP (Conductors)*

12. DEW List - DWP (Engineers) *

Note 1: * Denotes that the call is for only one tnp or roundtnp, whichever is applicable. The one trip or
roundtrip condition also applies to vacancies at outlying locations.

Note 2: When a Trainman protects service on an assignment that is normally protected by another extra board
those earnings can not be used to offset GEB guarantee on the Trainman's assigned extra board.

When filling vacancies on Trainmen Assignments - WC Lines Seniority Districts 1, 2, 3, 5 and 6 the following
vacancy procedures apply:

1. The senior rested Trainman at the Terminal who has marked up to the Available Board as provided for
by Article IS, Section 5; if none,

2. The senior rested Trainman at the Terminal who has marked up to the Supplemental Extra Board
as provided fin1 by Article 15, Section 5; if none,

3. The Mist-out qualified rested Trainman on the nearest Guaranteed Extra Board(s) within the
Seniority District via highway miles; if none,

4 The senior rested Trainman who has marked up to the Supplemental Extra Board at the nearest
Terminal within the Seniority District via highway miles; if none,

5. The first-out qualified and rested Trainman on the nearest Guaranteed Extra Board via highway
miles on the adjacent Seniority District.

6. Trainmen used under provisions of D-3 or D-5 may be held for up to five (5) days or until he is
displaced by the return of the regular Trainman, or by a senior Trainman on Board Change
Day. Trainmen released from an assignment shall return to their GEB and shall be placed on
the bottom of the Board in accordance with their tie-up time. (Q&A 27)

E When Trainmen mark back up for any reason, they shall be placed to the bottom of the GEB and the following shall
apply. (Q&A 28):

1. Trammen who are first K>ut on the GEB and book off for any reason, or miss a call, shall be held off of the
GEB fora minimum of 12 hours.

2. Trainmen not first-out and who book off of the GEB shall be held off the board for a minimum of 12 hours.

3. Trainmen held in accordance with paragraphs 1 and 2 may be called for duty by the Company in the
event the working boards are exhausted. (Q&A 29)

4. On DWP the GEB will maintain its (11) and (3) work rest cycle. Nothing prohibits the parties from
mutually agreeing to other work rest cycles.

F. Trainmen assigned to the Guaranteed Extra Board shall be guaranteed a minimum often (10) Basic Day's pay for a bi-
weekly period. One Basic Day's pay shall be used to reduce the guarantee for any 24 hour period, or portion thereof
(other than a rest day) a Trainman is unavailable for service as outlined herein. The one-tenth (l/10th) of the bi-weekly
rate shall be used for prorating the guarantee of a Trainman who is not assigned to the GEB for the full bi-weekly period.
All compensation credited to the Trainman during the pay period, except mileage allowances and payments flowing from
a violation of this Agreement, will be deducted from that guarantee. (Q&A 30)

G. GEB positions shall be advertised and Trainmen shall bid such assignments by virtue of seniority.

H. GEB Trainmen shall be called for service not less than two (2) hours prior to the time required to report for duty.

I. The Company shall consult with the General Chairperson and provide ten (10) days advance written notice prior to
establishing any new board and the territory it will protect. New GEBs can be established or eliminated at any location
consistent with the needs of service. A GEB can only be established to coincide with the beginning of a pay period.
Once a GEB has been established, it cannot be eliminated until the end of the pay period.

J. All guarantee compensation paid to Extra Trainmen shall be considered as compensated service and be used in the
calculation of, but not limited to, vacation pay and qualification days.
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K. Except as provided for in Article 17 Section 3, when called for service, Extra Board Trainmen shall not make less than
the basic day as provided for in Article 5.

L. Trainmen may be called to perform service at an outlying location or m connection with the Engineering Department
(work train) Trainmen so called may be tied up at any point away from then- home terminal on any of the GEB working
days, but if held subject to a call for such service, a day's pay shall be allowed.
1. Trainmen called to "hold-down" a position at an outlying point shall remain on such assignment for its

duration for up to one (1) calendar week, or until he is displaced by the return of the regular Trainman,
or by a Trainman assigned on the tn-annul bid GEB Trainmen released from an assignment shall return
to their GEB and shall be placed on the bottom of the Board in accordance with their tie-up time (Q&A
31 and 32)

2. If such Trainmen are not returned to their home terminal upon completion of each work day, they shall
also be provided appropriate meal allowances) and lodging. Reasonable accommodations shall be
made to transport Trainmen to an eating facility.

3. Trainmen assigned to vacancies shall assume the terms and conditions of the assignment (start times,
rest days, etc). Side Letter 8 and Side Letter 12

4. Service as outlined herein shall be filled from the GEB.

M. Trainmen assigned to the GEB may book for ten (10) hours undisturbed rest at the home terminal, however
it is understood that in the event Trainmen who elect to do so and do not perform service on that calendar
day as a result will be deducted 1/10* of their guarantee.

ARTICLE 12 - APPROVAL OF APPLICATION FOR EMPLOYMENT

A. Applications for employment as Trainman shall be approved or disapproved in wnting within sixty (60) days
following the day the Trainman first becomes qualified as a Conductor and performs service as a
Trainman/Conductor with the Company.

B. An application that is rejected anytime within such period shall result in termination of the Trainman's
relationship with the Company.

ARTICLE 13 - RULES / INSTRUCTION CLASSES

A Trainmen required to attend rule or instruction classes shall be made whole for any loss of earnings and in no
case shall be paid less than actual time in attendance, except that no pay shall be required for Trainmen
attending remedial classes in lieu of or as part of the discipline process or as described below. The Company
shall schedule the rules and instructions classes for the Trainmen Trainmen must mark-up immediately
following the conclusion of any classes, subject to the Hours of Service Act. (Q&A 33 and 34)

B. Where training takes place away from the Trainman's regular on duty point, lodging shall be provided, and the
Trainman shall be entitled to allowances for meals and for travel between the regular on duty point and the
course accommodation.

C. Where an examination or test forms part of the training requirement, a Trainman is expected to meet the
required standard on the first attempt. If a Trainman is unable to achieve the necessary standard, he shall be
offered additional training (without compensation) and shall be afforded further opportunities to retake the
examination, which must take place within ten (10) days of the first attempt and which shall be on own time.
A Trainman who fells to attain the required standard at the completion of this period, subject to an investigation,
may be deemed to have disqualified himself for employment and shall forfeit all seniority.

D. Trainmen who are required to attend rule or instruction classes during a normal tour of duty (i.e.; combined
with other service) shall not be paid additional compensation
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ARTICLE 14 - ON AND OFF DUTY POINT

A. Except as provided below. Trainmen shall have a designated point for going on and off duty each day. The
Company shall consult with the UTU Local Chairperson with jurisdiction on the respective territory prior to
bulletining positions where it is proposed to change any on or off duty points. (Q&A 35)

B. The starting time of a Trainman shall commence at the tune he is required to report for duty, and his pay shall
continue until the time he is tied up and released by the Company at the off duty location. The off-duty location
may be bulletined as train specific.

C. When Trainmen are relieved at other than their home terminal, the Company shall provide transportation to
the appropriate off duty point, which shall be at a recognized location designated by the Company as listed on
the most current job bulletin for the assignment.

D. Except as otherwise agreed, changes at the home terminal shall not be made in reporting and relief points
until suitable wash and locker room facilities have been provided. At the home terminal, wash, locker, toilet
facilities and hot and cold running water shall be provided for Trainmen. An adequate parking area, with all
weather surfacing (gravel, slag, stone, etc.) shall be provided and maintained where space is available on
Company property if free public parking is not readily available.

E. Once any crew is ticd-up for rest (aggregate or otherwise) at an away-from-homc terminal, the next tie-up shall be
at the home terminal.

ARTICLE 15 - CALLING FOR DUTY

Section 1 -

A. A Trainman without a designated starting time shall be called not less than two (2) hours prior to the tune required
to report for duty, except in cases of emergency, such as floods, accidents, storms, etc., where Trainmen shall be
required to report as soon as possible.

B. Trainmen must designate telephone numbers at which they can be reached for the purpose of being called. (Q&A
36)

C. When a major disruption to service occurs, the General Chairman shall be notified and the following plan may be
implemented:

The current call windows may be suspended and the effected Trainmen shall be placed on a Road Pool Board in
the order of their call windows. Such Trainmen shall then be run first-in, first-out on any available assignment
other than temporary vacancies.

Trainmen shall be notified when they are to return to their normal call windows.

Note: A disruption to service is defined as a main line blockage due to derailment, washout, fire, vandalism,
flood, or similar act of providence which results in the stoppage of trains on the North Division, which is
defined as all Lines between Chicago/Schiller Park, Illinois and Ranier, Minnesota.

Section 2 - Used out of Order

A. GEB Trainmen who are available but not called in the correct order ("runaround") in accordance with the
procedures in this Agreement shall be paid one half (1/2) of the basic day payment in addition to any other GEB
earnings. Such Trainmen shall remain first-out on the GEB.

B. There shall be no "chain" type payments and not more than one runaround payment for any particular assignment.

C. The incidence of runaround claims shall be reviewed in the conferences established pursuant to Article 28 in this
Agreement to identify and correct any systematic problems.
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D. A Trainman that operates to a off duty point that is the source of supply point for Trainmen at that location and
subsequently operates a train out of that off duty point i n route to his regular on duty point shall not invoke the
nmaround provisions outlined in Article 15, Section 2, paragraph A herein for any Trainmen with a regular on/off duty
point at that location.

E. Trains that are tied up on line due to being overtaken by the Hours of Service Law may be re-crcwed with a qualified
Trainman from the nearest source of supply point via highway miles without penalty to the Company.

Section 3 - Called and Releaied

When a Trainman is called, reports for duty and performs no service, and is then released prior to the expiration of eight
(8) hours, he shall be allowed a minimum of one-half a day or actual time consumed, whichever is greater and returned
to the bottom of the board. If the call and release service is the only service performed on that calendar day then a basic
day's pay shall be allowed.

Sectipp 4 — F«"inilirlgHt1ftn of Territory

A. When Trainmen are required to run over any portion of the road with which they are unacquainted, a pilot from the
same craft who is familiar with the territory shall be furnished.

B. Hu's does not preclude the Company from establishing a training program to familiarize Trainmen with a territory.
Trainmen being familiarized will be compensated as though they were working the assignment The training program
will be established through a joint effort between the UTU General Chairman or his designcc and the Company.

C. Trainmen (Utility employee) acting as pilots shall be paid a minimum of a basic day.

D. Trainmen shall not lose tune qualifying over a new territory. Trainmen will be compensated a minimum of a basic day
or lost earnings, whichever is greater.

Section S - Supplemental Boards and Available Boardfal

A. Trainmen desiring to make themselves available for service on the Supplemental Board on their scheduled rest
day(s) shall notify Crew Management in the proper form prior to or upon tie-up on the last day of their regularly
assigned work week. Trainmen submitting a request to be placed on the Supplemental Board shall be called in
seniority order at the affected location. Trainmen who perform such service on their rest days shall be paid for
such service at the rate of tixne-and-one-half. If there are no Trainmen marked to the Supplemental Board and a
Trainman is called and agrees to perform service on his rest day, he shall be paid at the rate of time-and-one-half.
Such Trainmen shall be called in seniority order, unless they have informed the Company in writing that they
want to be on a "no call** list

B. Trainmen on regular assignments that are scheduled to tie up at an away from home terminal that are subject to a
call window rotation and find themselves out of cycle due to operational requirements may mark up on the
Available Board and may make themselves available for service at straight-time in order to properly place
themselves back into their normal call window cycle. (Side Letter 13 and Side Letter 14 )

Note: Out of cycle Trainmen marked to the Available Board will be called ahead of Trainmen that are marked
to the Supplemental Board on their rest day(s).

Section 6 - Tit-un at Off Dotv Pofait

Upon arrival at the designated off duty point, Conductors) shall register the time they are released in CATS, or a book
or other place provided for that purpose.

Note 1: Time shown on the register by the Conductor shall govern the time they are released from
duty.

Note 2: Trainmen, including those from different home terminals, shall be called for the next service en
route to their home terminals hi accordance with the arrival time as shown on the register.
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ARTICLE 16 - MEAL PERIODS

A. A Trainman whose assignment primarily switches or works primarily within a terminal shall have, between the
beginning of the fourth and seventh hour, twenty (20) uninterrupted minutes in which to eat, and reasonableness shall
apply. However, in granting Trainmen time for their meal, it is with the understanding that such must not cause
unnecessary interference or delay with the performance of then* work or the work of other crews. This does not
preclude other Trainmen the opportunity to eat when permission is requested and granted.

B. Disputes arising out of the interpretation or application of this Article shall not be used as the basis for time claims, but
shall be referred to the Committee established pursuant to Article 28 for final and binding disposition.

ARTICLE 17 • EXPENSES

Section 1 - Held Awav-From-Homg Terminal

A. A meal allowance of $10.00 shall be payable after a Trainman is held away from their regular on duty point for tour (4)
hours or more and an additional $10.00 shall be paid for each additional eight (8) hours a Trainman is held at the off
duty point. The aforementioned meal allowances will be subject to wage increases.

B. The Company shall provide suitable lodging and shall be responsible for the payment of room and taxes. To
be considered "suitable," at a minimum, the lodging accommodation shall be:

1. Reputable and clean with adequate lighting;
2. Single occupancy rooms with comfortable beds with mnerspring or comparable mattresses, pillows, private

lavatory and bath facilities with hot and cold running water, a chair and nightstand and television in the
room;

3. Blankets, clean linen (sheets and pillow cases), soap and towels shall be supplied each occupant;
4. Rooms shall be cleaned and bed linen changed after each occupancy by personnel other than the occupant;
5. Rooms shall be cooled or heated when climatic conditions normally require such cooling or heating;
6. Lounge, including chairs, writing tables and lamps.

C. When selecting regular accommodation providers the Company shall consider the proximity of restaurant
facilities that are open on a twenty-four (24) hour basis. The Superintendent shall consult with the respective
Local Chairperson of the United Transportation Union regarding changes to regular accommodation
providers. In the event the parties are unable to agree to any proposed accommodation changes, or the
suitability of current accommodations, the matter shall be forwarded to the General Manager and the General
Chairperson for resolution.

D. Except as provided for herein, when a Trainman is tied up at other than his regular on duty point, upon the
expiration of sixteen (16) hours away from home, the individual shall be considered on pay. until called for
duty, except that such time shall not be counted towards hours of service, or overtime. Should a Trainman be
called for service or ordered to deadhead after such pay begins, the held away from regular on duty point pay
ceases at the time the service or deadhead trip commences. This provision shall not apply to regular
assignments at outlying points or to Trainmen temporarily transferred or assigned to a new on duty point.

Section 2 - Transportation Expense

Upon approval of the Company, Trainmen called to protect assignments at outlying locations or neighboring properties
may elect at the time called for service to use their personal automobile in lieu of furnished transportation. Trainmen
who use their personal automobile in lieu of furnished transportation will report for duty at the on duty location of the
vacancy and will be provided travel allowances as set forth below for protecting service for that assignment at the
following rates:

1) One-way distances of thirty (30) miles or less - S30 00
2) One-way distances between thirty one (31) miles to fifty (50) miles, inclusive - $50 00
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3) One-way distances of fifty-one (51) miles to seventy-five (75) miles, inclusive - $75.00
4) One-way distances of seventy-six (76) miles to one hundred (100) miles, inclusive - $100.00
5) One-way distance in excess of 100 miles - S1.00 per each additional mile over 100 miles
6) The above travel allowances will not be used to offset any GEB guarantee or protection allowances and will

be subject to wage increases. The travel allowances will be in addition to the Trainman's portal to portal trip
and/or tour of duty The travel allowance will be in lieu of auto expense. The one-way mileage will be
calculated by using the most direct highway route. The one-way mileage to a location can not be combined
with the return mileage for the allowances listed above

7) Travel times to/from locations for the purpose of being called, placed back on the extra board, or back on an
assignment shall be negotiated locally between the Superintendent and Local Chairman and will be subject to
mutual revision when travel conditions for the area warrant same. In the event the issue can not be resolved
locally, it will be forwarded to the General Chairman and the Labor Relations for resolution.

Section 3 - Deadheading

Deadheading shall be paid cither separate from or combined with service, in the manner least costly to the Company.
Where deadheading is paid separately from service, unless otherwise provided, the Trainman shall be paid a minimum
of one-half day at the basic daily rate or actual time consumed, whichever is greater. If separate service deadhead is the
only service performed on that calendar day a basic days pay shall be allowed for the separate service deadhead.

ggction 4 -j4gyregate Service

Trainmen may be released four (4) hours or more. If so released the Trainman shall be considered on pay until called to
resume duty and such release time shall not be counted towards hours of service or overtime. In the application of this
paragraph. Section 1, Paragraphs A and B of this Article shall apply

ARTICLE 18 - PERSONAL LEAVE DAYS (PLD)

A. Trainmen subject to the provisions of Article 6 shall be entitled to a maximum of twelve (12) PLD*s for each
calendar year and such Trainmen shall be paid a basic day for each PLD. Trainmen hired subsequent to the
effective date of this Implementing Agreement will be entitled to a maximum of four (4) Personal Leave Days.
Trainmen shall be automatically marked up for service upon expiration of any Personal Leave Day(s) provided
they are not marked off for any other contractual reason. (Side Letter 15)

B. Subject to scheduling by the UTU Local Chairperson or his designate, one (1) personal leave day shall be granted
on any day to Trainmen subject to the jurisdiction of each GEB under the following conditions:

(i) The PLD's that are subject to assignment by the Local Chairperson shall be assigned on a first come,
first served basis.

(ii) The UTU Local Chairperson or his designated representative must give the crew callers' office at
least forty-eight (48) hours' notice of the day to be observed.

(ui) Once the PLD is assigned by the Local Chairperson, it shall not be changed or cancelled unless
requested by the Local Chairperson.

(iv) Subject to the needs of service, a Trainman scheduled for such designated PLD may lay off up to
twenty-four (24) hours in advance of the day at his regular on duty point in order to avoid being away
from the regular on-duty point when the PLD begins.

C. Upon forty-eight (48) hours advance notice from the Trainman, PLD's shall be scheduled with the approval of the
Crew Management Center. PLD*s requested and approved as provided for herein (48 hours) must be taken
and payment shall be made on the following payroll period.
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D. In situations where the number of applicants seeking PLD's exceeds the number of Trainmen that can be
released, the Company shall approve applications on the basis of the order they were received except no
application may be submitted more than six months in advance. In the event more than one application is
received on the same day the most senior Trainman shall have preference.

E. Trainmen who leave the service of the Company during the year shall have their PLD allocation reduced on a
pro-rata basis to allow one PLD per each full month worked.

F. Any PLD's provided for herein that are requested but denied by the Company and not subsequently
rescheduled during the calendar year or the first quarter of the following calendar year shall be paid at the
rate specified herein.

G. Trainmen may elect to be paid a PLD on any day.

ARTICLE 19 - BEREAVEMENT LEAVE

Trainmen in active service shall be entitled to bereavement leave of three (3) work days, to be taken at the
discretion of the Trainman, upon furnishing proof of death of the employee's immediate family member.
Bereavement leave will be taken within six months from the date of death of Trainman's immediate family
member. For purposes of this rule, immediate family consists of the Trainman's spouse, child, parent,
grandparent, grandchild, brother, sister, half-brother, half-sister, step-parent, step-child and spouse's parent. In
such cases, a basic day's pay at the rate of the last service rendered will be allowed for each of the three (3) days.
Trainmen will make provisions for taking leave with their supervisor in the usual manner.

Section 1

Family relationships created through the legal adoption process shall qualify for bereavement leave. Any other family
relationship not specifically mentioned shall be excluded.

Section!

Bereavement leave non-availability shall be considered neutral for determining the qualifying day for holiday pay
purposes. The workday preceding or following the Trainman's bereavement leave, as the case may be, shall be
considered the qualifying day for holiday pay purposes.

ARTICLE 20 - HOLIDAYS

Trainmen who are available the immediate two (2) days preceding and the immediate two (2) days following a holiday
identified in Article 9, and who work on a holiday shall be paid a holiday rate of pay of 1 2 times the hourly rate for (he
first ten (10) hours worked in recognition for service performed on the holiday. All tune in excess of ten (10) hours
worked on the holiday shall be time and one-half based on the rate outlined herein. (Q&A 37 and 38)

ARTICLE 21 - VACATION

Section 1 - Entirigmenti

Each Trainman subject to the scope of this Agreement and having continuous service (including other crafts) and who has
rendered service (including other crafts) as identified herein, shall be eligible for the following annual vacation entitlement
allotr^ monier of Trainman seniority to be taken between January 1 and December 31*

A qualifying Trainman shall be entitled to paid vacation, subject to the following;

Note: Seven (7) calendar days constitutes a week.
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Years of Service

New Trainmen, if during the
preceding calendar year has
rendered service amounting to 160
basic days or equivalent hours paid

After Two (2) Years But Less Than
Five (5) Years Of Cumulative
Compensated Service

After five (5) years but less than
fourteen (14) yean of cumulative
compensated service

After fourteen (14) years but less
than twenty-three (23) years of
cumulative compensated service

After twenty-three (23) years or
more of cumulative compensated
service

Section 1 - Scheduling

Amount of
Vacation

One (1) week

Explanation

Six (6) days paid if on a 6 day assignment, 5 days paid if on a 5 day
assignment or I /52ad, whichever » greater

Two (2) weeks Twelve (12) days paid if on a 6 day assignment. 10 days paid if on a 5 day
assignment or 2/52—, whichever is greater

Three (3) weeks Eighteen (18) days paid if on a 6 day assignment, 15 days paid if on a 5 day
assignment or 3/S2"d. whichever is greater

Four (4) weeks Twenty-four (24) days paid if on a 6 day assignment, 20 days paid if on a 5
day assignment or 4/52*1, whichever is greater

Five (5) weeks Thirty (30) days paid if on a 6 day assignment, 25 days paid if on a 5 day
assignment or 5/52*, whichever is greater

Vacation shall be taken between January 1 and December 3 1 . The Local Chairman and Division Superintendent or (heir
designates shall cooperate in determining the allocations and make up the vacation schedule, which shall be posted at
conspicuous and convenient places in all of the on duty points, on or about December IS of each calendar year. (Q&A
39 and 40)

Section 3 - Rate of Pav for Vacation

On the effective date of this Agreement a Trainman receiving vacation, or pay in lieu thereof, shall be paid for each
week of such vacation at 1/52 of the compensation earned by such Trainman during the calendar year preceding the year
in which the vacation is taken, but in no event shall such pay for each week of vacation be less than five (5) minimum
basic days1 pay for a five day assignment or six (6) minimum basic days pay for a six day assignment. Two weeks of
single day vacation is equal to twelve (1 2) single days pay, when taken on a single day basis. (Side Letter 9)

.Section 4 - O

Trainmen shall perform one hundred twenty (120) days (one hundred sixty (160) days for Trainmen hired subsequent to
the date of this Agreement) or equivalent hours of cumulative compensated service in any calendar year to qualify for
vacation in the ensuing year as provided under Section 1 of this Article.

Section S - Submitting Request

When submitting vacation requests. Trainmen shall submit a sufficient number of choices for weekly vacation bids. In
railing to submit a sufficient number of vacation bids, such Trainman shall have their vacation forced assigned.
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Section 6 - Employment Stains

If a Trainman's employment status is terminated for any reason, they shall, at the time of termination, be granted roll
vacation pay for vacation earned in the preceding year not yet granted, and vacation pay for the succeeding year if the
Trainman has qualified therefore under Section 1 of this Article. If a Trainman thus entitled to vacation or vacation pay
shall die, the vacation pay earned and not received shall be paid to such beneficiary as the Trainman may have
designated, or in the absence of such designation, the surviving spouse, the Trainman's children, or his estate, in that
order.

Section 7 - Transferring from Other Crafa

Vacations, or allowances therefore, under two (2) or more schedules held by different organizations on the same
Company shall not be combined to create a vacation of more than the maximum number of days provided for in any one
of such schedules. Employees transferring from other crafts shall have length of service and other qualifications for
vacation count toward vacation as a Trainman.

Section g - flEB

Time off on account of vacation shall not affect nor offset guarantees.

Section 9 - Expiration of Vacation*

Vacations shall not be accumulated or earned over from one vacation year to another.

Note: In the event a Trainman could potentially lose time at the end of his pending vacation period be may
request approval of the Company that his vacation could be reduced in one (1) year and adjusted in the
next,

Section 10 - Vacation Credit*

The following shall also be used to determine eligibility for vacation:

1. Used out of order- one-half (^2) day credit;
2. Separate Service Deadheading - one (1) day credit;

3. A Trainman paid eight (8) hours under the held away from the regular off duty point rule shall be credited with
one (1) basic day.

4. Calendar days on which a Trainman is compensated while attending training and rules classes at the direction
of the Company - one (1) day credit

5. Each day worked on a position not covered by this Agreement shall count as a Basic Day for vacation qualification
purposes.

6. Calendar days on which a Trainman assigned to an extra list is available for service and on which days he
performs no service, shall be included in the determination of qualification for vacation.

7. Calendar days, not in excess of sixty (60), on which a Trainman is absent from and unable to perform service
because of sickness or injury received on duty shall be included in the determination of qualification for
vacation.

8. Calendar days on which a Trainmen's assignment is annulled.

Section 11 - United TraMPOrtatkm Union - Union Officials

Time off granted for Union business shall count toward vacation qualification days for Trainmen who hold positions as General
Chairperson, Vice General Chairperson, Associate General Qiaiipersoi, Local Qiaiipeison, efe
Transportation Union"). It is further understood mat by providing OM exclusion ft is w)t irrtended that tbe total numo^
Officials covered be expanded.
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Section 12 - General

A. During a calendar year in which a Trainman's vacation entitlement shall increase on the anniversary date, such
Trainman shall be permitted to schedule the additional vacation time to which entitled on the anniversary date at any
time during that calendar year.

B. Where a Trainman is discharged from service and subsequently reinstated without loss of seniority and/or benefits,
service performed prior to discharge and subsequent to reinstatement shall be included in the determination of
qualification for vacation during the following year. Trainmen restored to service shall be credited for all tune paid for
entitlement purposes.

C. In instances where Trainmen who have become members of the Armed Forces of the United States return to the
service of the Company in accordance with the Veterans Re-Employment Rights Act (8 USC Title 38 §2021-
2027), as amended from time to tune, time spent by such Trainman in the Armed Forces subsequent to their
employment by the Company shall be credited as qualifying service in determining the length of vacations for
which they may qualify upon their return to the service of the Company.

D. Full week vacations will commence at the beginning of the tour of duty for the Trainman's designated work period
and continue as consecutive week(s). A Trainman may take up to twelve (12) days of his annual vacation in single
day increments, as outlined in Section 3 herein, and such employee shall be automatically marked up for service
upon the expiration of any single day vacation provided they are not marked off for any other contractual reason.

ARTICLE 22 - BENEFITS

Section 1 - Health A Welfare

Trainmen coming under the scope of this Agreement, along with their dependents, and retirees, if applicable, will be
subject to the National Railway Carriers and United Transportation Union Health and Welfare Plan, the Railroad
Employees National Dental Plan, and the Railroad Employees National Vision Plan, as may be amended, with
employee contribution levels limited to those contained in the July 1, 2008, National Railway Carriers and United
Transportation Union Health and Welfare Plan, the Railroad Employees National Dental Plan, and the Railroad
Employees National Vision Plan. For clarity, upon conversion into this plan and continuing during the term of this
Agreement, the formula for the cap on employee contributions as contained in the July 1, 2008 agreement shall apply
through the term of this Agreement.

Section 2 - Life Insurance

A Tiaininan^ minimum life insurance coverage is $50,000 Trainmen requiring asgJctarw concerning th*» fiwgnmg mpy ̂ fttyt
a Human Resources Representative for further mfbrmation.

Section 3-Other

Accidental Death Insurance - A Trainman's minimum coverage is $50,000. Trainmen requiring assistance concerning
the foregoing may contact a Human Resources Representative for further information.

Section 4 - Off Track Vehicle Accident Bencflti

The parties agree to implement and maintain the current off track vehicle accident benefits as provided in the Article
Xm of the August 25.2002 UTU National Agreement, as amended.

Section 5 - Stock Purchase Plan

The Company shall maintain for the benefit of Trainmen covered by this Agreement a stock purchase plan, which
may be changed from time to time provided such changes are applicable to Company employees generally.
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Section t-" ElDlllffYCfL Assistance Program

The Company shall maintain for the benefit of Trainmen covered by this Agreement an Employee Assistance Program,
which may be changed from time to time provided such changes are applicable to Company employees generally.

Section 7-4Q1K Plan

A. Within ninety (90) days of ratification, the Company shall establish a 401(k) plan for Trainmen covered by this
Agreement. Under the plan, for the first four percent (4%) of an employee's salary contributed, the Company shall
contribute $.25 for each S1.00 contributed by the Trainman. Trainmen may contribute an amount above 4%, up to
the maximum legal amount with no Company participation.

B. The Company shall be responsible for all costs of establishing the plan, including the making of payroll deductions
and payments of withheld wages to the trustee. The employee shall be responsible for all costs of services in
connection with the operation of the 401(k) plans. (Q&A 41)

Section g - Short Term DJMbllHv Plan

A short-term disability income insurance plan is hereby established and replaces all existing sickness plans.
The conditions for the short-term disability income insurance is described in "Attachment B" to this Agreement.
(Side Letter 17)

ARTICLE 23 - PHYSICAL EXAMINATIONS

Trainmen covered by this Agreement may be required to take medical examinations, including eye and hearing tests, by
the Company's physician at the Company's expense. If the examination must take place outside the Trainman's regular
on duty point, the individual shall be allowed payment for meals and travel. Trainman shall be made whole for any
earnings lost.

ARTICLE 24 - MEDICAL DISQUALIFICATIONS

A. If a Trainman is found to be medically disqualified by toe Company's physician and the Trainman is of the opinion
that his condition does not justify removal from the service or restriction of his rights to service, appeal shall be
made to the designated officer of the Company for a joint medical board to be established.

B. The Trainman involved, or his representative shall select a physician to represent him and the Company ahaTI

select a physician to represent it (who may be the original examining physician) in conducting a further medical
examination. If the two physicians thus selected agree, the conclusion reached by them as to the individual's
medical condition shall be final.

C. If the two physicians selected do not agree as to the medical condition of such individual, they shall select a thud
physician to be agreed upon by them, who shall be a practitioner of recognized standing in the medical profession
and a specialist in the disease or ailment from which the individual is alleged to be suffering. The three physicians
thus selected shall examine the Trainman and render a report with reasonable pioiuputess setting forth his physical
condition and their opinion as to his fitness to continue service in his regular employment, which shall be accepted
as final. In the application of Article 24 herein, Trainmen reinstated shall be made whole for any earnings lost
during the time of the dispute. Should the decision be adverse to the individual, and it later appears through
medical findings that his condition has improved, a re-examination by the Company's physician shall be arranged
after a reasonable interval upon the request of the Trainman or the Union.

D. The Company and the Trainman shall each pay for the costs of their chosen physician and share equally in paying
the costs of the third physician.

£. In accordance with Company policy, if a Trainman has been out of active service he may be required to pass a physical
examination (including dug and alcohol testing) before being permitted to return to duty.
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ARTICLE 25-PAYDAY

Trainmen shall be paid on a bi-weekly basis by direct deposit.

ARTICLE 26 - PAYROLL AND DEDUCTIONS

A. Payroll payments shall be made only to a direct checking and/or savings deposit account as specified by the Trainman.
Such Trainmen shall have sixty (60) days from the effective date of this Agreement to establish a direct deposit account
at a financial institution recognized by toe Company as able to accept direct deposits.

B. Payroll deductions are available to all permanent full-time Trainmen who execute a suitable written deduction
authorization for the following purposes:

Note: Periodic Union dues, agency fees and assessments included in, monthly dues (not including fines and
penalties) payable to the Union.

ARTICLE 27 - UNION SHOP AGREEMENT

A. Subject to the terms and conditions below, all Trainmen of the Company subject to this Agreement shall, as a
condition of their continued employment under this Agreement, become members of the UTU within sixty (60)
calendar days of the date they first perform compensated service under this Agreement, and shall maintain
membership in good standing in the UTU while subject to this Agreement; provided, however, that this
requirement for membership in the UTU shall not be applicable to:

1. Those to whom membership is not available upon the same terms and conditions as are generally applicable
to any other member;

2. Those to whom membership has been denied or terminated for any reason other than the failure of the
Trainman to tender the periodic dues, initiation fees and assessments (not including tines and penalties)
uniformly required as a condition of acquiring or retaining membership ui the Union;

3. Those who are members of another labor organization as permitted by Section 2, Eleventh (c) of the Railway
Labor Act, as amended, or,

4. Those who elect not to join the Union, in which case they shall be required to remit to the Union a monthly
agency fee which shall not be in excess of the standard monthly dues required of members.

B. Trainmen, who are assigned or transferred for a period of thirty (30) calendar days or move to employment not
covered by such Agreement, or who are on leave of absence for a period of thirty (30) calendar days or more, may
not be required to maintain membership as provided in this Rule so long as they remain in such other employment,
or on such leave of absence, but they may do so at their option. If and when such Trainmen return to service
covered by this Agreement, they shall comply with the provisions of this Rule within thirty (30) calendar days of
such return to service.

C. A Trainman whose membership in the UTU is suspended because of furlough or off duty illness or injury for a
period of thirty (30) calendar days or more, shall be granted upon his return to service under this Agreement, a
period of thirty (30) calendar days to comply with this Rule.

D. Every Trainman required by the provisions of this Rule to become and remain a member of the UTU shall be
considered by the Company to be a member of the UTU unless the Company is advised to the contrary in writing
by the UTU. The UTU shall be responsible for initiating action to enforce the terms of this Rule.

E. The UTU shall furnish to the Company, in writing, the name and roster number of each Trainman whose seniority
and employment the UTU requests be terminated by reason of failure to comply with the membership
requirements of this Rule.
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F. In the event the Company wishes to dispute the correctness of the UTLTs position, it shall so notify the UTU within
ten (10) calendar days of receipt of the notice from the latter, stating the reasons therefore. If, (I) no such
exception is taken by the Company, or (2) the UTU does not withdraw its request within ten (10) calendar days
from the date of the notice of exception, the Company shall transmit to the Trainman at his last known address,
through registered United States Mail, return receipt requested, a copy of the UTLTs request, accompanied by an
explanatory letter, a copy of which shall be furnished to the UTU

ARTICLE 28 - HANDLING OF CLAIMS AND GRIEVANCES

Section 1 - Representation

A. The United Transportation Union shall have the exclusive nght to represent all Trainmen (other than those
who are members of a craft represented exclusively by another labor organization) in Company level
grievance, claim and disciplinary proceedings on those Companies on which the UTU is the lawfully
recognized or certified collective bargaining representative for that craft.

B. The General Committee of Adjustment of the United Transportation Union shall represent all Trainmen in the
nuking of contracts, rates, rules, working agreements and interpretations thereof.

C. All disputes involving Trainmen shall be handled in accordance with the provisions of this Agreement as
interpreted by the UTU General Committee and the Company.

D. Toe Company shall not deal with a representative of any other organization concerning an interpretation or change
of any rule, benefit or working condition subject of this Agreement.

E. In matters pertaining to discipline, or other questions not affecting changes in Conductors' contract, the officials of
the Company reserve the right to meet any Trainmen either individually or collectively.

Section 2 - Handling Cftrimtm* And/Or Grievance! Other Than Dlsc|p|fnf AplrMll

A. All claims or grievances must be presented in writing by the Conductor involved or on behalf of the Conductor by
his Local Chairman, or designate, to the officer of the Company authorized to receive same within sixty (60) days
from the date of occurrence on which the claim or grievance is based. Should any such claim or grievance be
disallowed, the Company shall, within sixty (60) days from the date it is received, notify the Trainman or his Local
Chairman, or designate, in writing of the rcason(s) for such disallowance. Should the Company fail to issue timely
declination of the claim or grievance, it shall be allowed as entered, however such allowance shall not constitute a
precedent for other similar claims or grievances.

B. In the event the claim or grievance is disallowed, the UTU Local Chairman, or designate, shall appeal the matter
with all pertinent Acts, including any previous declinations, to the Superintendent within sixty (60) days. If the
claim or grievance is not appealed, the disallowance shall stand, however the disallowance shall not constitute a
precedent for other similar claims and grievances.

In the event the appeal is disallowed, the Superintendent shall, within 60 days from the date it is received, notify the
Local Chairman, or designate, in writing of the reason(s) for such disallowance.

Should the Superintendent fail to issue timely notification of the declination of the appeal, the claim or grievance
shall be allowed as entered, however such allowance shall not constitute a precedent for other similar claims or
grievances.

C. Claims declined under Section 2 (B) of this Article may be appealed by the UTU General Chairman with all
pertinent facts, including any previous declinations, to the Company's Sr Director Labor Relations, or designate,
within 60 days of the disallowance. The Sr Director, or his designate, shall, within 60 days from the receipt of the
appeal, notify the General Chairman of the allowance or declination of the claim. Should the Sr. Director or
designate fail to timely notify the General Chairman of such declination, the claim shall be allowed as entered,
however such allowance shall not constitute a precedent for other similar claims.

-25-



D. Claims and grievances disallowed by the Company pursuant to Section 2 (C) shall be haired from further handling
unless, not less than 60 days prior to the next scheduled meeting date of the Labor/Management Resolution
Committee, the General Chairman lists the unresolved claim or grievance to the Committee.

E. The Committee shall consider the entire record of each dispute submitted to it. Decisions made pursuant to this
process shall be written by the Company within forty-five (45) days of the meeting date and shall represent the final
and binding decision on such grievances. The handling of claims and grievances by the Committee shall constitute
any "conference" prerequisite to submission of disputes to a public law board tribunal established pursuant to law or
by agreement.

F. In the event that a majority of the Committee does not agree on the resolution of a particular grievance, either party
may initiate proceedings before a tribunal established pursuant to law or by agreement within six months of the
Committee's written decision having been rendered.

G. Nothing in this Section shall preclude an agreement by the parties to conference claims or grievances independent
of the procedures set forth in Section 2 (D) of this Article. Such conference as may be agreed to shall constitute any
"conference" prerequisite to the submission of disputes involving claims and/or grievances to a tribunal established
pursuant to law or by agreement for the final adjudication of such disputes.

H. Nothing in this Agreement prohibits the Company and the Union from mutually agreeing to establish an electronic
system of claims handling.

Section 3 - Handling of nim^pflpe Anneals

A. Discipline decisions reached by the Company may be adjusted between the UTU Local Chairman, or designate, and
the Superintendent, or designate, within 60 days of the issuance of the decision.

B. Should the matter fail resolution by the Local Chairman, or designate, and the Superintendent or designate, the UTU
General Chairman shall appeal, in writing, to the Sr Director Labor Relations, or designate, within 180 days of the
date the discipline was assessed, or the appeal shall be barred. The Sr. Director Labor Relations, or designate, shall
notify the General Chairman of the allowance or declination of the appeal within 60 days of the receipt of the
appeal. Should the Sr. Director Labor Relations fail to timely notify the General Chairman of the declination of the
appeal, the claim shall be allowed as entered.

C. The UTU General Chairman shall list unresolved discipline appeals with the Sr. Director Labor Relations not less
than 30 days prior to the next scheduled meeting of the Labor/Management Resolution Committee for handling
pursuant to Section 2 (D) of this Article.

D. Nothing in this Section shall preclude an agreement by the parties to conference discipline appeals independent of
the procedures set forth in this Article. Such conference as may be agreed to shall constitute any "conference**
prerequisite to submission of unresolved disputes involving discipline appeals to a tribunal established by law or by
agreement for the final adjudication of such disputes.

ARTICLE 29- INVESTIGATIONS AND DISCIPLINE

A. No Trainman shall be disciplined without a fair hearing (investigation) by an officer of the Company, except that a
Trainman may waive a hearing in accordance with Paragraph E of this Article.
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B. Notice of Hearing

(i) A Trainman directed to attend a hearing to determine responsibility in connection with an incident shall be
notified of the charge. The notice can be presented verbally and followed up in writing to the last known
address within ten (10) days from the date of knowledge of the incident. The notice shall contain a clear and
specific statement of the matters to be investigated and the nature of the charges). The Trainman shall have the
right to be represented at the hearing by a duly authorized United Transportation Union representative. The
Trainman and/or the Trainman's representative shall have toe right to introduce witnesses on the Trainman's
behalf, to hear all testimony and to question all witnesses. The Company will be responsible to produce
sufficient witnesses to develop the facts concerning the incident or occurrence being investigated and the notice
of hearing shall include the name of each person receiving the notice, including all witnesses the Company
intends to call. The Trainman or the Trainman's representative may notify the Company of other witnesses who
may provide material facts, understanding that this does not include an accumulation of witnesses with the same
information. The Company will direct a notice to such witnesses. If the Trainman or the Trainman's
Representative submits a list of other witnesses to the Company after the original notice of investigation has
been issued an automatic postponement often (10) days will be granted from the date of the receipt of said list.

Note: A witness with material facts is an individual who can give pertinent testimony in connection with the
specific occurrence resulting in charges against the Trainman and without whose testimony all essential
facts upon which to base a decision would not be developed.

(ii) Unless otherwise agreed, the Investigation will be held no sooner than 5 days and no more than ten (10) days
after the date of notification. Investigations will be held at such times, if possible, as to avoid holding a
Trainman out of service to be present at the investigation. Reasonable postponements at the request of the
Company or the Trainman will be granted. Any telephone postponement request must be confirmed in writing.

C. Conduct of Hearing

(i) The hearing shall be conducted by an officer of the employing Company who may be assisted by other officers;
however, there shall be only one presiding officer. When practicable, the hearing shall be held at the home
terminal of the Trainman involved or in the case where more than one (1) Trainman, at the home terminal of the
majority of the Trainmen.

Note: When another Carrier is involved, this Section will not preclude an officer of that Carrier from assisting
in the hearing recognizing, in any case, there shall be only one (1) presiding officer.

(ii) A Trainman's personal service record will not be introduced or referred to in the hearing. The service record
will be considered in the assessment of the appropriate amount of any discipline.

(iii) A true and correct transcript will be taken of all hearings or investigations held under this Article, which shall
be the official transcript, and the Trainman involved or his representative shall be furnished a copy of same
upon request if discipline is assessed. At an investigation, a Trainman or his representative shall have the fight
to record, at his expense, the investigation proceedings on a recording device. This provision will not be used to
delay or postpone the investigation proceedings.

D. Hearing Decision

(i) If the hearing does not result in discipline being assessed, any charges related thereto entered in the Trainman's
personal service record shall be voided.

(ii) Discipline, if any, must be assessed as soon as practicable but within thirty (30) days of the investigation. If the
Trainman is dissatisfied with the decision, he or the appropriate Union representative may appeal as provided in
Article 28, (Handling of Claims and Grievances), herein.

E. Waiver of Hearing

(i) A Trainman notified to appear for a hearing shall have the option, prior to the hearing, to meet with the
appropriate Company official, with or without the Trainman's representative, to discuss the act or occurrence
and the Trainman's responsibility, if any
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(ii) If a disposition of the charges is made on the basis of the Trainman's acknowledgment of responsibility, the
disposition shall be reduced to writing and signed by the Trainman and the official involved and shall
incorporate a waiver of hearing and shall specify the maximum discipline that may be imposed for the
Trainman's acceptance of responsibility.

Note 1. The disposition of cases under this paragraph shall not establish precedents in the handling of any
other cases.

Note 2: No minutes or other record will be made of the waiver discussions and, if the Company and Trainman
are unable to reach an agreed upon disposition, no reference shall be made to these discussions by
cither of the parties in any subsequent handling of the charges

F. Letters of Caution

(i) Letters of caution or warning are not discipline. Should the Trainman dispute the validity of the caution or
warning, he has the right to request a fan- hearing as provided in paragraph B provided he does so within ten
(10) days of receipt of the letter.

G. Compensation for Attending Hearings

(i) When a Trainman involved in a formal hearing is not assessed discipline, the Trainman shall be compensated
for all time lost.

(ii) In case of dismissal or suspension, which is later found to be unjust, the Trainman so disciplined will be
reinstated with seniority rights unimpaired and paid for all tune lost with no offset for outside earnings.

ARTICLE 30 - TIME OFF FOR UNION BUSINESS

A. A Trainman who is elected or appointed to a full time position with the United Transportation Union shall be
granted an unpaid leave of absence for the duration of time he holds such position.

B In January of each year, the Union shall provide the Company with the names of the Local Union officers
who shall be granted reasonable lay-off privileges, upon request, to conduct official Union business.

ARTICLE 31 - ATTENDING COURT AND INQUESTS

Trainmen who are required to attend court or inquests on behalf of the Company shall be made whole for lost wages, or be paid
for actual tune in attendance if no lost time is incurred.

ARTICLE 32 - LEAVE OF ABSENCE WITHOUT PAY

1 - General

A. Trainmen shall not be expected to work when sick, but in case of being compelled to lay off on account of
sickness of themselves, or family, shall in some manner notify the proper authority of their inability to protect
the service requirements of the Company.

B. When a Trainman on a regularly assigned run lays off for any cause, upon return to active service he must be
available for duty at least three hours before the bulletined call window or starting time of the assignment.

C. The General Chairperson shall be furnished a copy of each leave of absence granted to Trainmen.

D. Trainmen may return to work prior to the expiration of a leave of absence when there is no other prohibition.
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E. Trainmen who do not return to service at the expiration of their leave of absence, and who have not submitted
application for an extension thereof, shall be notified that they are absent without permission and such notice
shall instruct them to return to service or to satisfactorily account for their absence within 15 days or forfeit
seniority as Trainman. Trainmen who forfeit their seniority as a result of the provisions outlined herein with
have their employment relationship with the Company terminated. A copy of the notice to the absent
Trainman shall be furnished to the Local Chairperson and Genera] Chairperson of the United Transportation
Union on the territory concerned. It is understood that this Agreement does not prejudice the provisions of
schedule agreements relating to protests against changes in seniority rosters.

Section 2 - LMI Than One Year

Trainmen may, upon written application to their employing officer, be granted leave of absence for a period or periods
not to exceed one year. Extensions to the one-year period may be granted when agreed to by the Company and the
General Chairperson of the United Transportation Union.

Section 3 - lHnMt/lnlnrv

A. In the event of absence occasioned by illness or injury, Trainmen shall be granted leave of absence automatically
upon presentation of written application accompanied by appropriate substantiating medical evidence. Such
automatic leaves shall not be for a period of more than one year, and extensions thereof shall require a new
application and further substantiating medical evidence. In case the Company is not satisfied that the illness or
injury is bona fide, additional evidence may be required to establish same to their satisfaction.

B. Provided return to service is approved by Medical Services Department, Trainmen who have been injured on duty
shall be permitted to return to work without signing a release.

Section 4 -

Trainmen accepting official positions with the Company or the United Transportation Union shall retain their seniority while
holding such position, the same as if continuously in ttarn service Tranunen elector appointed to
leave of absence for the duration of their terra of office or appointment Trainmen in military service shall be granted leave of
absence in compliance with applicable law and shall not be subject to the provisions of Article 7, Sections 5 and 6 for the
duration of their military obligation.

ARTICLE 33 - JURY DUTY

When a Trainman is summoned for jury duty and loses time from his assignment as a result thereof, he shall be paid for
actual time lost with a maximum of a basic day's pay at the straight time rate of his position for each calendar day lost
less the amount allowed him for jury service for each such day, excepting allowances paid by the court for meals,
lodging or transportation, subject to the following qualification requirements and limitations:

(i) A Trainman must furnish the Company with a statement from the court of jury allowances paid and the days
on which jury duty was performed.

(u) The number of days for which jury duty shall be paid is limited to a maximum of 60 days in any calendar
year.

(ui) No jury duty pay shall be allowed for any day as to which the Trainman receives vacation pay.

ARTICLE 34 - BULLETIN BOARDS

The Company shall provide space on bulletin boards at each on/off duty point to post notice of union business.
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ARTICLE 35 - CREW CONSIST

A standard crew shall consist of a Conductor The Company may assign more than one (1) Trainman to any crew.

ARTICLE 36 - CREW CALLING RECORDS

The Company shall provide the General Chairperson and/or each Local Chairperson with access in the Crew Calling
Computer system that enables them to research calling records and history. Information that is not available in the
Crew Calling computer system shall be furnished to the General Chairperson or Local Chairperson upon written
request.

ARTICLE 37 - TRAINMEN'S PROTECTIVE (DISPLACEMENT) ALLOWANCE

A Trainman who qualifies for monthly protection allowance (displacement allowance under NYD) hired prior to
the date of this Agreement will be entitled to the protection allowance for a period of six (6) years from the date
adversely affected.

ARTICLE 38 - MORTTORIUM

This Agreement is in full settlement of CN's Article I, Section IV, New York Dock Notice served on the UTU General
Committees on or about September 24, 2007, and is without waiver to either party's position regarding the
appropriateness of such notice. CN further agrees to not serve an Article I, Section IV, New York Dock type notice or a
Norfolk A Western Trackage Rights (1978) type notice on the territories between Chicago, Illinois and Ranier,
Minnesota on this matter until after March 31,2015.

ARTICLE 39 - GENERAL PROVISIONS

A. This Agreement is made in full and final disposition of all outstanding notices served upon Wisconsin Central
Transportation Corporation consisting of its subsidiaries Wisconsin Central Ltd., Fox Valley A Western Ltd., Sault
Ste. Mane Bridge Company, Duhith, Winnipeg & Pacific Railway Company and Duluth, Missabe A Iron Range
Railway Company by United Transportation Union, and also all outstanding notices, if any, served upon United
Transportation Union by the Wisconsin Central Transportation Corporation consisting of its subsidiaries
Wisconsin Central Ltd., Fox Valley A Western Ltd., Sault Ste. Marie Bridge Company, Duluth, Winnipeg A Pacific
Railway Company and Duluth, Missabe A Iron Range Railway Company for concurrent handling, pursuant to the
provisions of the Railway Labor Act as amended.

B. The purpose of this Agreement is to fix the general level of compensation and rules covering working conditions
through July 31, 2013 and thereafter until changed or modified in accordance with the provisions of the Railway
Labor Act, as amended.

C. Neither party to this Agreement shall serve prior to February 1, 2013 any notice or proposal for the purpose of
modifying, adding to, or deleting from the provisions of this Agreement to become effective prior to August 1,
2013.

D. The above provisions do not prohibit the Parties from reaching agreements on any subject that may be mutually
beneficial and agreeable.
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E. This Agreement, the Attachments. Appendixes and the Side Letters shall become effective on September 18,2008
and thereafter until changed or modified in accordance with the provisions of the Railway Labor Act, as amended.
With the exception of the Chicago Implementing Agreement and Side Letters dated January 27, 2006, all other
Agreements in effect between the parties shall be considered null and void, and this Agreement is the only
Agreement in effect between the parties

Signed this day of 2008, at Duluth, MN

FOR THE UNITED TRANSPORTATION INION: FOR THE WISCONSIN CENTRAL TRANSPORATION
CORPORATION:

K.J Flashberger R K MacDougall
General Chairman, UTUWC Sr Director- Labor Relations

P.Etter
General Chairman, UTU/DWP-E

P Ojard
General Chairman, LTU'DWP

1C Larson
General Chairman, UTU DMIR

T.Jackson
General Chairman, UTLVDMIR

APPROVED: APPROVED:

J. W Babler J A Liepelt
International Vice President Vice President, Operations
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APPENDIX A - SYSTEM SENIORITY ROSTER WITH PRIOR RIGHT DESIGNATIONS

The combined System Seniority Roster will be created prior to ratification of the Implementing Agreement dated
September 18.2008. Once completed, it will be attached hereto.
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APPENDIX B
$50,000.00 DM&FR TRAINMEN ONE TIME CREW CONSIST PAYMENTS

The following DM&1R Trainmen listed below will each be paid $50,000.00 as set forth in Side Letter 25
attached hereto:

No.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43

Employee Name
Maki. AA
Jackson, TL
Winkler, RA
Thielman, LW
Anderson. RL
McGovem. GM
Johnston, AR
WennbergJr.WK
Freeman, SD
Cich, PA
Dardis. JD
Peterson* MB
Carlson. GR
Vekich, MF
Thompson. ME
Lozon, JA
Sykes, DC
Carlson. RC
Anderson, KL
Weir Jr. MJ
Haburt. M\V
Nelson. WD
Slauber, KJ
Lind.CM
Aune, GL
Brower. SA
Schaller. LL
Logercren, DE
Klang,RT
Kahn,ST
Raymond, RL
Wipson, MT
Stratioti, RA
Colt, GA
Ward.JC
Carlson, AB
Kulas,TJ
Lind. CD
Helquist. KT
Bauman. LF
Weiss, GL
StahlGR
Larson. KA

Craft
Trainman
Trainman
Trainman
Trainman
Trainman
Engineer
Engineer
Trainman
Trainman
Trainman
Trainman
Trainman
Engineer
Trainman <
Engineer
Engineer
Engineer
Engineer
Engineer
Trainman
Trainman
Trainman
Trainman
Trainman
Engineer
Engineer
Trainman
Engineer
Engineer
Yardmaster
Trainman
Trainman
Trainman
Trainman
Engineer
Engineer
Engineer
Engineer
Yardmaster
Trainman
Engineer
Yardmaster
Trainman
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44
45

Johnson, RV Engineer
MacDnugall, RM Trainman

46 Ostrowski. IM Trainman
47 Carl.TD
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
S3
84
85
86
86
88
89
90
91
92
93
94

Murphy, DA
Lundell. JP
Donley, KM
DeRosier, GL
McCalUA
Forscll, TL
Norlen. JM

Yardmastcr
Engineer
Engineer
Trainman
Engineer
Engineer
Engineer
Engineer

Comnick, KA i Yardmastcr
Malec. J Engineer
Detlefsen, GS
Kortuem, LM
Sines. JW
Kempffer. JH
Clark, RM
Johnson. BW
Berggren, BE
Jones, SE
Stahl. RS
Haus, SA
Heaslip, JP
McRac, RJ
Beal, MA
Lee,BD
Lozon. GW
Schendel, SJ
Dormcdv.MW
Helland. DR
Laurent, SW
Knuckey.RH
Olson. KD
Warren. TC
Kuhl,DE
Sweere, AJ
Nelson, JA
Nelson. PA
Heller, DR
Olson. CJ
Rieschl. SA
Tournay. AW
Rowland, JM
Stark. GZ
Donth, TM
Beschta, BS
Smith. RL
Scehus, CR
Macicwski. MA
Obeidmski. HJ

Engineer
Trainman
Engineer
Engineer
Engineer
Yardmastcr
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Yardmastcr
Engineer
Engineer
Engineer
Trainman
Trainman
Trainman
Trainman
Trainman
FIT
Engineer
Engineer
FIT
Trainman
Trainman
Yardmastcr
Trainman
Trainman
FIT
Engineer
Engineer
Trainman
Trainman
Trainman
Trainman
Trainman
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95
96
97
98
99
100
101
102
103
104
105
106
107

Johnson, TW
Klungtvedt, DD
Madill, WP
Johnson, MJ
Conlan. MJ
Jordan. SM
Hodgson. MR
Askegaard, DR
Johnson. MA
Lcland, DJ
Doty. BP
McVay. PM
Creed, AL

Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
Trainman
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ATTACHMENT "A" STANDING BID

A Standing Bid System will operate. Assignment to positions shall be governed by seniority. Trainmen's job
preferences will be maintained in the Crew Calling system and can be updated at anytime. As soon as vacancies (other
than temporary vacancies) arc known to exist, the senior Trainman having a standing bid listing for the position will be
assigned the position if it is a higher preference than the position he currently holds.

Newly established positions will be bulletined for a period of seven (7) days to enable interested Trainmen to update
their preferences in the Crew Calling system.

The Standing Bid will also be used in the event of a Trainman being displaced from his position due to bumping or
position abolishment, in which case the Trainman will be assigned his next highest preference, subject to seniority.

Section 1 - Tri-Annual Bidding

The current practice of allowing all positions to be bid and filled simultaneously three (3) times per year shall be
maintained using the Standing Bid System. Simultaneous bidding shall take place on or about February 1, June 1 and
October 1 of each year

Section 2 - Submitting CholcM

A. A Trainman who does not have a Standing Bid on record with Crew Management Center shall be assigned in the
following manner:

1. Unfilled position at the home terminal, if none,

2. Unfilled position on the GEB at the home terminal, if none.

3. Unfilled position at the progressive next nearest GEB locations within the District if none,

4 Shall be assigned to the Guaranteed Extra Board at such Trainman's home terminal to a GEB position that
has not been bid upon

B. A Trainman who does not record all available positions shall, when unable to hold positions recorded, be assigned
in the following manner:

1. Unfilled position at the home terminal, if none,

2. Unfilled position on the GEB at the home terminal, if none,

3 Shall be assigned to the Guaranteed Extra Board at such Trainman's home terminal to a GEB position that
has not been bid upon.

C. Where provision is made for the senior qualified applicant to be assigned it shall be subject to prior rights.

Section 3 - Temporary Vacancies

Temporary vacancies of more than fourteen (14) calendar days will be filled in accordance with the Standing Bid
System.

Note: On DWP prior right assignments and positions, a temporary vacancy of more than seven (7) calendar
days will be filled in accordance with the Standing Bid System.

Section 4 - No bid Positions

In the event there are no bids for an assigned position, it shall be filled in accordance with the following*

1. If a Trainman vacancy exists

a Senior qualified Trainman who was displaced and does not have any recorded positions left; if none.
b. Senior qualified Trainman who did not record any bids: if none,
c. The senior furloughed Trainman within the Terminal, if none,
d The senior furloughed Trainman at the GEB location nearest via highway miles to the location where

the vacancy exists, if none,
e. The junior Trainman occupying a GEB position at the nearest location where the vacancy exists.
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Section 3 - Engine Service Employees Returning to fraln Service

Engineers in furlough status (there is an exception to non-furlough flow back on DWP Northern Lines territory)
returning to train service, upon being advised by the Crew Management Center shall be placed as follows

1 . As per the Trainman's Standing Bid form.

2 If the employee's Standing Bid form has not been submitted, the employee shall immediately submit one.

3. If the Trainman is protected from furlough as provided for in Article 6 contained herein, a position on the
GEB may be created if none exists. If the Trainman is not a protected Trainman, subject to manpower
requirements, such Trainman may be fiirloughcd

Sertlnn 6 -

Changes may be made to this process with the concurrence of the General Chairman and the Sr Director Labor
Relations.

Nothing in the foregoing limits the Company from modifying or replacing its computer systems and required inputs.
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ATTACHMENT UB" SUMMARY PLAN - SHORT TERM DISABILITY

The Income Disability Plan for Trainmen (the Plan) provides continued income to employees dunng periods of
disability, not to exceed 52 weeks, resulting from accident or sickness The Plan is funded fully by the Company.

Eligibility

All active Trainmen of the Company represented by the United Transportation Union (UTU). are eligible for benefits
under this plan. He must have rendered compensated service or received vacation pay in a UTU craft for at least seven
days in the calendar month immediately preceding the covered disability.

Benefit Summary

An eligible employee shall receive sixty percent (60%) of basic weekly wages with a minimum benefit of $546 per
week dunng a covered disability, for a period not to exceed 52 weeks Benefits from the Plan are paid every two weeks.
Any amounts received by an eligible employee from the Company in advance of an FELA settlement or judgment, or
any amounts received by an eligible employee or his family under the federal Social Security Act, the Railroad
Retirement Act or similar legislation for the same period of covered disability shall reduce the maximum weekly wage
benefits hereunder accordingly. There shall, however, be DO reduction for monies the employee receives under the
Railroad Unemployment Insurance Act. (Side Letter 17)

Covered Disability

The Plan covers a disability caused by injury or sickness, whether on railroad duty or not, which prevents the employee
from actively performing the normal duties of his job as a Trainman (occupational disability). Benefits begin on the
fifteenth (IS01) calendar day of continuous absence while under the care of a licensed physician (MD or DO) for such a
covered disability.

The Plan also covers, and an eligible employee is deemed occupationally disabled, if he is admitted on a medically
necessary, non-disciplinary basis, to a state licensed substance abuse center or is receiving intensive out-patient/partial
hospitalization treatment (American Society of Addiction Medicine Level fl or greater) for substance abuse. This plan
does not provide any benefits of any kind for an employee who is being disciplined fin- a violation of the Railroad's
Substance and Alcohol Free Environmental (S.A.F E.) Policy.

The maximum benefit period for occupational disability occasioned by substance abuse is six (6) weeks. Eligibility is
further limited to two (2) occurrences per lifetime and payment is conditional upon completing the program. Benefits
are subject to completion of an approved program; if the program is not completed, benefits shall be forfeited or must be
repaid.

Since benefits are payable only during a penod of disability from performing his normal duties as a Trainman, it is
important that you understand when this penod begins and ends

Each period of a covered disability shall start as soon as you are (I) disabled as defined under the Plan and (2) under the
care of a licensed physician. You will not be considered to be under the care of a licensed physician more than 31 days
before he has seen and treated you personally for the disease or injury causing the covered disability. The administrator
for medical necessity shall review your claim and appropriateness of time off needed for your condition/illness It is
subject to approval by the Plan Administrator.

Filing a Claim

You must complete all required claim forms in order for benefits to be payable under the Plan Your claim is subject to
approval by the Plan Administrator and you must be under the ongoing care of a licensed physician. Continuation of
benefits after the approval of the initial claim shall be contingent upon the completion and submission of periodic
updates from the attending physician
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Duration of Benefits and Successive Periods of Disability

Occupational disability caused by injury or sickness is subject to a maximum benefit duration of 52 weeks starting on
the fifteenth (IS111) day of continuous absence while under a physician's care. New periods of disability due to the same
or a related cause must be separated by a return to active regular duty as a Trainman for at least two (2) weeks in a row
and begin on the fifteenth (15th) day of continuous absence while under a physician's care. Disability periods due to an
unrelated cause must be separated by a return to active regular duty for at least (1) day and begin on the fifteenth (15th)
day of continuous absence while under a physician's care. Any new periods of disability are subject to the 14-day
waiting period. Benefits for occupational disability due to substance abuse are subject to a maximum duration of six (6)
weeks and are runner limited to a maximum of two occurrences in the employee*! lifetime. Payment of benefits is
conditioned upon completion of an approved substance abuse program.

Limitations

In addition to the limitations already expressed, the Plan does not provide any benefits for a period when the company
has suspended or terminated the employee for non-medical disciplinary reasons or when the employee is occupationally
disabled due to incarceration; intentional self-inflicted injury or the attempt thereof; the commission or attempt to
commit an assault, battery or felony, or an act of war or insurrection or participation in a civil disturbance

Rights of Subrogation, Set Off and Lien

m case of a disability for which the eligible employee may have a right of recovery against either the Company or a thud party,
or both, disability benefits shall be paid under the Plan pending final resolution of the matter so that the employee shall not be
exclusively dependent upon his sickness benefits under the Railroad Unemployment Insurance Act It is not intended, however,
that benefits under the Plan shall duplicate, in whole or in part, any amount recovered from either the employing railroad or a
third parly whether by settlement, judgment or otherwise, and it is intended that benefits paid under the Plan shall satisfy any
right of recovery against the employing railroad to the extent of the benefits so provided.

Accordingly, benefits paid under the Plan shall be setofT against any right or recovery the employee may have against
the Company for the disability. And the Company shall be subrogated and shall have a lien as against any right of
recovery the employee may have against any other party to the extent of plan benefits received. As a condition to
paying any benefits under the Plan, the Company, or the Plan Administrator if one is involved, may require the
employee to first agree in writing to the reduction or setoff against FELA recovery as described above as well as
assignment, subrogation, repayment and hen against any amounts recovered from a third party to the extent of benefits
paid under the Plan.

If at any time during the covered disability, you apply for and are awarded a disability annuity by the Railroad
Retirement Board or the Social Security Administration and said annuity is retroactive to the beginning of your total
disability or any portion thereof, all monies paid under the Plan shall be reimbursed to (he Company upon receipt of
your retroactively paid lump sum payment from the Railroad Retirement Board or Social Security Administration.

Termination of Benefits

Benefits under the Plan terminate when.

The employee ceases to be occupationally disabled as defined herein or dies.
The employee ceases to be under the continuous care and treatment of a licensed physician,
Tne employee refuses to furnish adequate proof to the Company's Medical Department or the Plan Administrator of the
continuance of occupational disability as herein defined or when the employee refuses to be examined by a physician
designated by either of them;
The employee no longer holds seniority as a Trainman;
The employee is terminated by or resigns from the Company;
The employee is awarded an annuity by the Railroad Retirement Board or Social Security Administration, or
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Income Tax

Disability Income benefits paid under the Plan are income subject to I'ederal and/or State Income Tax. Taxes will be
deducted based on the most current W-4 on record.

Railroad Retirement Tier I tax is automatically deducted from Disability Income benefits during the first six months of
disability payment.

Claims Procedures

Call the Plan Administrator to file a claim. Any necessary paperwork in order to properly adjudicate the claim will be
provided to the employee or physician b> the Plan Administrator.

Return to Work

It is your responsibility to notify the Plan Administrator when you return to work. Any benefits paid by this plan after
your return to work must be returned to the Plan immediately

Name of the Plan

Wisconsin Central Transportation Corporation Income Disability Plan for Trainmen

Name and Address of the Plan Sponsor

CN Railway Company
17641 South Ashland Avenue
Homewood, Illinois 60430-1345

A copy of the formal Plan Document may be requested by writing to the above address.

Administration

The plan is self insured by the Company Any questions with respect to the administration of the plan, eligibility, length
and duration of benefits may be directed to the Plan Administrator. The Company may change the Plan Administrator at
any time.

Definitions

Active Regular Duty. Active regular duty means performing all the regular duties of a Trainman's job in a satisfactory
manner on a full duty basis.

Basic Weekly Wages: the employee's average weekly gross income from the Company for work as a Trainman during
the previous 26 bi-weekly pay periods or such shorter time that he has been employed by the Company but not less than
$400 per week. Basic weekly wages includes earnings deferred from taxation under section 401(k) of the Internal
Revenue Code but does not include earnings for work in other than a L'TU craft.

Company. The Wisconsin Central Transportation Corporation, its subsidiaries, or its affiliates.

Compensated Service: Compensated service means performing and receiving compensation for all of the regular duties
of a Trainman's job in a satisfactory manner on a full-time, full-duty basis.

Covered Disability: A physical illness, injury, mental illness or pregnancy, which prevents the employee from actively
performing the normal duties of his job as a Trainman.
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Licensed Physician: a medical doctor (MD) or ostcopathic doctor (DO). An application for disability income, and/or
ongoing medical documentation supporting (he need for continuation of disability, shall only be accepted b> a licensed
physician who is a medical or osteopathic doctor.

Plan Administrator. The Plan Administrator, as designated by the Plan Sponsor, shall administer this Plan in accordance
with its terms and shall have all powers necessary to carry out the provisions of this Plan including but not limited to the
determination of covered disability status.
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ATTACHMENT HC" - Questions and Answers

ARTICLE 4-Scope

Question I In regards to Note 2. once a crew i& working as a unit can they be split up0

Answer 1 No

Question 2: With regard to Note 3, a current assignment (push-pull train that operates between Green
Bay and Stevens Point) has been historically operated as an engineer-only. Can this
current assignment continue to operate without a Conductor?

Answer 2: Yes. however, this practice shall be limited to this assignment and the Company may
assign a Conductor to this position. Additionally, if a new crew is called due to the HOS,
the re-crew must include a Conductor

Question 3 With regard to Note 3. a current assignment (hostler/helper assignment(s) at Fond du
Lac) has been historically operated as an engineer-only. Can this current assignment
continue to operate without a Conductor?

Answer 31 Yes. however, this practice shall be limited to this assignment and the Company may
assign a Conductor or Utility man to this position.

ARTICLE 7-Seniority

Section?
Question 4: How will assignments be allocated for those Trainmen who possess pnor rights on the

former FV&W, SSAM and WC at Schiller Park Yard?
Answer 4: As in the past, allocation shall be handled between the Local Chairman and Division

Superintendent as outlined in Side Letter 2.

Question 5: With respect to manning trains received in interchange from the EJ&E at Lcithton, will
Fond du Lac crews continue to be used?

Answer 5: Yes, the current operations with respect to manning trains will continue as it is today
with FDL crews.

Question 6: Will Trainmen be allowed to bid between Stevens Point and Wisconsin Rapids each bid
period?

Answer 6- Yes, based on the number of available positions and seniority provisions.

Question 7: In application of this provision, will Trainmen be entitled to claim the driving allowance7

Answer 7. No, as this applies to Trainmen who have voluntarily exercised their seniority between
these two terminals.

ARTICLE 8 - Job Vacancies and Bidding

Section I
Question 8:
Answer 8

How shall assignments'positions be allocated every tn-annual bid period7

Necessary allocation of regular assignments and GEB positions shall be handled between
the Local Chairman and the Division Superintendent the last two (2) weeks of the current
tn-annual bid period Example Number of regular assignments and GEB positions,
itart times, rest day(s), etc
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Question 9. May a relief assignment be established which results in less than 48 hours off for the rest
penod?

Answer 9: Yes, with concurrence of the Local Chairman. Example - an assignment may start at
2300 hours on Friday, then have Saturday and Sunday off, then relieve an assignment
that starts at 07:00 on Monday

Question 10: How shall the call window be applied?
Answer 10- As outlined below.

Dli

I
08:00 10:00

2 hours 4 Bl
i1-

warn - CALL WINDOW 10:00 to 14:00

QTADT TIMIT _ 17 un^pe _ ..^

I 14:00 i 20:00
. i . . , . * ; lV.. *

NIBS t i fflpURS-"1''*. a..

i i i
Protect CALL WINDOW PROTECT CALL
2 hour on pay If not called call

CALL TIME 12 HOURS

22:00

Mb longer has to
protect call

If not called by
20:00 receive a basic
days pay

Trainman A has an advertised call window to start between 10:00 to 14:00 hours.
Trainman A has not been called to report for duty by 14:00.

Question 11: What time does Trainman A go on pay?
Answer 11: For pay purposes only, Trainman A goes on pay at 14-00.

Question 12- How long does the Trainman have to remain available after the end of their call
window to protect a call?

Answer 12: The Trainman is on pay at 14 00 and has to remain available to accept a call until
20-00 Tor a 22-00 start. The Trainman may not be called to report for duty later
than 22.00.

If the Trainman is not called by 20-00 for a 22.00 start, how much shall he be
compensated for that day7

The Trainman shall be compensated a basic day.

Question 13.

Answer 13-

Trainman A H called at 08.00 to report for duty at 10-00

Question 14. What time does Trainman A go on pay0

Answer 14 10:00
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Trainman A is called in advance of his advertised spread time to report for duty at 09:00.

Question 15' What time does Trainman A go on pay9

Answer 15 09-00 However, in addition to his earnings for that day. Trainman shall be
allowed five (5) hours pay at the basic rate. However, if Trainman A is
unavailable, this is not a "missed call**.

Question 16* Can Trainmen who are on positions bulletined to tie-up at an away-from- home
terminal be changed on a tour of duty basis to tie up at their home terminal?

Answer 16: Yes. and their call window or assigned start time shall apply on the next tour of duty
Note: This provision is to allow Trainmen to properly prepare for an away- from-

home terminal tnp. There is no penalty if the Trainman is returned to their
home terminal. However, if a Trainman is bulletined to tie-up at their home
terminal, this cannot be changed to tie-up at the away-from-home terminal.

Question 17 Is it possible for a window assignment to have less than 48 consecutive hours off for
their scheduled rest days?

Answer 17: Yes. at the option of the Trainman in order to protect his next advertised spread tune

Question 18: Pursuant to the provisions of Article 4, what defines the duties of the Utility man position?
Answer 18. A Utility man is a single position assignment working at an on/off duty point in a terminal

withm the district The duties of a Utility Trainman are defined herein (where Carmen are not
available):
(a) Couple air hoses, bleed air, and set or release handbrakes.
(b) Perform air tests
(c) Line switches for yard transfer and tram movements and for movement of engines

between trams, roundhouse, ready track or any other location.
(d) May perform Flagman duties within the confines of established Terminal limits
(e) Other duties traditionally performed by utility Trainmen.

Question 19: May a Utility Trainman assist any crew operating within Terminal limits?
Answer 19: Yes. once assigned to assist a crew, the Utility Trainman may not assist any other crew

until the movement he is assigned to assist is completed.

Question 20: May a Utility Trainman fill a vacated position m the event a member of a crew fails to
report for duty or discontinues duty before the completion of that assignment?

Answer 20- Yes, if a replacement for the vacated position is available from a normal source of
supply, the Utility Trainman may not be required to fill the vacated position for more
than three (3) hours In the event that no Trainman is available to fill the vacancy, or the
vacated position cannot be filled in the three (3) hour limit, the Utility Trainman shall fill
the vacancy and go off duty with the crew, provided that he does not violate the Federal
Hours of Service Law. In application of this paragraph when the Utility Trainman fills
the vacancy, for more than three (3) hours he shall be considered a regular member of the
crew, and no longer be required to fulfill the duties of Utility Trainman.

Question 21 May a Utility Trainman be required to work with a Hostler assignment7

Answer 2P Yes

Question 22: May a Utility man be required to assist an assignment at an out-laying location during
the same shift?

Answer 22- Yes. in accordance with Agreement provision^), however, Utility positions shall tie up
at his regular on/off duty point of their assignment.
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ARTICLE 9 - Annulment of Assignments

Question 23: Will every assignment receive a 24-hour nonce if annulled on a holiday?
Answer 23- Every assignment as near as possible shall receive a 24-hour notice It is understood that

some industries cannot give 24 hours notice and the Company shall attempt to provide a
notice as near as practical.

Question 24: For the purpose of this Article only, is the GEB considered an "assignment"?
Answer 24: Yes.

ARTICLE 10 - Abolishment and Displacement

Paragraph C
Question 25' Can the start lime of a regular assignment be adjusted one hour forward or one hour back

on a tour of duty basis without triggering the provisions of Article 10-C?
Answer 25 Yes.

ARTICLE 11 - Guaranteed Extra Board

Paragraph A-2
Question 26: Is a Trainman who is at his home terminal required to accept a call for duty that

commences on or after 20:00 on the day preceding their assigned rest day(s)?
Answer 26: No Trainmen must be called by 18*00 hours. (Exception: at the Trainman's option, he

may accept a call for duty subsequent to 20:00 hours.)

Paragraph D
Question 27:

Answer 27:

In the application of Article 11 D-3 and D-5 if GEB Trainmen are held for up to five (5)
days, will the "hold-down" provisions apply?
Yes.

Paragraph E

Question 28:

Answer 28

If a Trainman misses a call on the GEB, is he considered in lay-off status for twelve (12)
hours he is held off the working board?
Yes, subject to the provisions of Article 11 E-3.

Question 29: Can a GEB Trainman in lay-off status be considered as missing a call while on such
status?

Answer 29: No, however, such Trainman shall have their GEB bi-weekly rate offset by 1/10th.

Paragraph F
Question 30-
Answer 30*

How will a work week for the GEB be defined'7

For the purposes of the GEB, a work week is defined as a seven (7) day interval
comprised of five (5) consecutive working/protect days with two (2) consecutive
scheduled rest days and six (6) consecutive working/protect days with one (1) scheduled
rest day
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Paragraph L
Question 31 In the application of Article 11 L, "Work-Train** and "Hold-Down", shall the provisions

of Article 17 apply?
Answer 31 • Yes.

Question 32 How will the rimes for deadheading and board placement be determined?
Answer 32 The Local Chairperson and the Division Superintendent and/or their designates, shall

meet and develop the applicable times.

ARTICLE 13 - Rules / Instruction Classes

Paragraph A
Question 33: Will Trainmen be required to attend rules or instruction classes on their rest day?
Answer 33. Every effort shall be made to accommodate the Trainmen's rest schedule. If a Trainman

is required by the Company to attend a class on his rest day, then he will be compensated
at the overtime rate.

Question 34 Will Trainmen be afforded a schedule of time(s) and date(s) prior to rules and instruction
classes in order to properly prepare?

Answer 34: Yes.

ARTICLE 14 - On and Off Duty Points

Paragraph A
Question 35-
Answer 35.

Can a Trainman have more than one off-duty point at an away-from-home terminal7

Yes, the bulletin issued must describe the on/off duty point for any particular ID Through
Freight. Example: a bulletin may list Fond du Lac as an on duty location and Markham
as an off-duty location for one train and Glenn as an off-duty location for a different
train. If a crew is called to take one of these trams, the crew shall observe the respective
off-duty location within the District.

ARTICLE 15 - Calling for Duty

Paragraph B
Question 36:

Answer 36*

Will Trainmen be allowed to designate alternative phone numbers in addition to their
primary phone number for calling purposes''
Yes

ARTICLE 20-Holidays

Paragraph A
Question 37' Does a contractually paid day utilized before or after a holiday satisfy- the availability

requirement9

Answer 37 Yes. paid days such as PLDs or vacation satisfy the requirement

Question 38 Do assigned rest days count towards the qualification of holiday pay?
Answer 38: Yes. as long as the Trainman has fulfilled the requirements of the assignment.
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ARTICLE 21-Vacation

Section 2
Question 39: Will existing prior right vacation entitlements be preserved9

Answer 39* Yes. administering vacations shall be handled between representatives of the Company
and the UTU Local Chairman

Question 40* For scheduling purposes, will Trainmen be allowed to take an unpaid day(s) or PLD(s)
concurrent with their vacation week(s)?

Answer 40. Yes.

ARTICLE 22-Benefits

Section?
Question 41: Will the Trainman be responsible for any contributions outside the normal process of

enrollment?
Answer 41: No, the program is self-sufficient and maintains itself through employee contributions.

SIDE LETTER 4 - Assignments at Outlying Locations

Question 42. With respect to Side Letter 4 - Assignments at Outlying Locations will Conductors
protecting 6/1 assignments be afforded reasonable lay-off privileges?

Answer 42: Yes, as per outlined in Article 11 D

SIDE LETTER 21 - Scope Rule

Paragraph A
Question 43: Will Trainmen be expected to perform duties under this Agreement that they don't

perform today?
Answer 43: No, unless specifically referred to in this Agreement. However traditional restrictions

such as work events and road/yard restrictions no longer remain effect.
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Side Letter I - Clarification of Intent

CIM United Sum Rcgton
Ldhnr Rdilimu Department
I7M1 South Ash land A ve
Home»ood.lL604W-IJ43

M, Vi Vk (.11 i. il

September 18,2008

Mr K. J. Flashbergcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,Wl 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

During our discussions the Parties agreed that the Highest Designated Officer of the Company and the
General Chairman, UTU, shall meet in conference, if necessary, in order to consummate mutually
agreed upon interpretation^) to this Agreement.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R. K. MacDougall K J. Flashberger
Sr. Director Labor Relations General Chairperson
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Side Letter 2 - WC Lines Prior Rights

United Sum Rvfln
Labor Relations Dqunmciil
I ?M I Smith Ashhnd Avenue
Homewoml. Illinou 60430-1343

en u

September 18,2008

Mr. K J Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 1 ft, 2008 Implementing Agreement.

WC Trainmen hired on or pnor to the effective date of this Agreement will have pnor right to all WC
assignments on the WC Lines.

Additionally, WC Trainmen holding pnor rights on the former Fox Valley A Western Ltd or Sault Ste.
Mane Bridge Company, hereinafter referred to as FVW or SSAM, shall have prior rights to the number of
positions that existed on June 26, 2002. Consistent with the manner in which seniority is exercised these
positions shall be subject to selection by the prior right Trainmen identified on the seniority roster with the
appropriate pnor right designation noted in their ranking on the senionty roster. Pnor right Trainmen on
the former FVW or SSAM shall lose their prior right designation when the last pnor right Trainman on the
applicable territory retires, resigns or otherwise ends his employment with the Company.

Furthermore, it is mutually agreed and understood that the number of pnor right Trainmen
positions/assignments advertised at Schiller Park Yard located at Schiller Park, Illinois shall not be less than
eighteen (18). The number of pnor right positions shall be reduced by one each time one of the protected
Trainmen retires, resigns or otherwise ends his employment with the Company, or voluntarily exercises his
senionty out of Schiller Park.

We agreed that the following prior rights positions exist as of June 26,2002 and January 27.2006,

• SSAM 8 positions on the former SSAM
• FVW 31 positions on the former FVW
• WC 18 positions at Schiller Park. Illinois
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Trainmen whose names appear on the Conductors' consolidated WC roster will continue to utilize their
system seniority m acquiring and holding WC assignments or positions within their respective home
terminal or Seniority District on all other assignments except the positions noted above

Please acknowledge your agreement by signing your name in the space provided below.

Yours truly,

I concur:
R K. MacDougall K. J. Flashberger
Sr. Director Labor Relations Genera] Chairman

-50-



Side Letter 3 - DWP Lines and DM&IR Lines Prior Rights

O\J I RltCd SUM RfflOR

Labor RcbimH Department
17641 Smith Ashland Avenue
Homcwood Rlmms 60430-1345

September 18.2008

Mr. K. J Flashbergcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement

Trainmen hired on or prior to the effective date of this Agreement on the DWP Lines territory will have
prior rights to all assignments and positions on the former DWP Lines

Trainmen hired on or prior to the effective date of this Agreement on the DM&IR Lines Missabc territory
will have prior rights to all assignments and positions on the former DM&IR Lines - Missabe.

Trainmen hired on or prior to the effective date of this Agreement on the DM&IR Lines Iron Range
territory will have prior rights to all assignments and positions on the former DM&IR Lines - Iron Range.

The DM&IR Lines prior rights on the top and bottom respective DM&IR seniority rosters will remain in
effect for DM&IR Trainmen hired prior to the effective date of this Agreement. (The top and bottom
rosters referred to herein are identified as follows: DM&IR Missabe Division Trainmen are placed on the
bottom of the 1999 DM&IR Iron Range Division seniority roster and the DM&IR Iron Range Division
Trainmen are placed on the bottom of the 1999 DM&IR Missabe Division seniority roster.).

Please acknowledge your agreement by signing your name m the space provided below.

Yours truly.

I concur
R. K. MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 4 - Assignments at Outlying Locations

Lnltrd Sum RcgJon
Labor ReblKNis Department
L7MI South Ashland Avenue
Hiimewond Illinois MW30-1345

September 18,2008

Mr. K J Flashberger
General Chairman
United Transportation Union
1221 Dclanglade Street
Kaukauna,W[ 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18,2008 Implementing Agreement

With respect to Article 8, we agreed that at certain locations where there are no GEBs it may be necessary
in certain circumstances to bulletin assignments as six (6) days on with one (1) scheduled rest day. These
locations shall be determined by mutual agreement between the parties. The current locations that may be
bulletined as 6/1 assignments are (Q&A 42):

Taylor
New Richmond
Marshficld

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R. K. MacDougall FC. J. Flashberger
Sr Director Labor Relations General Chairman

-52-



Side Letter 5 - Supplies

CIM
Lnltcd Slifn RflRlOB
Labor Rebtiom Department
17641 Soulh Ashland Avenue
Homeihood. Hlinois 60430-1345

www en Cii

September 18,2008

Mr K. J Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

The Company shall provide Trainmen with safety vests, safety glasses (prescription or non-prescription),
lanterns and lantern batteries. Additionally, single-use containers of bottled drinking water, ice, and
sanitary coolers for holding same will be supplied at no expense to the Trainmen. Trainmen are responsible
for the proper care of equipment issued to them. If steel-toed boots are required, the Company's Shoe
Program, as may be amended from time to time, will be provided to Trainmen under this Agreement.

Additionally, the Company shall provide Trainmen with a comfortable, suitable and adequate scat(s) on
locomotive engines.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur:
R. K. MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 6 - Duties

C1M United Slain Regfe*
[ jhor Relations Department
17641 Smith Ashiand Avenue
Homcwond Illinois 60430-1345

WWW CI14.J

September 18.2008

Mr K. J. Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna.WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

Trainmen shall have the exclusive right to perform the duties of a Conductor on all assignments/positions,
as described herein. As outlined in the CN USOR, such Conductors) shall be in charge on all
assignments/positions.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R. K MacDougall K. J Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 7 - Hours of Service

Lnlud Sum RcgloD
Labor Relations Depanmenl
17b4l South Ashland Avenue
Homewnnd Illinois 60430-1343

wuu en ca

September 18,2008

Mr 1C J Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September 18, 2008
Implementing Agreement.

The parties have agreed to a mandatory requirement to renegotiate the compensation terms of the agreement if the
Federal Hours of Service Act regulations are changed as a result of any Governmental entity enacting or changing
rest/fatigue rules and/or statutes governing the Hours of Service in the railroad industry during the time this
Agreement is m effect.

The parlies have agreed that in the event the Company is mandated to reduce a Trainman's hours of service to less
than ten (10) hours per tour of duty, or less than the six (6) and two (2) work rest cycle on assignments or something
less than the agreed upon work rest cycle for the GEB or any combination thereof as outlined in Article 8 of the
Agreement, the parties will meet within fifteen (15) days of notification of such change. Negotiations shall not
exceed fifteen (15) days, unless otherwise mutually agreed and the parties will negotiate with a view toward a
reduction in the hourly rate of pay in effect It is understood that in no case shall the hourly rate reduction be more
than the proportional decrease in hours worked. If an agreement on the hourly rate cannot be reached within the time
stipulated above, or if the parties disagree on the appropriate amount of the hourly rate, the parties agree to submit the
matter for expedited, final and binding arbitration.

Immediately following the failure to reach an agreement within the stipulated time frame, either party may initiate
proceedings by serving written notice of intent on the other party to progress the issue to arbitration. Within fifteen
(15) days of the notification to proceed to Arbitration, if unable to agree to a Neutral, the parties will select a Neutral
by alternate strike from a fifteen (15) name strike list requested/provided from the National Mediation Board (NMB).
Pending the availability of the Neutral, a hearing on the dispute will take place within thirty (30) days of the Neutral's
selection. The Neutral will render a decision in the matter within fifteen (15) days of the conclusion of the hearing
unless otherwise agreed, and the decision will be binding on the parties and subject to enforcement as an Award of the
National Railroad Adjustment Board.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur
R. K MacDougall K. J Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 8 - Work/Rest Cycles

C/M
t'nltcd Stim RcilOB
l-abw Relations Department
1764I South Ashland Ave.
Homcwpod ILW4JO-1J4S

in u

September 1 8. 2008

Mr. K J. Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18, 2008 Implementing Agreement

Because the parties recognize that this Agreement addresses and rectifies work/rest issues on this property,
it is hereby agreed and understood that the Company shall make every effort to ensure that all Trainmen on
all regular assignments are granted their work/rest in accordance with the work/rest cycle advertised and
associated with such assignments.

The aforementioned shall apply to Guaranteed Extra Board positions However, in the event it is not
feasible to adhere to the work/rest for such GEB positions in accordance with the work/rest cycle advertised
and associated with such assignments due to the fact that such Trainman is at an away-from-home terminal
when his rest is to commence, the Company may utilize such Trainman on a GEB position on his scheduled
rest day and such Trainman shall be permitted to take his two (2) consecutive rest days (not less than forty-
eight consecutive hours) or his one (1 ) consecutive rest day (not less than twenty-four consecutive hours) or
should the eleven (1 1) and three (3) work/rest schedule be m effect his three (3) consecutive rest days (not
less than seventy-two consecutive hours) upon his tie-up at his home terminal. This is not intended to
adversely affect or reduce a Trainman's guarantee.

In the event a Trainman on a regular assignment lays off at his home terminal on an assignment that is
scheduled to tie-up at an away-from-home terminal, such Trainman must lay off for two (2) consecutive
days in order to remain in cycle with his assignment. Such Trainman may mark up on the Available Board
for the purpose of attempting to provide service for the Company in accordance with the provisions as
contained in Article 1 1 D. However, if called from the Available Board, that assignment shall not interfere
with the starting time of his regular assignment for the purpose of being rested under the Hours of Service
Act.

Given these measures, we believe that the proposed arrangements will provide the Trainmen an opportunity
to plan in advance the use of their rest days. We do, however, acknowledge your concerns that some crews
may work into their rest days and on this basis we have affirmed our commitment, when feasible, to arrange
for Window Crews to be deadheaded or to work back to their home terminal in order to be m-placc to begin
their scheduled rest day(s) With this in mind, at the Trainman's request, the Company will attempt to work
any out-of-cycle crews "locally*1 on their "Friday**, when practical, to facilitate their being home for their
scheduled rest day(s).
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The Company was concerned that Trainmen may cause the out-of-cycle situation due to their unavailability
to protect their assignment. The parties agreed, in this case, that the Company is not obligated to utilize such
out-of-cycle Trainman; however, (he Company may call such Trainman if the needs of service dictate.

If a Trainman elects to take the full 48 (or 24) hours off under the applicable provisions contained in this
Agreement, and the rest period docs not allow the Trainman to protect his bulletined call window on the
first day of the work week, such Trainman may be used on other work within the Scope of this Agreement,
with consideration to keeping the Trainman "in-cycle" for his next available call window.

In the event that problems are noted we agreed to address the matter in our Labor/Management Committee.
We will jointly analyze the situation and explore options which may include an arrangement permitting an
employee to work an assignment that will tie-up at the home terminal on the final day of the Trainman's
work cycle.

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur.
R K. MacDougall K. J Flashberger
Sr. Director Labor Relations General Chairperson
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Side Letter 9 - Six and Two/Four and Two Rotating Schedule

OM
lilted Slain Regkm
Labor Helium Department
17*41 South Ashland Avenue
Hrmewood. Illinois 604JO-IJ45

wu » en La

September 18,2008

Mr K J. Flashhcrger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement

Regular assignments that are bulletined with an away-from-home terminal shall be established and may be
bulletined to work six (6) consecutive tours or duty with two (2) consecutive rest days with a minimum of
forty-eight (48) consecutive hours off; or to work five (5) consecutive tours of duty with two (2)
consecutive rest days with a minimum of forty-eight (48) consecutive hours off; or to work six (6)
consecutive tours of duty with two (2) consecutive rest days with a minimum of forty-eight (48)
consecutive hours off alternately to work four (4) consecutive tours of duty with two (2) consecutive rest
days with a minimum of forty-eight (48) consecutive hours off.

The six and two/four and two rotating work schedule shall be in effect for the Pokegama/Supcrior terminal
and all Lines north and will apply to WC, former DWP and former DM&IR properties. The establishment
of the six and two/four and two rotating work schedule on all WC Lines south of the Pokegama'Superior
terminal shall be done by mutual agreement between the Local Chairman and the Superintendent at the
respective location where it is to be utilized.

Note: On the DM&IR Lines the six and two/four and two work schedule will not apply while the 7 Day
Mark is in effect (See Article 8 Section 2)

Trainmen who are assigned to the six and two/four and two rotating schedule will be compensated I/52*1 of
the compensation earned by such Trainmen during the calendar year preceding the year in which the
vacation is taken or a minimum of five (5) Basic Days pay at the applicable rate.

Trainmen on the six and two rotation of the six and two/four and two rotating schedule shall have their
scheduled week of vacation applied in the following manner two (2) rest days followed by six (6) days of
vacation followed by two (2) rest days.

Note: Trainmen's pay for the above stated schedule contained herein will be 1752nd or five (5) Basic Days
pay at the applicable rate, whichever is greater.

Trainmen on the four and two rotation of the siv and two/four and two rotating schedule shall have their
scheduled week of vacation applied in (he following manner two (2) rest days followed by four (4) days of
vacation followed by two (2) rest days.
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Note: Trainmen's pay for the above stated schedule contained herein will be 1/521"1 or five (5) Basic Days
pay at the applicable rate, whichever is greater

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly.

1 concur.
R 1C. MacDougall K. J Flashbcqjer
Sr. Director Labor Relations General Chairman
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Side Letter 10 - Less Than 48-hour Rest Period On Lay-over Assignments

C/M
United Slilw RegtoQ
I Jbor Relations Department
1764 ] South Ashland Avenue
Honwvmod, (Ilinmi 60430-1345

ww» tn ca

September IS. 2008

Mr IC.J Flashbergcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations thai resulted in the
September 18.2008 Implementing Agreement.

Regularly assigned Trainmen who are tied up at an away-ftom-home terminal on the last working day of the
scheduled work week shall work (or deadhead) back to the home terminal in the normal rotation of crews at
the away-from-home terminal. His rest day(s) shall begin when the Trainman ties up at the home terminal.
Should the Trainman, in connection with the aforementioned, not elect to exercise his option to observe the
full forty-eight hour rest period (as outlined in Side Letter 8 of the September 18, 2008 Implementing
Agreement) for the assignment and elects to voluntarily keep himself "in cycle" which would result in a rest
period of less than forty-eight hours, said Trainman if required to report for service in less than forty-eight
hours will be paid at the rate of time and one-half for the first day back of the Trainman's following work
week schedule.

Should the Trainman choose to observe the full forty-eight (48) hours rest period then the specificities
contained in Side Letter 8 of the September 18,2008 Implementing Agreement shall apply.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur
R. K. MacDougall K. J. Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 11 - GEB Local on Friday

I nlicd SUlet Refhm
Libor Relaiions Depuiman
17641 Smith Ashlwd Avenue
Homcwnnd. nhnois 60430-1343

en (.a

September 18,2008

Mr. K. J Flashbergcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna.WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18.2008 Implementing Agreement

A GEB Trainman may decline a call for an assignment commencing between 060] hours and 2000 hours on
the day preceding his scheduled rest day provided that said assignment will result in the Trainman tying up
away from his home terminal.

A Trainman desiring to exercise this option as outlined above, shall inform Crew Management by telephone
prior to 0600 hours on the day preceding his scheduled rest day(s).

A Trainman who declines a call as outlined above will remain first-out and will stand for any other
assignment with a start time prior to 2000 hours that does not tie-up at an away-from-horac terminal. This
docs not constitute a basis for a run-around claim.

In the event that there is not a rested, straight-time GEB Trainman available for the away-from-bome
assignment, the aforementioned Trainman shall not be able to exercise the terms and conditions contained
herein and decline the call for said assignment.

In the event that a Trainman who exercises this option to decline a call for an assignment with an away-
from-home terminal tie-up does not work on that particular day, his GEB guarantee will be pro-rated by
1/10* for that given pay period.

A Trainman who exercises this option as contained herein will be permitted to mark up on the Supplemental
Board on his scheduled rest day(s)

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R K. MacDougall K. J. Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 12 - GEB -Hold-Down'

CTJ
I'nHed Sum Region
Labor Relations Depvtmem
17MI South Ashland Avenue
Homcwood. Illinois MH30-I34S

w w » en ca

September 18,2008

Mr.K.J Flashberger
General Chairman
United Transportation Union
1221 Dclanglade Street
Kaukauna.WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

The first-out, rested Trainman on his respective Guaranteed Extra Board who is called on the first or second
day of a known vacancy shall be notified by CMC that he will have the option to take the assignment as a
"hold-down1* for the remainder of the assignment's scheduled work week. The "hold-down" will
commence on the first or second day of the assignment, whichever is applicable, and will run through and
include the bulletined rest days of the assignment that is being protected by the "hold-down".

If a Trainman elects to take the "hold-down" of an assignment as outlined above, his normal assigned GEB
rest day(s) will be forfeited for that week and the rest day(s) of the "hold-down" will be observed in lieu
thereof.

A Trainman shall not be subject to the GEB guarantee until he is marked back up to the GEB following the
completion of the assignment or having observed the assignment's rest day(s), whichever is later.

In the event the first-out, rested Trainman on the respective GEB does not elect to "hold-down" the vacancy
and elects to retain his GEB rest day, said Trainman will fill the assignment for one day only. On day two
of the assignment, the first-out, rested Trainman on the respective GEB will be given the option to "hold-
down" the vacancy for the remainder of scheduled work week and will observe the assignment's scheduled
rest days. Should the first-out, rested Trainman on day two elect not to "hold-down" the vacancy, then the
remainder of the scheduled vacancy will be filled on a daily basis as outlined in Article 11 paragraph C.

GEB Trainmen filling a vacancy in this manner will return to the bottom of the respective GEB following
the observed rest day(s) of the "hold-down".
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A Trainman who elects to "hold-down" a scheduled vacancy will be permitted to mark to the Supplemental
Board on the assignment's scheduled rest days.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur
R. K MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 13 - Out of Cycle Employees Due to Operational Requirements

I nlitd Slita RCRIOB
I jhor Relations Department
ITMISoulhAihLindAve.
HumewiMid IL 611430-1345

www ui c

September 1 8. 2008

Mr. K J. Flashbergcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54 130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18. 2008 Implementing Agreement.

With respect to Article IS - Calling for Duty, Section 5 Paragraph B of the September 18. 2008
Implementing Agreement between the Wisconsin Central Transportation Corporation and its employees
represented by the United Transportation Union states 'Trainmen on regular assignments that are scheduled
to tie up at an away-from-home terminal that are subject to a call window rotation and find themselves out
of cycle due to operational requirements may mark up on the Available Board and may make themselves
available for service at straight-time in order to properly place themselves back into their normal call
window cycle.** Trainmen electing this option must notify Crew Management Center prior to tying up on
the first day of the rotation.

In the event a Trainman who is out of cycle due to operational requirements does not elect to utilize the
language contained in Article 15 Section 5 Paragraph B as stated above, such Trainman will be required to
protect their designated call window period as per the language contained in Article 8 - Job Vacancies and
Bidding Paragraph C (ii), which states, "The bulletined call window or assigned start time applies whenever
the Trainman ties-up at the designated home terminal.** For example, a Trainman with an advertised call
window of 0800 to 1200 hours would be required, if rested under the Federal Hours of Service Act. to
protect an assignment with a start time between the hours of 0800 and 1200 hours. Trainmen who are not
rested to protect their advertised call window will be considered released and will be compensated one
Basic Day at the applicable rate. Trainmen who are rested and have not been called by the end of the four
hour call window will be considered released and will be compensated one Basic Day at the applicable rate.
Should the out of cycle inp rail on one of the listed holidays as contained in Article 9, the rate of pay would
be the applicable holiday rale as contained in Article 20.
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The Company will make e\ery effort to keep lay-over assignment Trainmen in cycle Furthermore, on the
rare occasion that a Trainman is deemed out of cycle, the Company will make every effort to utilize said
Trainman in the same type of service that the Trainman's bulletined job description entails If used in this
capacity, said Trainman must be tied up at the home terminal on the out of cycle tnp in order to properly be
placed back in cycle for the following rotation

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly.

I concur: __
Ft K MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairperson
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Side Letter 14 - Available Board Clarification

I'ailed SutnReftoo
I jhor Rebiions Department
17641 South Ashlund A ve
Homewiiod. II 60430-1343

in ca

September 18. 2008

Mr K.J Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion dunng the just concluded negotiations that resulted in the September
18. 2008 Implementing Agreement.

The parties agreed upon the following questions and answers in order to clarify the purpose and function of
the Available Board.

Ql: What is an Available Board?
Al- The intent of the Available Board is to give a Trainman a wage earning opportunity that he otherwise

would have lost.

Q2. What Trainmen can mark to the Available Board?
A2 1 . Trainmen who find themselves "out-of-cycle" due to being tied up at their home terminal on the first

day of their rotation on a lay-over assignment may mark to the Available Board.
Note: Trainmen railing under this scenario who do not mark to the Available Board shall be

required to protect their designated call window as per the language contained in Article 8
Paragraph C (ti) and Side Letter 13 dated September 18, 2008 titled "Out-of-Cycta"
Employees Due to Operational Requirements.

2. Trainmen who are "out-of-cycle", for any reason other than noted above in A-l, on their outbound
tnp on a layover assignment may, at their option, mark themselves to the Available Board and may
be called for service as outlined in Article 1 1 Paragraph D.

Q3: Are Trainmen who are considered "out-of-cycle" and do not mark to the Available Board required to
perform service to the Company on their "out-of-cycle" day?

A3: No, except as noted above in A2-I However, the Company may call such Trainmen if the needs of
service dictate. Failure to accept such call will not constitute a "missed call*1 and shall not be subject
to discipline.

Q4: Is the Company obligated to use Trainmen marked to the Available Board9

A4- Only as per the language contained in Article 1 1 Paragraph D.

Q5* In what order will Trainmen be placed to the Available Board0

AS Trainmen will be placed to the Available Board in the order of their start time or call window (Should
two or more Trainmen mark to the Available Board with the same call window or start time, such
Trainmen will be called in seniority order )
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06: When Trainmen are marked to the Available Board, do the provisions of Article 8 Paragraph C (n)
apply?

A6: No. Trainmen will be placed on the Available Board at such time when they are legally rested under
the Federal Hours of Service Act. Said Trainmen will be removed from the Available Board at the
expiration of their regularly bulletined call window or after two hours beyond their regular start time

Q7- What type of service will Available Board Trainmen be called for9

A7: The Company will make every effort to utilize said employee in the same type of service that the
employees bulletined job description entails However, Trainmen used off the Available Board must
be tied up at the home terminal on the "out-of-cyclc" trip in order to be placed back in cycle on the
following two-day rotation.

Q8 Can Rest Day Trainmen mark themselves to the Available Board?
AS: No, Trainmen desiring to work their scheduled rest day must mark to the Supplemental Board.

Q9* Will Trainmen who mark to the Available Board, and are not used, be paid a Basic Day?
A9: No.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R. K. MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 15 - PLD/Single Day Vacation Commencement

C/M
tailed Stitn Region
Liber RehtHim Department
1764! Soutb Ashlmd Avenue
Honwwoud Illinois 60430-134J

u u u cn en

September 18.2008

Mr K. 3 Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna. W! 54130

Dear Sir.

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

With respect to Article(s) 18 - Personal Leave Days (PLD) and 21 - Vacation of the September 18, 2008
Implementing Agreement between the Wisconsin Central Transportation Corporation and its employees
represented by the United Transportation Union, we agreed that a Personal Leave Day or single day
vacation that is to be taken by a Trainman on a call window assignment that overlaps the midnight hour will
commence on the respective date on which the call window begins.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur-
R.K MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 16 - Remote Control Operation - RCO

C/M
Lolled SIMM Region
Labor Relations Department
17MI SomhAshlandAve.
Homewood. IL 60430-1345

en ca

September 18, 2008

Mr. K. J. Flashbergcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18, 2008 Implementing Agreement regarding potential future introduction of remote control technology by
the Company.

During our discussions the Company agreed that when remote control technology is introduced such
technology may be operated by Trainman. The Union acknowledges that the Company may operate
remote technology in the performance of non-traditional train operations, such as by the Car/Equipment
Department personnel within the confines of the car and equipment repair facilities, who have been trained
in the operation of Remote Control Technology.

The Labor Management Resolution Committee shall meet prior to the implementation of Remote Control
Technology to review the training program, the selection of the Trainers, scheduling of training and to
address issues that may arise with implementation of remote control assignments, and the following shall
apply:

1 . Training shall be done by trainers qualified, consistent with an FRA Approved training program

2. Trainmen attending instructional classes shall be compensated in accordance with Article 13 of the
Agreement dated September 1 8, 2008.

3. Should a Trainman be required to attend training at a point other than his home terminal point expenses
outlined in Article 1 7, Section 2 shall be available and a meal expense of 520.00 a day in addition to
lodging shall be provided.

4. Bulletins shall be issued pursuant to Article 8 of the Agreement dated September 18, 2008 advertising
applications to be taken for the position of Remote Control Operator (RCO). In the event no applicants
are received for the bulletin, the provisions of Article 8, Section 2 of the Agreement dated September
18, 2008 shall apply

5 Trainmen operating an RCO assignment shall be paid the rates outlined in Article 5 of the Agreement
dated September 18, 2008.

6 Qualified RCO employees shall not be permitted to displace from an RCO assignment, when there are
no other qualified RCO employees available to protect the assignment or unless the RCO assignment is
abolished and the employee is unable to secure another RCO position. However, such employees shall
not be required to remain on an RCO assignment for in excess of one hundred eighty (1 80) days.
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7 RCO employees &hall be responsible for all Trainman duties assigned in addition to the operation of the
Remote Control Locomotive (RCL).

8 Vacancies on an RCO assignment shall be filled from the GEB. Failing to have available qualified
Trainman on the GEB. the senior rested available qualified RCO employee shall be called

At locations where Remote Control Technology is implemented all employees at such locations shall be
availed training and qualified in the operation of such technology as necessitated by operational
requirements

Additionally, there shall be a Trainman on all remote control assignments. Furthermore, in recognition of
the unique agreements and history on this property locomotive engineers may operate remote control
technology and in doing so may perform similar duties as a Trainman; however, this Agreement is not
intended to infringe upon the craft of locomotive engineer

Nothing in this agreement prevents the Company from continuing to operate existing RCO operations at
Escanaba Ore Docks and Gladstone

The provisions of this Side Letter are limited to specific existing practices on this property only and they are
not referable, and they shall not be referred to by the Company (or disclosed to a third party who does so
refer) before any public body, including courts, agencies, arbitration boards. Presidential Emergency
Boards, or the Congress, unless required by law

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur.
R. K. MacDougall K. J. Flashberger
Sr Director Labor Relations General Chairperson
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Side Letter 17- Summary Plan - Short Term Disability

0\l
(Jilted Sum Rcfton
tabor RelUKHis Department
17641 South Alhluid Avenue
Homewnid. niitiOK 60430-1345

at ca

September 18,2008

Mr. K. J. Flashberger
General Chairman
United Transportation Union
1221 Delangladc Street
Kaukauna.WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

With respect to Attachment B - Summary Plan - Short Term Disability, it is mutually agreed and
understood that DWP Trainmen hired prior to the date of this Agreement shall have a maximum of 104
weeks of continued income as defined in Attachment B attached hereto. Trainmen with WC or DM&IR
pnor nght seniority and all Trainmen hired to subsequent to the effective date of this Agreement shall have
a maximum of 52 weeks of continued income as defined in Attachment B attached hereto

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur:
R. K. MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 18 - Passport and/or Homeland Security Mandated ID Reimbursement

C/\l
United SufM RflRhM
Ubor Relations Department
17641 South Ashland Avc.
Homcwond. IL (4430-1345

ww u en ui

September 18.2008

Mr. K.J.Flashbcrgcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18,2008 Implementing Agreement

During our discussion the parties discussed the impact of the Intelligence Reform and Terrorism Prevention
Act of 2004, which currently requires that by January 1,2008, all land travelers will need a valid passport to
enter and re-enter the United States. A similar legal requirement also applies to entry/re-entry into Canada.

In an effort to minimize this impact, the Company has agreed to reimburse any train service employee that
is required to obtain a valid passport and/or a Homeland Security ID in order to perform service for the
Company, for the initial cost of the passport and/or Homeland Security mandated ID. This reimbursement
is contingent on all of the following:

1. It being a requirement of service.

2 It being a first-time passport and not a renewal.

3. Proper documentation being submitted for reimbursement.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur.
R K.. MacDougall K J Flashberger
Sr. Director Labor Relations General Chairperson
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Side Letter 19 - Chicago Implementing Agreement

Lilted Stiui RtRlH
Labor Relations Department
17641 South Ashland Ave.
Homewood. IL 60430-1345

wuu

September 18, 2008

Mr K. J Flashbergcr
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna.WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
1 8, 2008 Implementing Agreement.

The terms and conditions of the UTU Chicago Terminal Merger Implementing Agreement effective
January 28, 2006 remain in effect Should the provisions of the September 18, 2008 Agreement conflict
with the terms and conditions contained in the UTU Chicago Terminal Merger Implementing
Agreement, the UTU Chicago Terminal Merger Implementing Agreement will apply

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur:
R. K. MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairperson
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Side Letter 20 - Grievance Resolution Allowance

C/M
United SIMM Regtog
Labor Relations Department
17641 South Ashland Avenue
Homewoud. Illinois 60430-1345

ttuu Jii ia

September 18,2008

Mr.K.J Flashbcrger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaulcauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

Within sixty (60) days of the date of this Agreement, all Trainmen in active service on positions covered by
this Agreement will be paid three thousand dollars ($3,000.00) each, subject to applicable payroll
deductions. This allowance will be paid on other than the Trainmen's normal pay period wages.

Upon payment of the amount noted above, all claims and grievances, other than those involving disciplinary
action based on an occurrence prior to the effective date of this Agreement are considered resolved without
prejudice to the position of either party and with the understanding that such settlements will not be cited by
cither party in any future case, nor used by either party to allege that the other has agreed to a particular
practice.

The aforementioned allowance will not be used to offset guarantees, protection allowances, nor will it be
included for the calculation of vacation pay, guarantees or protection allowances.

Any discipline on appeal with the Company prior to the effective date of this Agreement that does not
involve actual suspension time will be expunged from the respective Trainman's personal records and
cannot be used in determining the quantum of future discipline

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly.

I concur:
R K MacDougall K J. Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 21 - Scope Rule

CIM
l/niltd Sum Rcftoa
Labor Relation Deputmem
17641 South Ashland Ave,
Honwwood.lLMHJO-1343

in ca

September 18.2008

Mr.K.J Flashbcrger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted m the September
18,2008 Implementing Agreement

A. The parties recognize that the scope of this Agreement is unlike others in the rail industry and that it
must be interpreted accordingly The role of an Engineer is to operate locomotives and the role of a
Trainman is to perform transportation duties associated with the switching and movement of revenue
railcars. The role of both Engineers and Trainmen also includes non-revenue work such as movement
of light engines, helper engines, pusher service and work trains to meet the service requirements of the
customer. (Q & A 43)

B. No Company Supervisor, official or non-craft employees (including Yard clerks) or non-employee shall
be used to supplant or substitute in the exclusive work of any Trainman working under this Agreement.
Notwithstanding the foregoing, this Agreement recognizes that crewmemben, once on duty, work as a
unit and that Engineers may occasionally be required to operate switches, complete documentation and
assist in coupling and uncoupling equipment as pan of normal operations.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur
R. K. MacDougall K J. Flasbberger
Sr. Director Labor Relations General Chairperson

-75-



Side Letter 22 - Ranler and Pokegama Operations and Equalization

tatted SlitM Rcfpon
Ldbor Relations Department
17MI South Ashland Ave.
Homcwood. IL 00430-1343

u w » en

September 18. 2008

Mr K J. Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna, WI 54130

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the September
18, 2008 Implementing Agreement.

The Company agrees not to have foreign Gamers switch railcars at Pokegama Yard. It is understood that
Canadian crews will not be allowed to switch cars at Rainier Yard or operate south of the Yard limits of
Ranier. It is also understood, this will not limit detour trains from operating over DWP Trackage.

The panics recognize that because of prior rights, equalization may he due on various assignments
throughout the property The UTU will inform the Company of the equalization due Equalization will be
performed at no additional expense to the Company. If there is a Local dispute regarding equalization, the
dispute will be referred to the General Chairman's office and the Sr. Director Labor Relations for
resolution. Crew Management Center will maintain the appropriate records so that equalization can be done
on an equitable basis.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur*
R. K. MacDougall K J. Flashberger
Sr. Director Labor Relations General Chairperson
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Side Letter 23 - DM&1R Lines General Wage Increases and Back Pay

OM
I'lltcd StalM Region
labor Relations Department
17641 South Ahhbnd Avenue
Homewond. Illinois 60430-1349

uuw en ca

September 18,2008

Mr. K. J. Flashberger
General Chainnan
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18.2008 Implementing Agreement.

In regards to the DM&IR Section 6 Notices served by the parties, the following general wage increases will
be applied to the train service rates of pay and will be used in the calculation of retroactive wage payments
(back pay), with no offset for healthcare increases.

A. Effective July 1,2005. all rates of pay in effect on June 30,2005 are increased by three per cent (3%).

B Effective July 1,2006, all rates of pay in effect on June 30,2006 are increased by three per cent (3%).

C. Effective July 1,2007. all rates of pay in effect on June 30,2007 are increased by three per cent (3%).

D. Effective July 1,2008, all rates of pay in effect on June 30,2008 are increased by four per cent (4%).

Retroactive wage payments (back pay) will be paid to each Trainman on a separate check within sixty (60)
days of the effective date of this Agreement.

Effective the date of this Implementing Agreement the Trainmen rates of pay provided for in Article 5 will
be applicable.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R. K MacDougall K J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 24 - DM&IR Productivity Fund Allowances

CIS!
tailed Stitci Region
Labor Relations Department
1 7641 South Ashland Avenue
Hnmewood. Illinois 60430-1343

en CQ

September 18,2008

Mr K.J.Flashberger
General Chairman
United Transportation Union
1221 Dclanglade Street
Kaukauna.WI 54130

Dear Sir.

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement.

DM&IR tram service employees who currently qualify for productivity allowances from the Productivity
Funds established in the respective Crew Consist Agreements will continue to be paid the productivity.

The productivity fund allowances paid to each qualifying Trainman will be equal to one-third (1/3) of his
annual gross pay subject to the exclusions provided for in the respective Crew Consist Agreements.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur:
R. K. MacDougall K. J. Flashberger
Sr. Director Labor Relations General Chairman
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Side Letter 25 - Pension Plan - DM&IR Line Only

CM
United SUM Region
Labor Relations Department
17641 South Ashlind Avenue
Homewood. Illinois 60430-1 J45

viw\v tn ca

September 18,2008

Mr.K.J.Flashberger
General Chairman
United Transportation Union
1221 Delangladc Street
Kaukauna,Wl 54130

Dear Sir,

This following shall con firm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

A: Effective the date of this Agreement the Bessemer Non-Contnbutory Pension Plan will be closed to new
participants.

B: Trainmen presently participating in the Bessemer Non-contributory Pension Plan may continue to
remain in the plan under the terms and conditions set forth in the respective DM&IR Collective
Bargaining Agreement

C: Effective the date of this Agreement and for a period of 180 days thereafter, current DM&IR Trainmen
who are participants in the Bessemer Non-contributory Pension Plan will have the option to opt out of
the plan and will be eligible for a 401 (k) plan as set forth below. Trainmen who elect to opt out of the
Bessemer Non-contnbutory Pension Plan for the 401(k) plan will cease accruing further service credit
under the Bessemer Non-contnbutory Pension Plan. Service credit is used to calculate the amount of
pension benefit with respect to completed years and months of plan participation. While the number of
years of service credit under the plan will "freeze" the month following that the Trainman opts out of
the Bessemer Non-contributory Pension Plan, but future wage growth will be considered in the
calculation of the pension benefit payable upon retirement or other termination of employment. For
Trainmen who opt out of the plan and continue to be employed with the Company, their employment
will count towards eligibility service. Eligibility service is used to determine which retirement category
a Trainman qualifies for. such as a 30-year retirement

D: Within thirty (30) days of ratification, the Company shall establish a 401 (k) plan for former DM&IR
Trainmen hired prior to the date of this Agreement and have elected to opt out of the Bessemer Non-
contributory Pension Plan. Under the new 401(k) plan, the Company shall contribute one dollar for each
dollar contributed by the Trainman up to fifty percent (50%) of the IRS annual limit as stated in the
Internal Revenue Code, as amended.

E: In addition to the new 401(k) plan in paragraph D above, the Company shall contribute one dollar for
each dollar contributed by the Trainman up to fifty percent (50%) of the of the IRS annual limit as
stated in the Internal Revenue Code, as amended, maximum 401(k) contribution towards the purchase
of CN stock through an Employee Stock Purchase Plan, which would be applicable to DM&IR
Trainmen hired prior to the date of this Agreement.
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F: The 401(k) plan referenced in paragraph D above and the CN Stock Purchase Plan referenced in
paragraph E above is in lieu of continued participation in the Bessemer Non-contributory Pension Plan
for DM&IR Trainmen hired prior to the date of this Agreement.

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

I concur
R. K. MacDougall K. J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 26 - DM&IR Lines Crew Consist Change

C1M
tailed Sum Reftoa
Labor RelMinu Department
17641 South Akhltnd Avenue
Uomewood. niinoii 60430-1345

en ca

September 18.2008

Mr. K. J Flashbcrger
General Chainnan
United Transportation Union
1221 Delanglade Street
Kaukauna.WI 54130

Dear Sir.

This following shall confirm our discussions during the just concluded negotiations that resulted in the September
18,2008 Implementing Agreement.

On the DM&IR Lines, a standard crew shall consist of a Conductor. The Company may assign more than one (1)
Trainman to any crew. In lieu of this change in crew size on the DM&IR Lines, the Company shall provide each
DM&IR Trainman hired pnor to the date of this Agreement listed on APPENDIX B a one time payment of fifty
thousand dollars ($50.000.00) each.

The one time fifty thousand dollar ($50,000.00) payments will be made on a separate check to each active
Trainman within thirty (30) days of the effective date of this Agreement.

In the event a DM&IR employee with a train seniority date pnor to the date of this Agreement is working in a
craft or position other than train service and subsequently flows back, is set back, exercises his seniority or
otherwise returns to tram service under the applicable rules, he shall be entitled to the fifty thousand dollar
($50,000.00) one tune payment provided herein after returning to train service for a period of seven (7) or more
days. The affected Trainman must notify in writing the designated Company representative and the UTU General
Chairman of his entitlement of the fifty thousand dollar ($50.000.00) one time payment. The payment will be
made to the Trainman within 30 days after the designated Company representative is notified.

The UTU General Chairman will be provided a list of the Trainmen who received the fifty thousand dollar
($50,000.00) one time payment. This list will be updated when additional Trainmen arc paid the one time
payment

The fifty thousand dollar ($50,000.00) one time payments will not be used to offset guarantees and/or protection
allowances, nor will it be utilized in the calculation of vacation pay, guarantees and/or protection allowances.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R. K MacDougall K. J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 27 - DM&IR H & W Plan COBRA

United Slilc* Region
Lubor Rdaiuns Department
I7MI South Ashland Avenue
llomewood. llhnnu 60430-1345

v-uu en ui

September 18,2008

Mr. K.J. Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna.WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

DM&IR tram service employees who are covered under the DM&IR H & W Plan who have elected to
continue coverage under the Consolidated Omnibus Budget Reconciliation Act (COBRA), whose "COBRA
Qualifying Event1* occurred prior to the effective date of the transition to the National Plan, and who have
made the required COBRA payments, will continue to be covered under the DM1R H & W Plan until such
time as their COBRA continuation coverage ends.

If the participant, after the effective date of the transition to the National Plan, works the Requisite Amount
of Service to become eligible for health & welfare coverage, this coverage will be provided by the National
Plan provided the participant meets the eligibility requirements of the National Plan.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur:
R. K MacDougall K. J Flashberger
Sr Director Labor Relations General Chairman
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Side Letter 28 - DM&IR Healthcare Plan - Retirees

United SutM Refton
Labor Rdanons Dqunment
17641 Smith Ashlind Avenue
llomewood phmf«M30-l34J

wuw en ia

September 18.2008

Mr. K. J. Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir.

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement.

DM&IR train service employees who have retired prior to the effective date of the transition from the
DMIR H & W Plan to the National Plan who are eligible for coverage under the DMIR H & W Plan for
retirees will continue to be covered under this plan until their coverage ends.

DM&IR train service employees who retire within 72 months ("the protected period") of the effective date
of this Agreement and are eligible under the DM&IR H & W Plan may elect to be provided coverage under
that Plan until their coverage ends. Or, the train service employee upon retirement may elect the National
Plan.

Trainmen who retire after the 72 months protected period ends and who meet the eligibility requirement of
the Railroad Employees National early retirement Major Medical Benefit Plan will have coverage under the
National Plan only.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur.
R. K MacDougall K. J. Flashberger
Sr Director Labor Relations General Chairman
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Side Utter 29 - DM&IR Health & Welfare Plan - Inactive Status

OM
(tilled SIMM Region
I jhor Rulilinn* Dupanmoit
17641 South Ashlund Avenue
Homewnod. niinoik6043Q-IMS

ttwu en id

September 18,2008

Mr K. J Flashberger
General Chairman
United Transportation Union
1221 Delanglade Street
Kaukauna,WI 54130

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18,2008 Implementing Agreement

A DM&1R train service employee in an inactive status (including disabled status) who is receiving benefits
under the DM1R HAW Plan on the effective date of the transition to the National Plan will continue to be
covered under the DMIR H & W Plan until either of the following occurs;

• eligibility for such coverage under the DMIR H & W Plan ends, or

• the Trainman meets the eligibility requirements for coverage under the National Plan at which time he
will enroll in the Plan.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly.

I concur:
R K. MacDougall K J Flashberger
Sr. Director Labor Relations General Chairman
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Implementing Agreement

Between

DULLTH, WINNIPEG & PACIFIC RAILWAY COMPANY

And

The Employees Represented By
UNITED TRANSPORTATION UNION

ENGINEERS - NORTHERN LINES TERRITORY
on the former

Dnhitb, VYIonfpeg A Padflc Raflway Company (DWP)
Dnlnth, IvQtsabe A Iron Range Railway Company (DMftIR)

Whereas, the Surface Transportation Board (STB), in decisions dated September 5,2001. (STB Finance Docket
No 34000) and Apr I 9, 2004. (STB Finance Docket No 34424). approved the acquisition hy Canadian National
Radwy Company (XNR .̂et at of the Wscorem Centr̂
Iron Range Railway Company (DMJR) respectively, wbjeci lo the conditions for the protection of railroad employees in
N*m Vi»fc Dttffc RalKw - Contrat - Rrnnhlvn EatMrn Dfctriet Terminal. 360 I.CC 60 (1979), ("Protective
Goodmans'̂

WHEREAS, the parties to this Agreement are the Dululh Urmnipeg and Pacific (DWP), Duhim. Missabe and
hon Range (DMIR), (known collectively as the Nonhem Lines lemiory) and me United Transportation Union
(nrrU^Xrepreaeaa t̂heEuginecnontneDWPandDMlR. The intent oftbe Agreement b to provide fluidity of tram
operations throughout the territory from Ranter, Minnesota to Superior, Wl (Northern Lines territory) and from
Superior, W| to Chicago. Illinois while protecting the respective rights, privileges, agreements, employment security
and quality of life of the engine service employees employed therein

IT IS AGREED:

ARTICLE I - PURPOSE

The fundamental objective of the Company is to operate a safe, efficient and effective railroad transportation operation
and a key component to me success of this venture is the contribution of the Engineers

This Agreement is founded on a principle of paying for Engineer's time on an all-inclusive basis and contemplates mat
in order for the operation to be succeuftil, individuals shall perform all duties requested of diem, subject to the
provisions contained herein.

ARTICLE 2 - GENERAL PRINCIPLES

A. In this Agreement, words importing the singular shall include the plural and vice versa where the context requires.
Words importing the masculine gender shall include the feminine where (he conieit requires

B. This Agreement is aiiendod to be applied in a non-discriminatory manner without regard to age. race, creed, color,
gender, national ongm. disability, sexual orientation or martial sums
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C The parlies recognize that ihik it, t new Agreement, which replaces any and all cxisrng Agreements, unless
otherwise provided, and introduce* changes m the wi-rkplace '" rccugniut'ii of ih.s, A i -m miliee consisting ot the
LTU/DWP Lines General Cluirpenon-E. J UHJ Member appointed by the General Chairperson, and the
Company's General Manager^) Operations and Sr Director Ubor RUatiuns nr their respective designates, two
from each party, shall he established This cnrnmiltuu shall be known as the Labor/Managcmenf Committee, and
shall meet xmi-annual!), unlcs* otherwise mutually agreed, to review the application of this Agreement

ARTICLE 3 - RECOGNITION

A This Agreement covers all Engineers employed h> the Company and rcprehcnicd by the United Transportation
Union under the auspices of the Railway Labor Act, a> amended

B The tend "Engineer" as herein referred to shall include engine sen ice employees represented by the United
Transportation Unmn on tht DWP Lines and the former DM&IR Lines. The term "Company" shall mean the
Dululh, Winnipeg & Pacifu. Railway Company umsistmg of its subsidiary known as the Duhilh, Missebe A Iron
Range Railway Company The term "Union" or "General Committee" shall mean the United Transportation Union

C. The combined territory of DWp and DM&IR will be called the DWP-E Northern Lines territory and the seniority
roster will consist of DWP and DMAIR Engineers dovetailed to form one seniority roster The Engineers an this
roster will be represented by the United Transportation Union. The nghl to make and interpret contracts covering
rules, rates of pay and working conditions on behalf of Engineer* on the DWP-E Northern Lines territory covered
by this Agreement shall be solely vested in the regularly constituted General Committee of the United
Transportation Union

D Where the term "duly accredited representative" appears herein, n shall be understood to mean the regularly
constituted General Committee and/or the Officers of the United Transportation Union of which such General
Committee or Officers are a part of

ARTICLE 4 - SCOPE RULE

Engineers subject to this Agreement shall perform the traditional dunes ot an Engineer, which entail responsibilities
such as switching of rail cars, interchange, inspecting locomotives, performing head-end air tests, preparing reports
while under pay. using communication devices, copying and handling tram orders, clearances and/or messages, spot and
pull can and operate locomotives via the control stand m all yards and on all road territories owned and operated by the
Company in the territory from Ranier. Minnesota hi Chicago. Illinois Additionally, Engineers may perform the
traditional dunes of Engineers in connection with work associated with assignments such as, but not limited to.
Engineer pilots.

Note 1: Engineers shall not be required to perform duties outside die afuremennoned Scope Rule and shall nut be
censored nor disciplined for refusing to do so

Note 2 No Company officaiUs), non-craft employeets) or non-emptave*(») shall be used to supplant or subsntute in
the exclusive work of any Engineer working under this Agreement. However, this Agreement recognizes that
crewnnnbm work as aural and taEiigineeninaycca^ (Q&A I)

Note 3: One Engineer portion must be on all assignments (Side Letter 10)

ARTICLE 5-WAGES

A. i) Effective the dale of this Agreement the rate of pay for all Engineers on the DWP-E Northern Lines territory
will be $35 36 per hour for all Engineers covered under this Agreement This rate will apply to all time on
duly, unless otherwise specified in die Agreement

it) Effective August 1.2009, a three per cent (JS) incrwc m (he rale of pay for Engineers will result in S36 42
per hour. This rate will apply to all time on duty, unless otherwise specified in the Agreement
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in) Effective August I. 2010. a three per cent (3'4) increase in (he mte of pay for Engineers will result in S3? 52
per hour This rale will apply w all time on dutv M A scnihcnuse specified in the Agreement

i\) Effecnve August I, 201 1. a three per cent (3%) increase m the rate of pay for Engineers will result in $38 64
per hour This rate will appl> to all time on duly, unless otherwise specified in the Agrwmenl

v) bffiecnve August 1. 2012. a Tour per coil (4%) increase in the rale or pay for Engineers will result in $40 1**
per hour This rate will apply to dll lime on duty, unless otherwise specified in the Agreement

B I Ten ( 1 0) hours nr less shall constitute a basn day Pay for all time on duty after ten ( 10) hours thall be at the
rate of time and one half on the mminc basis at the applicable rate.

2 The rates provided for herein shill apply to all time on duty, unless otherwise specified in the Agreement The
Company may require Engineers to work in excess of ten < HO hours per tcurofduty and Engineers will be
paid on a minute basis m the applicable rate of service performed Engineers requesting to be relieved during
their tour of duty shall he paid actual time on duly provided a .supervisor grants their request

C Firemen-m- framing (commonly referred to as Engineer Trainees) auigned to die engineer training program shall
be pud • rate equivalent to ninety percent (90%) of the engineer's full (100%) hourly me of pay Upon
completion of the training program, the engineer qualified trainee shall be paid one hundred percent ( lOMi) of the
applicable hourly rate of pay for the craft he is working in

D Unless otherwise provided in ms Agreement, the rates of pay as indicated heron represent complete and total payment
for the performance of all work, which is associated with the Engineers covered by this Agreement.

ARTICLE < - EMPLOYMENT SECURITY

A. An Engineer who has established scmorfly on the Engineer's DWP-E Northern Lnes seniority roster on or prior to the
effecnvc date of this ImplemennngAgiijUM^ Such Protected
Engineer shall not be furioughed for any reason

Note: An Engineer or Firemen-in-Training (commonly referred to as Engineer Trainees) who was suspended or
dismissed prior to the effective date of (his Agreement and is subsequently reinstated with seniority rights
unimpaired shall be designated a Protected Engineer. A Protected Engineer who is or becomes dismissed or
suspended and who i» Mjfasequcntly reinstated with seniority nghts unimpaired shall remain a Protected
Engineer

B A Protected Engineer shall be provided a Regular Assignment or a Guaranteed Extn Board position

C In accordance with the provisions in ATTACHMENT A - STANDING BID contained herein, an Engineer with an
Engineer's seniority date uaer than March 31. 1986 may be permitted to exercise Conductor seniority provided this
will not create a shortage of Engineers.

Note: This may include permitting another Engineer fcertified Engineer) in return to engine service, or a junior
Engineer (certified Engineer) forced to the resultant Engineer vacancy

D. Any Eiigneer who npnweniBdnm openn^
to a Tnsnmtn's position. However nothing in this clause restncB the Company from assessing dtsciphne in comphance
with dus Agreement.
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ARTICLE 7 - SENIORITY

I -

A The right 10 preference at work and the right to hid jn d<£iginm:nl($) shall he governed hy semtmty subject in pnor
nghts The Engineer nldctf m seniority, taking in consideration pnor nghts seniority if applicable, »hall be given
the preference nt work and the nghl to hid the assignment! s) of his (.homing in accordance with the applicable
provision )̂ ds uintdined in this Agreement (See Side Letter 2 and APPENDIX A - Pnor Rights Seniority
Roster)

B. The Company will keep the General Chairperson and tadi Local Chairperson of the UTU supplied wuh lists of
Engineers and their seniority dates (pnor nghts if applicable) m sequential order as Engineers in conformity with
their standing as recorded on the lists subject lo the rules hereinafter provided for.

F ' Snritv

(i) The seniority date of an Engineer qualified on or after me effective dale of this Agreement shall commence at
the time he .successfully completes the training program and is certified as a qualified Locomotive Engineer.
excepting that in the case of two or more Engineers participating m training at the same time, the Fngmeen
shall retain the relative ranking order as they had on the conductors seniority rutter

(n) In the event an individual is hired who re previously certified as locomotive engineer, this Engineer will
establish seniority on the dale of his first tour of duty as a sob Engineer, (this date will also become the his
Engineer's sonority date) The daft that thb Engineer establishes his scnionry will also be the effective date
for establishing seniority for any Firemen-in-Traming (Engineer Trainee) participating m the engineer
program. Such Engineer will be placed on the Engineer's seniority roster behind those Firemen-m-Tnuning
already in the mining program, or if the Engineer is assigned to a training class he will be placed on the
Engineer's roster behind those Firemen-in-Training who are already participating in the program. It is the
intent of these provisions to prevent the nmaround of Firemen-m-Training already participating in the training
piograin by Engineers hired from the street or other properties.

(ni)Tnunmm with a senonty date pnor to the effective date of this agreement will be placed on the Engineer's
seniority roster ahead at Engineers who establish seniority m Section 2 (11) above provided they successfully
Complete the lint Engineer's training program afforded them.

(iv) Engineers hired who do not have scnionry as an Engineer on the DWP Northern Lines will acquire engine
service seniority on the date of their first solo tnp as an Engineer

(v) Trainmen who have pnor nghia seniority as trainmen on the DWP-E Northern Lines territory and are
promoted to bngineer on that territory will have the same pnor nghl designation as Engineers on the territory

t>ffiqfb»i| gf g'""ri - *Vr Mg*n L'*"frr f*r JffrdJgJhn nf llrfJ"/invr

Engmeen who are hired subsequent to the effective dale of das Agreement on other than the DWP-E Northern Lines
territory and subject to manpower raqunmenis, may be rurinughad (cannot hold an engine service posaon on the WC
Lmea territory that is under fejuradicnon of the BLEAT Agreement) In the event such Engineer is ruriougned he may
exanaKhBEngnBer'satnin t̂oaDwTEngner'spaainDn. An Engneer working a tramoeo's posnion on Ac WC
Lines territory under (he jurisdiction of the BLEAT agreements will be removed Am the ranmen's pooboa whan
reouied to accept promotion to fill Engneer posmons or vacancies. Furloughed Engmeen who do not exercise their
senoruy to engine service may provide die Company with currant teleuhune numhen to be contacted if (hey dene to
pntBCt engine service after the Engneer's vacancy pnoedun have been exhausted-

Furloughed Engineers who fail to respond to recall as an engineer and forfeit thar engine service scnionry will abo fbrfal
then* tram service seniority at the same orne
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Ktniem

Engineers reinstated 10 service shall retain their engine and train service seniority and prior rights. Engineers who are
re-hired to engine service shall establish J new Jate m engine jnd tram service

- SMilarJi lH

A Yardmastcnt and Managers/Company Officers who hold engine service seniority, but do not belong to the UTU
shall be required to pay monthly senmnry retention ("SR") fees to the UTU. in an amount equal to the full monthly
dues payable to UTU and its subordinate units by a member of that organization, in order to retain engine service
seniority Such fee shall be payable at the same lime as monthly dues are payable by a UTU member Any non-
member who fails to nay me SR tec when due shall be promptly notified of that non-payment by the UTL' by
certified mail If Mich default ha not been cured within thirty (10) calendar days after the dale of such nonce, the
UTU shall provide the Company written notification of the non-payment and that individual's seniority in the
engine service class/craft involved shall be extinguished effective on the first calendar day after expiration of the
30-day notice period, subject to subparagranh (c) below

B The SR fee required under this paragraph will be payable by an employee on a monthly basis beginning with the
first full calendar month that immediately follows completion of his SR service period. An employee's period
commences with his first day of compensated service as Yantnusters or Managen/Company Officers that occurs
after the dale this provision is implemented at the location involved If an employee covered by this paragraph is
set back to engine service and u subsequently transferred to a Yanhnaiter's position or who becomes a
Manager/Company Officer ai a location where this provision has been implemented, a new SR service period (as
defined above) will be applicable to such employee.

C. If an employee whose engine service seniority ha* been extinguished pursuant to subparagraph (A) u subsequently
set back to engine service because of insufficient seniority to hold a Yanmuster position or a Manager/Company
Officer position, he shall be placed at the bottom of the seniority roster involved Such employee shall be deemed
to have forfeited all agreement-baled rights and/or benefits for which he was entitled or eligible based upon his
former engine service seniority

D. The previsions contained m this Section shall only be implemented upon thirty (30) days written notice by the
General Chairperson of the UTU to the Sr Director Labor Relations

Scetfan 6 — Tialnrlfi M

Each Engineer employed on the DWP-E Northern Lines territory who does not hold membership in UTU will be
requred to pay monthly seniority niaitnenaute <"SM") fees w UTU m order to continue to accumulate emjme
service seniority The SM fee shall be based on the costs of negotiations, claim/grievance/disciphne handling, and
internal governance as indicated in UTlTs Fees Objector Pohcy imd/ortteinost recent LM-2 Report filed by UfU
with the United States Department of Labor, but in no event shall it exceed the full amount of monthly dues
payable to UTU and iti subordinate units by a member of such organization The SM fee required under thia
paragraph will be payable by an Engineer on a monthly basis beginning with the first full calendar month that
immndntdy follows completion of his SM service period. An Engineer's SM service period for this purpose shall
mean the thirty (30) calendar days period that commences with his first day of compensated service m a UTU-
represented ilasvcraft that occurs after the date this provision is implemented on the DWP-E Northern Lines
territory
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The L'TU shall (umiih to the Company written notification of the amount of the applicable SM fco(s) due under
this paragraph by July I of each calendar year. which amount will remain in effect uniil the succeeding July I
The initial notification of ihc SM Ice amuunUs) under this paragraph wilt he mode within thirty (30) calendjr days
of the date this Letter of Intent is implemented at any location and w ill remain m effect until die succeeding July I
The applicable SM fee will he payable at the same lime as dues are payable by a UTU member Any nun-member
of the UTli m engine service who fails to pay the SM fee when due *hall be promptly notified of that non-payment
by the UTL1 via certified mail If such default has mil been cured within thirty (30) calendar days after the date of
such notice, the UTL shall provide the Company written notification of the non-payment and that individual's
kemunty in engine service shall be fro/en effective on the first calendar day after expiration of the JO-day notice
period

The provisions contained in this Section shall only be implemented upon thirty (30) days written notice
by the General Chairperson of the LTU to the Sr Director Labor Relations,

The right to work Engineer positionfs) on an assignment! s) shall be determined by seniority Subject to prior rights,
seniority shall prevail as follows - first, by seniority within the home terminal where the vacancy occurs and
second, by seniority within the District where the vacancy occurs, and third, by system seniority An Engineer who
transfers into a Terminal within the District shall exercise his seniority within that Terminal based upon his prior
right seniority date, if applicable, or system seniority date if prior rights n not applicable It is understood that an
Engineer shall maintain seniority in only one ( I ) home terminal at any given lime - 1 c the kiuUion at which he is
currently assigned An Engineer may exercise his seniority within the home terminal in accordance with the
applicable provisions as contained in Attachment A

Upon the cffecDve date of this Agreemem. the following Seniority Districts and Home Terminals shall be
maintained on the DVVP-E Northern Lme> territory

Horn* Terminal 1 - Extra Board Location and Sourer of SatppJy - PokcgMU (Superior)
• Protects DWP pnor right vacancies located north of Pokegama to and including Ranier and

at other locations established within the pnor right Home Terminal

Sfafo^fr Mqrfrt % - nfJfrftlP I fn»p

Home Terminal 1 - Extra Board Location and Source of Supply - Proctor (Mbsabe)
• Protect). OMAR (Mugabe) pnor right vacancies at Proctor • Keenan / Two Harbors and at

ulher locations established within the pnor right Home Terminal
HOSM Terminal 2 - Eitra Board Location and Source of Supply - Two Harbors (lnw Range)

• Protects DM&JR (Iron Range) pnor right vacancies at Two Harbors and at other locations
established withm the pnor right Home Terminal

Note 1: The Company shall negotiate with the L'mon pnor to bulletining positions where it is proposed to
establish any new terminals within me Home Terminal or Distnct in addition to those shown
above

Note 2; The Company shall normally bulletin assignments at outlying points not listed above to the Home
Terminal m closest geographic proximity within the Seniority Distnct via highway miles

Nan 3: The pnor right positions on the former DWP and former DMAIR will cease to exist when the but
pnor right Engineer on the respective pnor right District retires, resigns or otherwise ends hi*
employment relationship with the Company (Side Letter 2)
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- nority I

A. A single OWP-E Northern Line* tcminr> Seniority Roster will be compiled by dovetailing the DWP and DMAIR
rosters by using the Engineer's earliest engine service seniority date on their respective prior right property. This
new renter will have the Engineer's prior right Dmncts listed next to their name This new rosier will be identified
as DWP-E Northern Lines territory APPb.NDIX A attached hereto

B The Seniority Roster shall be compiled by the Company and posted on or before January I of eath year with
coptes furnished tu the General Chairperson and Local Chairmen Rosters shall show each Engineer's Dane, rank,
date of seniority, status and prior rights Districts ifappliuhlc A seniority dale not protested within 60 days from
its first posting shall be considered permanently established, and future requests for changes <hdll not be
considered except to correct typographical errors

C In joint cooperation with the BLEAT, a DWP-E Northern Lines territory "WC-BLE AT Lines combined seniority
rosier will be established This roster will he known as the System Seniority Roster and will be established by
dovetailing the DWP-E. WC-BLEAT and DWAIR-BLEAT engineers to one System Seniority Roster with prior
rights to the respective properties. Engineers on this roster will have prior right designation listed next to their
name and cannot be (breed from their prior nghl territory

D Engineers establishing seniority after the effective date of this Agreement shall be placed at the bottom of the
System Seniority Roster in accordance with meir relative Engineer's semonty data Engineers hired after the
effective date of this Agreement shall have no prior rights

ARTICLE 9 - JOB VACANCIES AND BIDDING

— l f i r A g l i i i g a t i mad Com

A. Regular assignments that are intended to tie-up at the home terminal each day shall be established and bulletined
to work five (5) consecutive tours of duty with two (2) consecutive rest days with a minimum of 48 umsecutive
hours off. Assignments that are bulletined with an away-frnm-home terminal shall be established and may be
bulletined to work six (6) consecutive tours of duty with two (2) consecutive rest days with a minimum of 49
consecutive hours off or to work five (5) consecutive tours of duty with two (2) consecutive rest days widi a
mminuim of 48 consecutive hours off (QAA 2 and 3 and Side Letter 7)

Note I: Assignments shall have a designated starting time or call window No less than seventy-five percent
(75%) of freight service shall be Regular Assignments No less than sevenry-five percent (75S) of
prior right WC freight runs at the Pokegama / Superior terminal shall be regularly assigned No less
than sevenry-five percent (75%) of prior nghl DWP freight run at the Pokegama / Superior terminal
shall be regularly assigned. No less than seventy-five percent (75%) of prior nghl DM&IR freight runs
at the Proctor terminal shall be regularly assigned. No less than seventy-five percent (75%) of prior
right DMAIR freight runs at the Two Harbors terminal shall be regularly assigned. To determine the
seventy-five percenole referred to heran. the measurement period will be 60 days prior to the
advertisement bulletin for the Bi-annual bid.

Note 2; In the event the 48 consecutive hour rest period is utilized, such rest penod shall commence when the
assignment DCS up at the home terminal following the five (5) or six (6) lours of duly, whichever is
applicable. Refer to Side Letter 6. Side Letter 7 and Side Letter t

B When regular assignments have been established, each reguhv assignment shall DC advertised and assuniolrctt
Engmon shall bid regular assignments by value of senwrny. prior rights will prevail if applicable.

C Regular assignments that tie-up at the home terminal and/or away-frum-home terminal may be bulletined with a
four (4) hoar call window or an assigned start time at the home terminal (QAA 4 - 8)

Note: The "call window" is the window during which die assignment is scheduled to start The two-hour call H
HI advance of this time
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(i) For regular alignments w nh call windows. if rested but not uillcd to start within the designated window.
the Engineer shall be considered on pa> after (he expiration of his advertised window, however this shall
not count towards overtime or hours of service If not called to start within eight (8) hours (nun the end uf
their call window they shall be compensated a hjsic day and shall have fulfilled die requirement to protect
the call window for that djy

(ii) The bulletined call window or assigned sum time applies whenever the Fngineer tics-up at the designated
home terminal

D Guaranteed Extra Board positrons shall be established where the needs of service dictate and shall he bulletined to
work five (5) consecutive days with two (2) consecutive scheduled rest days (not less dun 48 consecutive hours)
alternately to work six (6) consecutive days with one ( I ) scheduled rest day (not less than 24 consecutive hours).
By mutual agreement between the Company and bTU DWP-E General Chairman, GtB assignments, at each
individual terminal may he bulletined to work five (5) consecutive days with two (2) consecutive scheduled rest
days (not less than 48 consecutive hours) or six (6) consecutive days with two (2) consecutive scheduled rest days
(not leu than 48 consecutive hours) «r cfoen (1 1 > consecutive days with three (3) consecutive scheduled rest
days (not less than 72 consecutive hours) On GEB's utilizing the 5 and 2 and/or 6 and 2 work/rest schedule, the
GEB guarantee will he pro-rated accordingly GEB's may have more than one work/rest schedule assigned
thereto. Engineers shall bid GEB positions) by virtue of seniority with prior right* controlling ̂ applicable.

E. If at or m route to an away-from-home terminal on the last working day of a Engineer's schedule, the
Engineer shall nVadhrad (or work) back to the home tennmaJ ID order for such Engineer's to be afforded his
scheduled rest day(s) However, tf lied up at an away-from-home terminal, the Engineer shall work (or
deadhead) back to the home terminal m the normal rotation of crews at the away-from-home terminal The
rest day(s) shall begin when the Engineer ties-op at the home terminal (Side Letter 6 and Side Letter 8)

F Each terminal shall maintain a bulletin listing all assignments/positions, including Guaranteed Extra Board
positions, which shall include (a) the job title and the normal assigned duties of the job. (b) the home
terminal and, where applicable, the away-from-home terminal, (c) whether the job is anticipated to tie up at
the on-duty point or at an away-from-home terminal, (d) the starting lime or spread time of the assignment, if
applicable, (e) the assigned day(s) off and (f) prior right designation, if applicable Nothing in this provision
restricts the Company from tymg-up an assignment jt the home terminal on any day of the assignment

— A««faiMMit to Pndriom

Engineers shall make application in positions in accordance with the Standing Bid system as provided for in
Arjarhnunc A. This system shall govern the awarding of all assignments and/or positions

Note: The provisions of Attachment A will not apply to the former DMA1R Line while that territory is under
the 7 Day Mark Agreement The Company agrees to give the UTU DWP-E General Chairman 120 days
advance written notice of their intent to abolish the 7 Day Mark Agreement The DM&Dt will then come
under the provisions of Attachment A - Standing BU/Tri-anmul Bidding.

Temporary Transfers

In joint cooperation between the UTU DWP-E Northern Lines territory General Chairman and the
BLEAT WC Lines General Chairman the following will apply to temporary transfers between the two
properties

A, Engineers may be offered voluntary temporary transfers from one Seniority District to another The senior
Engineer shall have preference, and when returned to their home district they shall be placed an assignments of
their choice as identified on their standing bid form

B. Engineers who have volunteered to temporarily transfer must be returned to their home terminal wuhm their
District withrn ninety days (90) of the transfer The General Chairperson and the General Manager may mutually
agree to extend the ninety-day (90) limn of a temporary service assignment transfer
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C. Position! shall be advertised «ven (7) days in advance of an anticipated it mporary shortage of Engineers ai a
specific locatiorKs). initially to Engineers on the adjacent Seniunty Diiimi(s) In the event applications are not
received from Engineer* in the initial step, then the shortage positions shall be advertised to Engineers on all
Seniority Districts Applicants shall be selected based upon seniority jnd (he requirements of service *t the
home terminal within the applicant's District, qualifications being equal

Successful applicants shall be required to protect service at the shortage location for a minimum of thirty (30)
days unless released by the Company This time frame may be extended as mutually agreed Applicants who
remain on the woriung board for the duration of the position assigned and fully protect the Company'* service
requirements shall be provided the following

1 Company lodging at the shortage location and an all-inclusive daily meal allowance of $20 00

2 In lieu of Company provided iranxnortation and the standard dm ing allowance, the Company shall reimburse
the Engineers a weekly allowance of SI SO 00 for transportation coits

3 The money amounts cited in C I and C 2 contained herein are subject to any wage increases

4. No reimbursement for travel shall be made where the Compdny provides transportation

5 Assigned rest days -.hall be provided which shall be applied m the manner outlined in Section I herein.

Note: When a temporary transfer occurs between the DWP ind the DM&IR properties (the DWP-E Northern
Lines territory), onl> the UTU DWP-E General Chairman will be involved

ARTICLE 9 - ANNULMENT OF ASSIGNMENTS

A When an assignment is to be annulled on a holiday, the Company, when provided with the appropriate advance
nonce from Customerts), shall provide an engineer assigned thereto at least twenty-four (24) hours' notice.
(QAA9)

B No pay will be allowed when M assignment is annulled on New Year's Day, President's Day, Memorial Day,
Good Friday, Independence Day, Labor Day, Thanksgiving Day. the Day after Thanksgiving, Christmas Eve
Day, Christmas Day or New Year's Eve Day, unless the Engineer u&li/es * personal leave day or vacation nrne

C When an assignments) is annulled on other than one of the General Holidays referred to m sub-paragraph B
herein, the Engineer assigned to the position shall be paid a basic day of ten (10) hours at the applicable straight
tune rate and it shall be considered a day of compensated service.

D If a Guaranteed Extra Board assignment is annulled on a holiday, the guarantee will be reduced by I MOth (QftA
10)

ARTICLE 10 - ABOLISHMENT AND DISPLACEMENT

A. Engineers shall be assigned a position in accordance with the Standing Bid system as provided for in Attachment
A. This system shall govern the assignment to positions

B. I. An Engineer whose position is abolished shall be given a minimum of twenty-four (24) hours notice, which
shall be satisfied by advising the Engineer by telephone or by issuing a bulletin seven (7) days m advance,
and he shall be allowed to exercise his seniority to any assignment withm the terminal in which he is located
by displacing a junior Engineer in accordance with the individual's standing tad

Note: In the absence of having a remaining standing bid selection the Engineer has twenty-four (24)
hours in which to exercise his terminal seniority, or be assigned a position by the Company

2. If unable to displace a junior Engineer in the Terminal, the Engineer shall exercise his sonority to displace a
junior Engineer within the District



Note I: In the absence of having j remaining standing hid uHeclion, (he Engineer has lorry-eight (48)
hours in which hi CXLTCIM: his Distnct or System ccnionry or he shall be assigned a pos.non by
the Company

Note 2: An Engineer who is employed on or subsequent to the effective dale of this Agreement who is
forced Co a location thai is more than one hundred (1(101 milra hum the louition from uhich
displaced dial! be permitted a reasonable time not exceeding seventy-two (72) hours to take up
the position

Note 3: An Engineer who is forced or protects service al a location that is mure than thirty (30) miles
from his home location shall, upon request, be provided lodging as outlined in Article 17 Section
I paragraph B for a minimum of thirty (30) calendar days for each qualifying event.

C Permanent changes in rest days, home terminal, or a change in the assigned itart time rnim the original bulletined
start tune of one (I} hour or more shall entitle the affected Fngineer to be placed in accordance v> ith the Standing
Bid provisions, which mint he requested at the time he is notified of the change Temporary changes in assigned
window times must not be made without the concurrence of the Local Chairman (QftA II)

ARTICLE 11 - GUARANTEED EXTRA BOARDS (CEB)

A. I. Where Guaranteed Extra Boards (GEB) have been established (in accoidanue widi Article 8 - Job Vacancies and
Bidding), each GEB position fall be advertised and have assigned rest dayfr) (Side Letter 9and Side Letter 10)

2 The scheduled rest dayfs) will commence at 06 01 hours, with the Engineer automatically marked back to the board
at 06.01 following hu rest dayis). Guaranteed Extra Board Engmeer ihall not he called for duty on an assignment
that commences on or after 20-00 hours on the day preceding then- rest day(s). However, at me Engineer's
option be may accept a call for duty subsequent to 20 00. Engineers who elect this option must inform the
Crew Caller by 06 00 the day preceding their scheduled rest day (Q&A 12)

3 If the Engineer is currently working or away from the home terminal at the tone the scheduled rest day(sj are to
begin, the rest day(s) shall begin at the Enguw'sbe^pameM his Iwmcteniijnal) and shall consia of one(l)day
win a mmtmuni of twenty-four (24) consecutive hours, or two (2) consecutive days with a minimum of fbrty<eight
(48) consecutive noun off. or three (3) consecutive days with a minimum of seventy-two (72) consecutive hours off.
depending upon which rest day cycle is being observed The Engineer dull automatically be marked hack to me
buBooi of the board at he expiration of mat tune and such Engmw's guarantee shall not be reduced as • result
thereof. (Side Letter 9)

B. I For the purposes of nmratmg guarantees. Engineers exercising seniority to the GEB part way through the guarantee
period (for guarantee purposes onlyX shall be shown on the GEB at 06 01 hours after the exercise of their scnnnry
and diar guarantee shall be pro-rated accordingly

2. Increases or decreases to the GEB can occur at any lime, however, if the board is increased or decreased
effective at any lime other than as prescribed in the Standing Bid process, the Engineer added shall be paid
a day's guarantee in the event no other service is performed on mat calendar day- In th* application of this
paragraph. Engineers hired on or subsequent to the effective dale of this Agreement that are cut off the
GEB shall be paid a day's guarantee in addition to all other earnings

C GEB'sshaU operate on a fim-tn,firfl^ basts, tes^
to the Board al me same nme (her previous be up lime shall govern reJativeonJer

D. Unleuc^nenme providedrwhcrvni,Eitgineen assigned
the location of the respective Board and al the outlying potitt normally rartectcd by thai Board
lnmeevefltthtGEBisexhiustod.theaffiignniaUs^llber1llixlby.

• When filling vacancies on Engineer Assignments - DWP Lines prior right Seniority District I - Pokcgama

I. Protecting DWP Extra Board.
2 Supplemental Board • DWP *
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3 DEW List - DWp i rtii'inccn for Engineer vacancies) *

4 DMIR Procior Extra Buard *

5 DMIR Procior Supplemental Board

6 DMIR Twti Harbors Extra Board *

7 Supplemental Board Two Harbors*

Note: In joint cooperation between the UTL - DWP-E Nonhcra Lines Territory General Chairman and
BLEAT - WC Lines General Chairman the additional steps in the calling procedures may be applied as
follows

8 WC Extra Board

9 WC Supplemental Board

10 WC Rest Day Engineers

When filling vacancies on Engineer Assignments - DMIR Lines prior right Seniority District 2 - (Procior -
Missabe)

1 Protecting DMIR Extra Board - (Proctor)

2 Supplemenial Board - (Proctor) - (Days off) *

3 Protecting DMIR Extra Board - (Two Harbors) •

4 Supplemenial Board - (Two Harbors) *

5 DWP extra board*
6 Supplemental Board-DWP*

7 DEW List - DWP (Engineers)

Note: In joint cooperation between the LTU - DWP-E Northern Lines Territory General Chairman and
BLEAT - WC Lines General Chairman the additional step* in the calling procedures may be applied as
follows.

8. WC Extra Board

9 WC Supplemental Board

10. WC Rest Day Engineers

When filling vacancies on Engineer Assignments - DMIR Lines prior nght Seniority District 2 - (Two Harbors
-Iron Range)

1 Two Harbors Extra Board

2 DEW List - (Two Harbors) *

3 Proctor Extra Board '

4. Procior Supplemental Board •

5. DWP Extra Board*

6. Supplemental Board-DWP*

7. DEW Lot-DWP (Engineers)*

Note: In joint cooperation between the UTU - DWP-6 Northern Lines Territory General Chairman and
BLEAT - WC Lines General Chairman the additional steps in the calling procedures may be applied as
follows

•II-



ft WC Extra Board

9 WC Supplemenul Bonn)

10 WC Rest Day Engine-en.

Note 1: * Denote that (he call is for only one trip nr mundtnp, whichever is applicable The unc trip or
mundlnp condition dlso applies to vacancies at outlying locations

Note 2: When an Fngmeer protects service on an assignment that is normally protected by another extra board
those earnings can not be used to offset GEB guarantee on the fcngineer's assigned extra board.

E When Enginem mark back up for any reason, they 4mll he placed to the bottom of the GEB and the following shall
jppry (O&A 13)

1 Engmeen who are tint-out on the GEB and hmk off for any reason, or miss a call, shall be held off of die
GEB fur a minimum of 12 hours.

2 Engineers not tint-out and who hook offof the GEB shall be held off the board for a minimum of 12 hours

3 Engmeen held maccuidancewiw paragraphs I and 2 may be called fur duty by the Company in the
event the working boards arc exhausted

4 On DWT the GEB will maintain its < I1) and (3) work rest cycle Nothing prohibits me pomes from
mutually agreeing to other work rest cycles

F EngmeeR assigned to the Guaranteed Extra Board shall be guaranteed a nununmn often (10) Basic Day's pay for a b-
weddy period One Basic Day's pay snail be used to reduce the guarantee for any 24 hour period, or porton thereof
(other than rest dayfs)) an Engineer is unavailable for service as outlined heron. The one-tenth (t/IOth) of the bi-weekly
rale shall be used for prorating die guarantee of an Engineer who is not assigned to the GEB for the fliD bi-weekly period,
All compensation credited to the Engineer during the pay period, except milage alkiwances and payments flowing from
a violation of ma AgiBement. will be deducted from thai guarantee (Q&A 14)

G GEB positions shall be advertised and Engineers shall bid such assignments by virtue of seniority

H. GEB Engineers shall be called fbr service not less than two (2) hoiirspnor to tnenme required to report for duty

I. The Company shall consult with the UTO DWP-E General Chairperson and provide ten (10) days advance written notice
prior to establishing any new board and the territory it will protect New GEBs can be established or chnunated at any
location consistent with the needs of service. A GEB can only be established to coincide with the beginning of a pay
period OnceaGEBhasbeenestablishcd.ii«mnrtbeeliminart

J. All guarantee compensation paid to Extra Engineer shall be considered as compensated service and be used n the
calculation of. but not limited to, vacation pay and qualification days.

K Except as provided for in Article 17 Section 3, when called for service. Extra Baaid Engmeen shall not make less man
the basic day a* provided fbr n Amde 5.

L Engmeen may be called to perform service at an outlying location or m connection with the Engineering Department
(work mm) Engineers so called may be bed up at any point away from tharhornc terminal on any of the GEB working
days, but if held subject to a call fbr such service, a day's pay shall be allowed

I. Engmeen called to "hoM-down" a pennon at an outlying pond shall remain on such assignment fbr its
duration fbr up to one (I) calendar week, or until he is displaced by the return of the regular Engineer
or by an Engineer assigned on the tn-annul bid GEB Engmeen released from an assignment shall
return to their GEB and shall be placed on the bottom of the Board m accordance with ther tie-up time
<QAAl5andl6)

2 If such Engmeen are not relumed to then1 home terminal upon completion of each work day. they shall
abo be provided appropriate meal allowance )̂ and lodging Reasonable accommodations shall be
made to transport Engineers to an eating facility
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3 Engineers asujmcd to \.iumacs shall assume (he terms and conditions of the assignment (itart times,
rest days, etc) 'nJt. Ldiei i* and Side Letter 10

4. Service as outlined herein shall be filled from the GEB

M Engineers assigned to the GEB may book for ten (10) hours undisturbed rest at the home terminal, however
it is understood that in the event Engineers who elect to do so and do ran perform service on thai calendar
day as a result will be deducted \f\tr of their guarantee

ARTICLE 12 - APPROVAL OF APPLICATION FOR EMPLOYMENT

A Applications tor employment as Engineers shall he approved or disapproved in writing within sixty (60) days
following the day the Engineer first becomes qualified as an Engineer and performs service as an Engineer
with the Company

B An application that is rejected anytime within tuch period shall result in termination of the Engineer's
relationship with the Company

ARTICLE 13 - RULES/INSTRUCTION CLASSES

A Engineers required to attend rule or instruction classes shall be made whole for any loss of earnings and in no
case shall be paid less than actual time in attendance, except that no pay shall be required for Engineers
attending remedial classes in heu of or as pan of the discipline process or as described below The Company
shall schedule the rules and instructions classes for the Engineers Engineers must mark-up immediately
following the conclusion of any classes, subject to the Hours of Service Act (Q&A 17 and 18)

B Where training takes place away from the Engineer's regular on duty point, lodging shall be provided, and the
Engineer shall be entitled to allowances for meals and for travel between the regular on duty point and the
course accommodation

C. Where an examination or lest forms part of the training requirement, an Engineer is expected to meet the
required standard on the first attempt If an Engineer is unable to achieve the necessary standard, he shall be
offered additional training (without compensation) and shall be afforded further opportunities to retake the
examination, which must lake place within ten (10) days of the first attempt and which shall be on own time
An Engineer who nab to attar the required standard at the completion of this period, subject to an
investigation, may be deemed to have disqualified himself for employment and shall forfeit all seniority

D. Engineers who are required to attend rule or instruction classes during a normal tour of duly (i e, combined
with other service) shall not be paid additional compensation

ARTICLE 14 - ON AND OFF DUTY POINT

A Except as provided below. Engineers shall have a designated point for going on and off duty each day The
Company shall consult with the L'TU Local Chairperson with jurisdiction on the respective territory prior to
bulletining positions where it is proposed to change any on or off duty points

B. The starting time of a Engineers shall commence at the time he is required to report for duty, and his pay shall
continue until the lime he is tied up and released by the Company at the off duty location The off-duty location
may be bulletined as bain specific

C. When Engineers an relieved at other than their home terminal, the Company shall provide transportation to
the appropriate otTduty point, which shall be at a recognized location designated by the Company as listed on
the most current job bulletin for the assignment
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D Except as otherwise agreed, changes ai (he h*inc terminal shall not he made in reporting and relief points
until suitable wash and linker mom facilities have been provided Ai the home terminal, wash, locker, loilei
facilities and hoi ami cold running water shall be provided Tor Engineers An adequate parking area, with all
weather surfacing (gravel --lag sum*. etc ) thall be provided and maintained where space is jvaitoble on
Company properly if tnx fublu parking i* noi readily jvailahle

E Once an Engineer is lied-up for rest (aggregate or other* isc) ai an auay-from-hoine termiiul, the next lie-up shall
be at the hoiiw termini)

ARTICLE 15 - CALLING FOR DUTY

1-CriHny

An Engineer without a designated stating time shall be railed not less than two (2) hours prior to the time
required to report for duly, except in cases of emergency, such as floods, auidcnts. storms, etc , where Engineers
shall be required to report as soon as possible

Engineers must designate telephone numbers at which they can be reached for the purpose of being called
(Q&A I9f

When a major disruption to service occurs, the General Chairman stall be notified and the following plan may he
implemented

The current call windows may he suspended and the effected Engineers shall he placed on a Road Pool Board in
the order of their call windows Such Fnginccn bhall then he run first-m, first-out on any available assignment
other than temporary vacancies

Engineers shall be notified when they are to return to their normal call windows

Note: A disruption to service is defined as a main line blockage due to derailment, washout, fire, vandalism.
flood, or similar act of providence which results in the stoppage of trains on the North Division, which is
defined as all Lines between Oncago/Schillcr Park. Illinois and Rimer, Minnesota

A GEB Engineers who are available, but not called in the correct order ("runaround") in accordance with the
procedures in this Agreement shall be paid one half (I 2) of the basic day payment m addition to any other OFB
earnings Such Engineers shall remain first-out on the GEB

B There shall be no "chain" type payments and not more than one runaround payment for any particular assignment
C The incidence of runaround claim* shall be reviewed in the conferences established pursuant to Article 28 in this

Agreement to identify and correct any systematic problems

D. An Engineer that operates to a off duty point dial is the source of supply point for Engineers at that location and
subsequently operates a tram out of that off duty point in route to his regular on duty point shall not invoke the
runtround provmons outlined in Amde 1 5. Section 2. paragraph A herein for any Engineer with a regular onrbfTdury
point at dut location.

E Trams that are bed up on line due to bang overtaken by the Hoursof ServwLaw mayberc-crcwed wrthaquibrKd
Engineer from the nearest source of supply point via highway mites without penally to tr* Company

When an Engineer is called, reports for duty and performs no service, and is then released prior to the expiration of eight
(8) noun, he shall be allowed a minimum of one-half a day or actual time consumed, whichever M greater and returned
to the bottom of the board If the call and release service is the only service performed on that calendar day then a basic
day 'spay shall be allowed.
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*irf flnn 4 - fnmUlmrbmtlom at Territory

A When Engineen are required hi nm over any pnrnon nf the mad with whuJi they are unacquainted, a pilot from ihc
same craft who M familiar with the territory shall be famished

B This doe* not preclude the Cnmpany from establishing a training program to familian/e Engineers with a territory
Engmeen bung familiarized will be compensated as though they were working the assignment the training program
will be established through a joint eflbn between the LTL1 General Chairnun or his designec and the Company

C Engineers acting as pilots shall be paid a minimum of a basit day

D. Engmeen shall not lose time qualifying over a new territory bngnwers will he compensated a minimum of a basic day
or lost earnings, whichever is greater

Engineers desinng to make themselves available for service on the Supplemental Board on their scheduled rest
dayfs) shall notify Crew Management in the proper form prior to or upon tie-up on the last day of their regularly
assigned work week Engineers submitting a request to be placed on the Supplemental Board shall be called in
seniority order at the affected location. Engineers who perform such service on their rest days shall be paid for
such service at the rate of timc-and-one-halt If there arc no Engineers marked to the Supplemental Board and jn
Engineer is called and agrees to perform service on his rest day. he shall be paid at the rale of time-and-one-half
Such Engineers shall be called in seniority order, unless they have informed the Company in writing thai they
want to be on a "no call" list

Engineers on regular assignments that arc scheduled to tie up at an a* ay Horn home terminal that are subject to a
call window rotation and find themselves out of cycle due to operational requirements may mark up on the
Available Board «ind may make themselves available for service at straight-time m order to properly place
dienudves back into their normal call window cycle. (Side Letter 1 1 and Side Letter 12)

NOCK Out of cycle Engineen marked to the Available Board will he called ahead of Engineers that are
marked to the Supplemental Board or on their rest dayts)

- "

Upon arrival at the designated off duty point. Engineers) shall register Ihc time they are released in CA I~S, or a book or
other place provided for thai purpose

Note 1: Time shown on the register by the Engineer shall govern the time they are released from duty

Note 2: Engineen. including those from different home terminals, shall be called fur the next service en
route to then- hunie lennuBdsm accordance with the amvaltnne as shuwncnlne register

ARTICLE 16 - MEAL PERIODS

A. An Engineer whose assignment primarily switches or works primarily wilhin a terminal shall have, between the
beginning of the fourth and seventh hour, twenty (20) uninterrupted minutes ui which to eat. and reasonableness shall
apply. However, m granting Engmeen nme for then- meat, it is with the understanding that such must not cause
unnecessary interference or delay with the pcrfi irmance of their work or die work of other crews. This does not
preclude other Engineen the opportunity to eat when perminnnB requested and granted

B. Disputes ansng out of the interpretation or application of this Article shall not be used as the basis for time claims, but
shall be referred to die Conmuttee established pursuant to Article 28 for final and binding dupositmn.

- IS -



ARTICLE 17 -EXPENSES

Setitoa - H Id Awa-FroM-

A. A meal allowance of S 10.00 dull be payable after an Engineer is held jvia> hum their regular <m duty point Tor four
(4) noun or more and an additional SlO 00 thall be paid tor each dddi'mrul eight (8) houn an fngineer is held at the
ofTduty point. The aforementioned meal allowances will he subjo.t to wage increases.

B The Company shall pruvidc suitable lodging and shall he responsible for the payment of room and taxes To
be considered "suitable/ at a minimum, the lodging jccommodaliun shall be

1 Reputable and clean with adequate lighting,
2 Single occupancy rooms wiih comfortable beds with innerspnng ur comparable mattresses, pillows, private

lavatory and hath facilities with hot and cold running water, a chair and mghtstand and television in the
room.

3 Blankets, clean linen (sheets and pillow cases), Miap and towels shall be supplied each occupant.
4 Rooms shall be cleaned and bed linen changed after each occupancy by personnel other than the occupant,
5 Rooms shall be cooled or heated when climatic condition* normally require such cooling nr heating;
6 Lounge, including chairs, writing tables and lamps

C. When selecting regular accommodation providers the Company shall consider the proximity of restaurant
facilities that are open on a twenty-four (24) hour basis The Superintendent shall consult with the respective
Local Chairperson of the United Transportation Union regarding changes to regular accommodation
providers In the event the parlies are unable tu agree to any proposed accommodation changes, or the
suitability of current accommodations, the matter shall be forwarded to the General Manager and the General
Chairperson for restitution

D Except as provided for Herein, when an Engineer is tied up at other than his regular on duty point, upon the
expiration of sixteen (16) hours away from home, the individual shall be considered on pay. until called for
duty, except that such time shall not be counted towards hours of service, or overtime. Should an Fngineer be
called for service or ordered to deadhead after such pay begins, the held away from regular on duly point pay
ceases at the time the service or deadhead inp commences This provision shall not apply to regular
assignments at outlying points or to Engineers temporarily transferred or assigned to a new on duty point

Upon approval of the Company, Engineers called to protect assignments at uutlymg locations or neighboring properties
may elect at the time called for service to use their personal automobile in IKU of famished transportation Engineers
who use their personal automobile in lieu of furnished transportation will report for duty at the on duly location of the
vacancy and will be provided travel allowances as set form below for protecting service for thai assignment at the
following rater

1) One-way distances of thirty (30) irate or leas -S30.00
2) One-way distances between thirty one (3 1 ) miles to fifty (50) miles, inclusive - $50 00
3) One-way distances of fifty-one (S I ) miles to Mvenry-five (75) miles, inclusive - $75 00
4) One-way distances of seventy-ax (76) miles to one hundred (100) miles, inclusive - SI 00 00
5) One-way distance in excess of 100 miles- SI 00 pereach additional mileover 1 00 mi la
6) The abovc-travd allowances will not be used to offset any GEB guarantee or protection allowances and will

be subject to wage increases. The travel allowances will be m addition to the Engineer's portal to portal tnp
and/or lour of duty The travel allowance will be in IKU of auto expense. The one-way mileage will be
calculated by using Hie most direct highway mute The one-way mileage u a location can not be combined
with the return mileage for the allowances listed above
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7) Travel limes to/from location; for the purpose of being called, placed hack on the extra board, or bock on an
assignment shall be negotiated locally between the Superintendent and Local Chairman and will be subject to
mutual revision when travel conditions (or the area warrant same. In the event the issue can not be resolved
locally, it will be forwarded to the General Chairman and (he Labor Relations for resolution

Section 3 — DmUmdlnB

Deadheading shall be paid either separate fmm or combined with service, in the manner least cosily to the Company
Where deadheading is paid separately from service, unless otherwise provided, the Engineer shall be paid a minimum of
one-half day at the basic daily rale or actual time consumed, whichever is greater If separate service deadhead is the
only service performed on that calendar day a basic days pay shall be allowed for the separate sen ice deadhead

Engineer! may be released four (4) hours or more If so released the Engineer shall be considered on pay until called to
resume duty and such release time shall not be counted towards Hours of Service or overtime In the application of this
paragraph, Section I . Paragraphs A and B ot this Article shall apply

ARTICLE IB - PERSONAL LEAVE DAYS (PLD)

A Engineers subject to the provisions of Article 6 shall be entitled to a maximum of twelve (12) PLD'* for each
calendar year and such Engineers shall be paid a basic day for each PLD. Engineers hired subsequent to the
effective date of this Implementing Agreement will be entitled to a maximum of four (4) Personal Leave Days
Engineers shall be automatically marked up for service upon expiration of any Personal Leave Dayfs) provided
thcyarenoimarkedorTfbranyotliercontrectualrcason (Side Letter 13)

B. Subject to scheduling by the UTU Local Chairperson or his designate, one ( I ) personal leave day shall be granted
on any day to Engineers subject to thejunsdiciion of each GEB under the following conditions:
(i) The PLD's that are subject to assignment by the Local Chairperson shall be assigned on a first come.

first served basis
(11) The UTU Local Chairperson fir his designated representative must give the crew callers' office at

least forty-eight (48) hours' notice of me day to be observed

(in) Once the PLD is assigned by the Local Chairperson, it shall not be changed or cancelled unless
requested by the Local Chairperson

(iv) Subject to the needs of service, an Engineer scheduled for such designated PLD may lay off up to
twenty-four (24) hums in advance of the day at his regular on duty point in order Hi avoid bong away
from the regular on-duly point when the PLD begins.

C Upon forty-eight (48) noun advance nonce from the Engineer, PLD's shall be scheduled with die approval of the
Crew Management Center PLD's requested and approved as provided for herein (48 hours) must be taken
and payment shall be made on the following payroll period

D. In situations when the number of applicant* seeking PLD's exceeds the number of Engineers that can be
released, the Company shall approve applications on the basis of the order they were received except no
application may be submitted more than six months in advance In the event more than one application is
received on the same day the most senror Engineer shall have preference,

E Engineers who leave the service of the Company during the year shall have their PLD allocation reduced on
a pro-rata basis to allow one PLD per each full month worked

F Any PLD's provided for herein that are requested, but denied by the Company and not subsequently
rescheduled during the calendar year or the first quarter of the following calendar year shall be paid at the
rate specified herein

G. Engineers may elect to be paid a PLD on any day
-17-



ARTICLE 19- BEREAVEMENT LEAVE

Engineers in active sen ice -dial I he entitled to bereavement leave ot three (J) work days, to be taken at the
discretion of the Engineer, upon furnishing proof of death of the Engineer's immediate family member
Bereavement leave will be taken within six months from the date of death of Engineer's immediate family
member. For purposes of this rule, immediate family consists of the Engineer's spouse, child, parent, grandparent,
grandchild, brother, sinter, half-hrniher. half-siMer. step-parent, sicp-thild and spouse's parent In such cases, •
basic day's pay at the rate of the last service rendered will be allowed for each of the three (3) days. Engineers
will make provisions for taking leave with their supervisor in the usual manner

StttiQaU

Family relationships created through (he legal ddnpDon process shall qualify for bereavement leave Any other family
relationship not specifically mentioned shall be excluded

ScsdaaU

Bereavement leave non-availabilny shall be considered neutral for determining the qualifying day for holiday pay
pmposes. The workday preceding or following the Engineer's bereavement leave, as the case may be, shall be
considered the qualifying day fur holiday pay purposes

ARTICLE M - HOLIDAYS

Engineers who are available the immediate two (2) days preceding and the immediate two (2) days following a holiday
identified in Article 9, and who work on a holiday shall be paid a holiday rate of pay of I 2 times the hourly rate for the
first ten (10) hours worked in recognition for service performed on the holiday All lime in excess of ten (10) hours
worked on the holiday shall be time and one-half based on the rate outlined herein (QA A 20 and 21 )

ARTICLE 21 - VACATION

Each Engineer subject to the scope of thai Agreement and having conanuuus service (mdudmg other cram;) and who has
itnderad service (indudrng other crafts) as identified herein, shall be eligible for the following annual vocation cnoUcment
afliMedmofderoi'Enginivscniuntytolxbikenbctwten January] and December 3 I

A qualifying Engineer shall be entitled to paid vacation, subject to the fblkming

Note: Seven (7) calendar days constitutes a week

Yean af Service AMoutof EipUurioa
Vacation

New Engiaecn, if during the One (I) Week St«(b)itay*piidifonB6day*MfnnentSdiyip«dirofiiS(tay
pncedouj calendar year has miKnmemorl 52** whichever u arena-
rendered service unounnigio 160
bask dayi or equivalent noun paid

Alter Two (2) Yean Bid Len Thm Two (2) weeks I»elvi(l2)<byijwdifuiii6itay*HWin«iiL lOdvspMdifMiS
Five (5) Yen Of Cumulative dv nngnneni or 2 5f* whatever it gnfler
Compensated Service
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After five (5) yen but leu that ' hree (3) wnrlu Eighteen ( I Hi dayi paid if on • t> day amynmeni 1 5 dayi paid if en a 5
fourteen < 14) yean ̂ 'cumulative J*y •»n»nmeni or J 52* whichever n grater

conpeimcd icrvice

Alter fouitten ( 14) wars but ten hour (4) weeks l»cnr> four (Ml dayi pud if on a 6 day augment. 30 dajn paid if on •
than twenty-line (23j yean of 5dj>jHi|mmenior4 SJ" whKht w ngMier

cumulative compensated service

Afler twenty-three (23) >can or I ivc |5) weeki Thirty (30) dan paid ifon a 6 day auignmem. 25 days paid if on a S day
more of cumulative compensated auipimeni or S 32 whichever u umur

service

Section 1 -

Vacation shall be taken between January I and December 3 1. The Local Chairman and Division Superintendent or their
designates shall cooperate tn determining the allocations and make up the vacation schedule, which shall be posted at
conspicuous and convenient places in all of the on duty points, on or about December 1 5 ot each calendar year (Q&A
22)

On the effective date of this Agreement an Engineer receiving vacation, or pay in lieu thereof, shall be paid for each
week of such vacation at 1/52 of the compensation earned by such Engineer during the calendar year preceding the year
in which the vacation » taken, but in no event <hall such pay for each week of vacanon be less than five (5) minimum
baak days' pay for a five day assignment or six (6) minimum bafic days pay for a six day assignment Two weeks of
single day vacation is equal to twelve ( 1 2) single days pay, when taken on a single day basis. (Side Letter 7)

Engineers shall perform one hundred twenty ( 1 20) days (one hundred sixty ( 1 Ml days for Engineers hired subsequent to
the date of this Agreement) or equivalent hours of cumulative compensated service in any calendar year to qualify for
vacation in the ensuing year as provided under Section I of this Article.

,. Snhmlltiiig Pa

When submitting vacation requests. Engineers shall submit a sufficient number of choices for weekly vacation bids. In
failing to submit a sufficient number of vacation bids, such Engineer shall have their vacation forced assigned

" rlmi -

If m Eiiguieer'semploymem status is teraw be granted full
vacation pay for vacation earned in the preceding year not yet granted, and vacanon pay for the succeeding year if the
Engineer has qualified therefore under Section I of this Article If an Engineer thus entitled to vacanon or vacation pay
shall die, the vacation pay earned and not received shall be paid to such beneficiary as the Engineer may have
designated, or in the absence of such designation, the vurvivmg spouse, the Engineer's children, or bis estate, in that
order.

jBgjHpai 7 - Tfiatftl I Illf frtttl fitta**1 *"•**•

Vacations, or allowances therefore, under two (2) or more schedules hdd by different organizations on the same
Company shall not be combined to create a vacation of more than the maximum number of days provided for m any one
of such schedules Employees transferring from other crafts shall have length of service and other quahficauons for
vacation count toward vacanon as an Engineer



Sggdong-CEB

Time off on account of vacaium shull mil affect nor otT&rt guarantees

Vjcatrans shall not be accumulated or carnal nver from one ucalion year to .inoihcr

Note: In the cvcni an Engineer could potentially low time at the end ot his pending vacation pencxl he may
request approval at the Company that ha vacation amid he reduced in one (H year and adjusted in the
next

IB- V«Mtliiii

The following shall also he used tn dctcnninc eligibility tor taciturn

1 Used out of order - one-half (16) day credit;
2 Separate Service Deadheading - one ( I ) day credit.
3 An Engineer paid eight (8) hours under the held away from the regular off duty point rule shall be credited with

one ( I ) basic day
4 Calendar days on which an Engineer is compensated while unending training and rules classes at the direction

of the Company - one ( I ) day credit
5. Each day worked on a position not covered by this Agreement shall count as a Basic Day for vacation qualification

purposes
6. Calendar days on which an Engineer assigned to an extra list is available for service and on which days he

performs no service, shall be included in the detemunaiion of qualification for vacation
7 Calendar days, not in excess of sixty (60). on which an Engineer is absent from and unable to perform service

because of sickness or injury received on duty shall be included in the determination of qualification for
vacation

8 Calendar dnys on which an Engineer's assignment is annulled.

Section II - United TraamnrtatliHi Union - ilnhilH ftflhllsi '

Time ofTgranted for Union busmen shall count toward vacation qualification days for Engineers who hoM positions as General
Oianpennn, Vax Genend Chainiennn, Assocatt General Chn
ThaBportauon UmorO. tt is flaihcr understood that by providing (no exclusion it is ftt intended uttlhe total laminer of such
Officiate covered he expanded

U - General

Durmg a calendar year in which an Engineer's vacation entitlement shall increase on the anniversary date, such
Engineer shall be permitted to schedule the additional vacation tone to which entitled on the anniversary dale at any
time during that calendar year

Where an Engineer is discharged from service and subsequently reinstated without loss of seniority and/or benefits,
service performed prior to discharge and subsequent to reinstatement shall be included in the determination of
qualificatnn for vacation during the following year. EngiitemnstoredtoservceshallbeoeditedRwailt^
end dement purposea.

In Distances where Engineers who have become members of the Armed Forces of the United States return to the
service of the Company in accordance with the Veterans Re-Employment Rights Ad (> USC Tide 38 {2021-
2027), as amended from lime to lime, lime spent by such Engineer m the Armed Forces subsequent to their
employment by the Company shall be credited as qualifying service m determining the length of vacations for
which they may qualify upon their return to the service of the Company
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D Full week vacations will commence at the beginning of the tour of duty for the Engineer's designated work period
and continue as consecutive wockfs) An Engineer may lake up tu twelve ( 12) days of hu> annual vjLatKMi in
single day increments, u outlined in Section 3 hcrem. and such Engineer shall be automatically marked up for
service upon the expiration of any single day v ai.aiion provided they arc not marked off for any other contractual
reason

ARTICLE 22 - BENEFITS

- Health A

Engineers coming under the scope of this Agreement, along with their dependents, and retirees, if applicable, will be
subject to the National Railway Gamers and United Transportation Union Health and Welfare Plan, the Railroad
Employees National Dental Plan, and the Railroad Employees National Vision Plan, as may he amended, with
employee contribution levels limned to those contained in the July I. 2008. National Railway Camera and United
Transportation Union Health and Welfare Plan, the Railroad Employees National Dental Plan, and the Railroad
Employees National Vision Plan For clarity, upon conversion into this plan and continuing during the term of this
Agreement (he formula for the cap on employee contributions as contained in the July I, 2008 agreement shall apply
through the term of this Agreement

An Engineer's minimum life insurance coverage is $50,000 Engineers requiring assistance concerning the foregoing may
cnrtactaHunianRcaoineiRqnsentiiivefonMtha-inforniatna

- Otto-

Accidental Death Insurance - An Engineer's minimum coverage is $50.000 Engineers requiring assistance concerning
the foregoing may contact a Human Resources Representative for further information

V»hl»l» Aff

The parties agree to implement and maintain the current oft track vehicle accident benefits as provided in the Article
XIII of the August 25. 2002 UTU National Agreement a& amunded

S - Stogl

The Company shall maintain for (he benefit of Engineers covered by this Agreement a stock purchase plan, which
may be changed from time to time provided such changes JTC applicable to Company employees generally

S* ' i l n i P *

The Company shall maintain for the benefit of Engineers covered by mis Agreement an Employee Assistance Program,
which may be changed from time to time provided such changes are applicable to Company employees generally

Withm ninety (90) days of ratification, the Company shall establish a 401 (k) plan for Engineers covered by this
Agreement. Under the plan, for the first four percent <4S) of an Engineers uboy contnbuled, the Company shall
contribute S 25 (breach SI 00 contributed by the Engineer Engineers may conirinuc an amount above 4%, up to
the maximum legal amount with no Company participation

The Company shall be responsible for all costs of establishing the plan, including the making of payroll deductions
and payments of withheld wages to the trustee The Engineer shall he responsible for all costs of services in
connection with the operation of the 401 Ik) plans. (Q&A 23)



- Short Term Pliability Flag

A short-tern) disability income insurance pljn is hereby established and replaces all existing sickness plans
The conditions for the shoit-icrm disability income insurance is described in "Attachment B" to this Agreerneni
(SideLetter IS)

ARTICLE 23 - PHYSICAL EXAMINATIONS

Engineera covered by this Agreement may be required in lake medical examination*, including eye and hearing tests, by
the Company's physician at the Company's expense If the examination must ukc place outside the Engineer's regular
on duty point, the individual khall he allowed payment for meals and travel Engineers shall be nude whole for any
earnings lost

ARTICLE 24 * MEDICAL DISQUALIFICATIONS

A If an Engineer is found in be medically disqualified by the Company's physician and the Engineer is of the opinion
that his condition does not justify removal from ihe service ur restriction of his rights to service, appeal shall be
made to the designated officer of Ihe Company for a joint medical boanl in be established

B The Engineer involved, or his representative shall select a physician to represent him and the Company shall select
a physician to represent it (who may be Ihe original examining physician) m conducting a further medical
examination If the two physician* thus selected agree, the conclusion readied by them as to the individual's
medical condition shall be final

C. If the two physicians selected do not agree as to the medical condition of such individual, they shall select a third
physician to be agreed upon by them, who shall be a practitioner of recognized standing in the medical profession
and a specialist in the disease or aihnent from which the individual is alleged to be suffering The three physicians
thus selected shall examine the Engineer and render a report with reasonable promptness setting forth his physical
condition and their opinion as to his illness to continue service in his regular employment, which shall be accepted
as final In the application of Article 24 herein. Engineers reinstated shall be made whole for any earnings tost
during the time of the dispute Should the decision be advene to the individual, and it later appears through
medical findings that his condition has improved, a re-examination by the Company's physician shall be arranged
after a reasonable interval upon the request of the Engineer or the Union

D. The Company and the Engineer shall each pay for the costs of their chosen physician and share equally in paying
ihe costs of the third physician

E hi accordance with Company policy, if an Engineer has been out of active service he may be required to pass a physical
examination (including drug and alcohol testing) before being permitted to return hi duty

ARTICLE 25 - PAYDAY

Engineers shall be paid on a bi-weekly basis by direct deposit

ARTICLE 2* - PAYROLL AND DEDUCTIONS

A. Payroll payments shall be made only to a direct checking ardor savings deposit account as specified by the Engineer
Such Engineers shall have sixty (60) days from the effective date of thu Agreement to establish a direct deposit account
at a financial institution recugnued by the Company as abk to accept direct deposits

B Payroll deductions are available to all permanent full-bine Engineers who execute a suitable written, deduction
authorization for the following purposes.



Note: Periodic Union dues, agency fees and assessments included in. monthly dues (not including fines and
penalties) payable ft) the Union

ARTICLE 27 - UNION SHOP AGREEMENT

A Subject to the lams and conditions below, all Engineers of the Company subject to this Agreement shall, as a
condition of their continued employment under this Agreement, become members of the UTt within sixty (60)
calendar days of the date they first perform compensated service under this Agreement, and shall maintain
membership in good standing in the UTU while subject to mis Agreement, provided, however, that this
requirement for membership in the UTU shall not be applicable to1

1 Those to whom membership is not available upon the same term* and conditions as are generally applicable
to any other member,

2 Those to whom membership has been denied or terminated for any reason other than the failure of the
Engineer to tender the periodic dues, initiation fees and Assessments (not including fines and penalties)
uniformly required as a condition of acquiring or retaining membership in the Union,

3. Those who are members of another labor organization as permuted by Section 2. Eleventh (c) of the Railway
Labor Act. as amended, or.

4 Those who elect not to join the Union, in which case they shall be required to remit to the Union a monthly
agency fee which shall not be in excess of the standard monthly dues required of members

B. Engineers, who are assigned or transferred for a pcnud of thirty (30) calendar days or move to employment not
covered by such Agreement, or who are on leave of absence for a period of thirty (30) calendar days or more, may
not be required to maintain membership as provided in this Rule so long as they remain in such other employment,
or on such leave of absence, but they may do so at their option If and when such Engineers return to service
covered by this Agreement, they shall comply with the provisions of this Rule within thirty (30) calendar days of
such return to service

C. An Engineer whose membership in the UTU is suspended because of furlough or off duty illness or injury for a
period of thirty (30) calendar days or more, shall be granted upon his return to service under this Agreement, a
period of thirty (30) calendar days to comply with this Rule

D Every Engineer required by the provisions of din Rule to become and remain a member of me UTU shall be
considered by the Company tn be a member of die UTU unless the Company is advised to the contrary m writing
by the UTU The UTU shall be responsible for initiating action to enforce the terms of this Rule

E The UTU shall furnish to the Company, in writing, the name and rosier number of each Engineer whose seniority
and employment the UTU requests be terminated by reason of failure to comply with the membership
requirements of this Rule

F In the event the Company wishes to dispute the correctness of the UTU's position, it shall so notify the UTU within
ten (10) calendar days of receipt of the notice from the latter, slating the reasons therefore. If, (I) no such
exception is taken by the Company, or (2) the UTU does not withdraw its request witho ten (10) calendar days
from the date of the notice of exception, the Company shall transmit to the Engineer at ha hist known address,
through registered United States Mail, return receipt requested, a copy of the LTU's request, accompanied by an
explanatory letter, a copy of which shall be furnished to the UTU
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ARTICLE 28 - HANDLING OF CLAIMS AND GRIEVANCES

I -

A The United Transportation Union <hall have the exclusive right to represent sill Engineers (other than those
who are members of a craft represented exclusively hy another labor organization) in Company level
grievance, claim and disciplinary proceedings on those Companies on which the UTU is the lawfully
recognized or certified collective bargaining representative fur that craft

B The General Committee of Adjustment ot the UTU DWP - E shall represent all Engineers in the making of
contracts, rates, rules, working agreements and interpretations thereof on the Northern Lines territory

C All disputes involving Engineers shall be handled in accordance with the provisions of this Agreement as
interpreted hy the UTU General Committee and the Company

D The Company shall not deal with a representative ot any ulher organi/dtion concerning an interpretation nr change
of any rule, benefit or working condition subject of this Agreement

E. In matters pertaining to discipline, or other questions not affecting changes in Engineers' contract, the officials of
the Company reserve the nght to meet any Engineers either individually or collectively

SMfJoB 1 - Handling Qf CUInii ̂ nil/Of gff *vaneea pth*r Than PI«glpHng AnnMU

A All claims or grievances must be presented m wntmg by the Engineer involved or on behalf of the Engineer by his
Local Chairman, or designate, to the officer of the Company authorized to receive same within sixty (60) days from
the date of occurrence on which the claim or grievance is based Should any such claim or grievance be disallowed,
the Company shall, within sixty (60) days from the date it is received, notify the Engineer or his Local Chairman, or
designate, in writing of the reason(s) for such disallowance Should the Company fail to issue timely declination of
the claim or grievance, it shall he allowed as entered, however such allowance shall not constitute a precedent for
other similar claims or grievances.

B In the event the claim or grievance is disallowed, the UTU Local Chairman, or designate, shall appeal the matter
with all pertinent facts, including any previous declinations, to the Superintendent within sixty (60) days. If the
claim or grievance is not appealed, the disallowance shall stand, however the disallowance shall not constitute a
precedent for other similar claims and grievances

In the event the appeal is disallowed, the Superintendent shall, within 60 fays from the date it is received, notify the
Local Chairman, or designate, m wntmg of the rcason(s) fcr such disallowance

Should the Superintendent fail to issue timely notification of the declination of the appeal, the claim or grievance
shall be allowed M entered, however such allowance shall not constitute a precedent for other similar claims or
grievances

C. Claims declined under Section 2 (Bl of mis Article may be appealed by the UTU General Chairman with all
pertinent facts, including any previous declinations, to the Company's Sr Director Labor Relations, or designate,
within 60 days of the disallowance. The Sr Director, or his designate, shall, within 60 days front the receipt of the
appeal, notify the General Chairman of the allowance or declination of the claim Should the Sr Director or
designate fail to timely notify the General Chairman of such declination, the chum shall be allowed as entered.
however such allowance shall not constitute a precedent for other similar claims

D Claims and grievances disallowed by the Company pursuant to Section 2 (C) shall be barred from further handling
unless, not less than 60 days poor to the next scheduled meeting date of the Label/Management Resolution
Committee, the General Chairman lists the unresolved claim or grievance to the Committee.

E. The Committee shall consider the entire record of each dispute submitted to it Decisions made pursuant to this
process shall be written hy dw Company within forty-five (45) days of the meeting date and shall represent the final
and binding decision on such grievances. The handling of claims and grievances by the Committee shall constitute
any "conference'* prerequisite to submission of disputes to a public law board tribunal established pursuant to law or
by agreement.
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F In the event thai a majority of the Committee due* not agree on the resolution of a particular grievance, either party
may initiate proceedings before a tribunal established pursuant to law or by agreement within six months of the
Committee's wntten decision having been rendered

G Nothing in this Section shall preclude an agreement by the parties to conference claims or grievances independent
of the procedures set tonh in Section 2 ID) of this Article Such conference ds may he agreed to shall constitute any
"conference" prerequisite to the submission of disputes involving claims and/or grievances to a tribunal established
pursuant to law or by agreement tor me final adjudication of Mich disputes

H Nothing m this Agreement prohibits the Company and the Union from mutually agreeing to establish an electronic
system of claims handling

jfegrina 3 - HMdllM off PtagtpHn* Appemla

A. Discipline decisions reached by the Company may be adjusted between the UTU Local Chairman, or designate, and
the Superintendent, or designate, within 60 days ot the i*Mjance of the decision.

B Should the matter rail resolution by the Local Chairman, or designate, and die Superintendent or designate, the UTU
General Chairman shall appeal, in writing, to (he Sr Director Labor Relations, or designate, within 180 days of the
date the discipline was assessed, or the appeal shall be barred. Hw Sr Director Labor Relations, or designate, shall
notify the General Chairman of the allowance or declination of the appeal within 60 days of the receipt of the
appeal Should the Sr Director Labor Relations fail to timely notify the General Chairman of the declination nf the
appeal, the claim shall be allowed as entered

C The UTU General Chairman shall list unresolved discipline appeals with the Sr. Director Labor Relations not less
than 30 days prior to the next scheduled meeting of the Labor/Management Resolution Committee for handling
pursuant to Section 2 (D) of this Article.

D Nothing in this Section shall preclude an agreement by the parties to conference discipline appeals Independent of
the procedures set forth in this Article Such conference as may be agreed to shall constitute any "conference"
prerequisite to submission of unresolved disputes involving discipline appeals to a tribunal established by law or by
agreement fix the final adjudication of such disputes

ARTICLE 29 - INVESTIGATIONS AND DISCIPLINE

A No Engineer shall be disciplined without a fair hearing (investigation) by an officer of the Company, except diat an
Engineer may waive a hearing in accordance with Paragraph E of this Article.

B Notice of Hearing

(i) An Engineer directed to attend a hearing to determine responsibility in connection with an incident shall be
notified of the charge. The nonce can be prewnted verbally and followed up in writing to the but known
address within ten (10) days from the date of knowledge of the incident The notice shall contain a clear and
specific statement of the matters lobe investigated and the nature of the chargels). The Engineer shall have the
right to be represented at the hearing by a duly authorized United Transportation Union representative. The
Engineer and/or the Engineer's representative shall have the right to introduce witnesses on the Engineer's
behalf, to hear all testimony and to question all witnesses. The Company will be responsible to produce
sufficient witnesses to develop the facts concerning the incident or occurrence bang investigated and the notice
of hearing shall mclude the name of each person receiving the nonce, including all witnesses the Company
intends lo call The Engineer or the Engineer's representative may notify the Company of other witnesses who
may provide material beta, undemanding mat this does not include an accumulation of witnesses with the same
information. The Company will direct a notice to such witnesses. If the Engineer or the Engineer's
Representative submits a list of other witnesses to the Company after the original nonce of investigation ha*
been issued an automatic postponement of ten (10) days will be granted from the date of the receipt of said list
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Note A witness with material facts n> m mdi\idual who can give pertinent testimony in connection with the
specific occurrence resulting in chitfgeb agjind the Engineer jnd wiihnui whose testimony all essential
facts upon which to base a deu&iun would not be developed

(ii) Unless otherwise agreed the Investigation will be held no sooner than 5 days And no more than ten (10) days
alter the date of notification Investigation* will be held 41 <uih times, if possible, as to avoid holding an
Fngmeer nut ot service to be prescni at Ihc investigation ReasonaMe postponements at the request of the
Company or the Engineer will he granted Any telephone postponement m] jest must be confirmed in writing

C Conduct ot Hearing

(i) The hearing shall be conducted by an officer nf the employing Company wl.o may be assisted by other officers,
however, there shall he only one presiding officer ' When practicable, the hearing shall he held at the home
terminal of the Engineer involved or in the case where more than one (I) Engineer, at the home terminal of the
majority of the Engineers

Note* When another Carrier is involved, this Section will not preclude an officer of that Carrier from assisting
m the hcunng recognizing, in any iasc. there shall be only one (I > presiding officer

(n) An Engineer's personal service record mil not be introduced or referred to in the hearing The service record
will be considered in the assessment ot the appropriate amount of any discipline.

(in) A true and correct transcript will be taken of all hearings or investigations held under this Article, which shall
be the official transcript, and the Engineer involved or hrs representative shall be furnished a copy of same upon
request if discipline is assessed. At an investigation, an Engineer or his representative shall have the nght to
record, at his expense, the investigation proceedings on a recording device. This provision will not be used to
delay or postpone the investigation proceedings.

D Hearing Decision

(0 If the hearing does not result in discipline being assessed, any charges related thereto entered in the Engineer's
personal service record shall be voided

(11) Discipline, if aiiy. must be assessed as scon as practicable If the
Engineer is dissatisfied »ith the decision, he or the appropriate Union represenlanve may appeal as provided in
Article 28, (Handling of Claims and Grievances), hurcm

E Waiver of Hearing

(i) An Engineer notified to appear for a hearing shall have the option, prior to the hearing, to meet with the
appropriate Company official, with or without the Engineer's representative, to discuss the act or occurrence and
the Engineer's responsibility, if any

(n) If a disposition of the charges is made on the basis of the Engineer's acknowledgment of responsibility, die
disposition shall be reduced to writing and signed by the Engineer and the official involved and shall
incorporate a waiver of hearing and shall specify the maximum discipline that may be imposed for the
Engineer's acceptance of responsibility

Note I The disposition of cases under this paragraph shall not establish precedents in the handling of any
other cases.

\ Note 1: No minutes or other record will he made of the waiver discussions and, if the Company and Engineer
are unable to reach an agreed upon disposition, no reference shall be made to these discussions by
either of the parties m any subsequent handling of die charges.

F. Letters of Caution

(i) Letters of caution or warning are not discipline Should the Engineer dispute the validity of the caution or
warning, he has the nght to request a fair hearing as provided in paragraph B provided he docs so widim ten
(10) days of receipt of the letter
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G. Compensation lor Attending Hearings

(i) When an Engineer involved in a formal hearing n noi .ubcsscd diM-iplmc, the Engineer shall be compensated
fur all time lust

(11) In case of dismissal or suipcnsinn. which is later found to be unjust, the Engine*. > ui disciplined will he
reinstated with wmiont> rights unimpaired and pdid for all time lost with no offset for outside earnings

ARTICLE 30 - TIME OFF FOR UNION BUSINESS

A. An Engineer who is elected or appointed to a full time position with the United Transportation Union shall he
granted an unpaid leave of absence for the duration ot time he holds such position.

B In January of each year, the Union shall provide the Company with Uie names of the Local Union officers
who shall be granted reasonable lay-ulT privileges, upon request, to conduct official Union business

ARTICLE 31 - ATTENDING COURT AND INQUESTS

Engmeen who are required to attend court or inquests <m behalf of the Company bhall be made whole for lost wages, or be paid
tor actual time n attendance if no lost nine & incurred.

ARTICLE 32 - LEAVE OF ABSENCE WITHOUT PAY

~
A Engineers shall not be expected to work when sick, but in Cdse of being compelled to lay off on account of

sickness of themselves, or family, shall in some manner notify the proper authority of their inability to protect
the service requirements of the Company

B. When an Engineer on a regularly assigned run lays off for any cause, upon return to active service he must be
available for duly at least three hours before the bulletined call window or starting time of the assignment.

C The General Chairperson shall be furnished a cony of each leave of absence granted to Engineers
D Engineers may return to work prior to the expiration of a leave of absence when there is no other prohibition

E Engineers who do not return to service at the expiration of their leave of absence, and who have not submitted
application for an extension thereof, shall he notified that they are absent without permission and such notice
shall instruct them to return to service or to satisfactorily account for their absence within 15 days or forfeit
seniority as an Engineer Engineers who forfeit then1 seniority as a result of the provisions outlined herein
with have their employment relationship with the Company terminated A copy of the notice to the absent
Engineer shall be furnished to the Local Chairperson and General Chairperson of the United Transportation
Union on the territory concerned It is understood that this Agreement does not prejudice the provisions of
schedule agreements relating to protests against changes in seniority rosters

2 - * Tl

Engmeen may. upon written application to their employing officer, be granted leave of absence for a period or periods
not to exceed one year. Extensions to the one-year period may be granted when agreed to by the Company and the
General Chairperson of the United Transportation Union
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3 -

In the event of absence occasioned by illness or injury. Engineers shall be granted leave of absence dutonuticnlly
upon presentation of writtoi .triplication accompanied by appropriate substantiating medical evidence Such
automatic !u.i\e- .lull :MI ht fnr j penod of mure than one year, jnd extensions thereat shall require a new
application and timber subsumtuting medical evidence In caw the Company is not satisfied that the illness or
injury is bona fide, additional evidence may be required to establish same to iheir satisfaction.

Provided return to service is approved by Medical Services Department, Engineers who have been injured on duly
shall be permitted to return to work without signing a release

- Omdal/VIIHtmr

Engineers accepting official positions with the Company or the Lruted Transportation Union dull retain their seniority while
holding such position, the same as if continuously m engine service. Engineers elected or appointed 10 public office may be
granted nave of absence for the duraoon of uW term of office or appointment Engineers in nuhbvy service shall be granted
have of absence in compliance with applicable law and shall nil be subject u> the provisions of Article 7, Sections 5 and 6 fcr
me duration of the? military obligation.

ARTICLE 33 - JURY DUTY

When an Engineer is summoned for jury duty and loses lime from his assignment as a result thereof, he shall be paid for
actual time lost with a maximum of a bane day's pay at the straight tune rate of his position for each calendar day lost
less the amount allowed him for jury service lor each such day, excepting allowances paid by the court for meals,
lodging or transportation, subject to the following qualification requirements and limitations;

(i) An Engineer must furnish the Company with a statement from the court of jury allowances paid and the days
on which jury duty was performed

(11) The number of days for which jury duty shall be pax) is limited lo a maximum of 60 days in any calendar
year

(in) No jury duty pay shall be allowed for any day as to which the Engineer receives vacation pay

ARTICLE 34 - BULLETIN BOARDS

The Company shall provide space on bulletin boards ai each on/ofT duty point to post notice of union business

ARTICLE 35 - CREW CONSIST

A standard crew shall consist of an Engineer and a Trainman. The Company may assign more than one ( 1) Trainman to
any crew

ARTICLE 36 - CREW CALLING RECORDS

The Company shall provide the General Chairperson and or each Local Chairperson with access m the Crew Calling
Computer system that enables them to research calling records and history Information that is not available in the
Crew Calling computer system shall be furnished to the General Chairperson or Local Chairperson upon written
request.
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ARTICLE 37 - ENGINF.FRS'S PROTECTIVE (DISPLACEMENT) ALLOWANCE

An Engineer who qualifier fur monthly pmleclii>n allowance (displacement allowance unJcr NYD) hired pnur 10
the dale of (his Agreement will be entitled to the protection jllowancc for a period of six (6) years from the date
adversely affected

ARTICLE 38 - MORITORIUM

This Agreement is in full settlement of CN's Article L Section IV. New York Dock Notice served on the LTD General
Committoes on or about September 24. 2007. and is without waiver to either party'i position regarding the
appropnatencss of such notice CN further agrees to noi serve an Anicle I, Section IV, New York Dock type nonce or a
Norfolk & Western Trackage Rights (1978) type notice on the icrntnnn between Chicago, Illinois and Rama.
Minnesota on this matter until after March 31,2015

ARTICLE 39 - GENERAL PROVISIONS

A This Agreement» made m full and final disposition of all outstanding notices s-ervcd upon the Duhidi, Winnipeg &
Pacific Railway Company and Dulum. Misaabe & Iron Range Railway Company by United Transportation Onion,
and also all outstanding notices, if any. served upon United Transportation Union by the Company for concurrent
handling, pursuant to the provisions of the Railway Labor Act as amended

B. The purpose of this Agreement is to fix the general level of compensation and rules covering working conditions
through July 31, 2013 and dwreafter until changed or modified m accordance with the provisions of the Railway
Labor Act, as amended

C. Neither party to mis Agreement shall serve prior to February I, 2013 any notice or proposal for the purpose of
modifying, adding to, or deleting from the provisions of this Agreement to become effective prior to August I,
2013.

D The above provisions do not prohibit the Parties from reaching agreements on any subject that may be mutually
beneficial and agreeable
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E. This Agreement. theAiuJ'ni <>i iprui i!iu-> jn.i iV Side Letters shall become effective on September IX,2(NNt
and thereafter until changed m iiintlilial in acinrdjjice with the provisions of the Railway Labor Act, as amended
All other Agreement* in effect between the parties shall he considered null and void and this Agreement is the only
Agreement in effect between the panics.

Signed thw.

FOR rilF LNITEDTRANSPORTAIION UNION;

iWW.atDuluth.MN

POR I HE WISCONSIN CENTRAI TRAN5PORAI ION
CORPORATION:

P Etter
General Chiinnui. ( TC DWP-F

R K MacOwm.11
Sr [>mxtor-Labor Rotations

R Tbrk
Genenirhunnu HI EAT DM AIR

J E Wtri
General Chiinnn, BLHA T DMAIR

APPROVED: APPROVED:

J W BiMer
iHteiiMtioiul Vice Pmident

J A Ltcpefc
Vice Preiideni. OpemmB
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APPENDIX A - SYSTEM SENIORITY ROSTER WITH PRIOR RIGHT DESIGNATIONS

In joint cooperation between the LTU. DWP-E Northern Lines Territory General Chairman and the BLE&T WC Lines
General Chairman a System Seniority Rosier will be created prior to ratification of the Implementing Agreement dated
September 18.2008 Once completed, it uill be anavhed hereto

31-



ATTACHMENT UAM STANDING BID

A Standing Bid System Kill operate Assignment to pnsilion* shall be governed by seniority Engineers' job
preferences will be maintained in the Crew Calling system and can be updated at anytime As soon as vacancies (other
than temporary vacancies) are known to exist, the senior Engineer having a standing bid listing tor the position will be
assigned the position if n n> a higher preference than (he position he currently holoV

Newly established positions vull he bulletined For a period of seven (7) days to enable interested Engineers to update
then- preferences in (he Crew Calling system

The Standing Bid will also be used in the event of an Engineer being displaced from his position due to bumping or
position abolishment, in which use (he Engineer will be assigned his next highest preference, subject to seniority

I - Tri.An»»

The current practice of allowing oil positions to he hid and filled simultaneously three (3) nmes per year shall be
maintained using the Standing Bid System. Simultaneous bidding shall take place on or about February I. June I and
October I of each year

- *1"

A. An Engineer who does not have a Standing Bid on record uuh Crew Management Center shall be assigned in the
following manner

1 Unfilled position at the home terminal, if none.

2 Unfilled position on the GEB at the home terminal, if none,

3 Unfilled position at the progreMCive next nearest GEB locations wiihm the District, if none,

4 Shall be assigned to the Guaranteed Extra Board at such Engineer's home terminal to a GEB position that
has not been bid upon

B. An Engineer who does not record all available positions shall, when unable to hold positions recorded, be
assigned in the following manner

1. Unfilled position at the home terminal, if none.

2. Unfilled position on die GEB at the home terminal, if none.

3 Shall be assigned to the Guaranteed Extra Board at such Engineer's borne termini to a GEB position that
has not been bid upon

C. Where provision is made for the senior qualified applicant to be assigned it *hal) he subject to prior rights.
Saetlna 3 - Tppparary VagmclM

Temporary vacancies of mure than fourteen (14) calendar days will be filled in accordance with the Standing Bid
System.

Non: On DWP prior right assignments and positions, a temporary vacancy of more than seven (7) calendar
days will be filled in accordance widi the Standing Bid System

Stettom 4 - Nn hill PnaHJam

In the event there are no bids for^an assigned position, it shall be filled in accordance with the following

I . If an Engineer vacancy exists-

a. Senior qualified Engineer who was displaced and does not have any recorded positions left; if none,
b Senior qualified Engineer who did not record any bids, if none,
c. The senior furloughed Engineer within die Terminal, if none, '
d The senior furloughed Engineer at the GEB location nearest via highway miles to the location where the

vacancy exists; if none,
e The junior Engineer occupying a GEB position at die nearest knanon where the vacancy exists
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Engineers in furlough status returning to engine novice, upon being advised hy the Crew Management Center shall
be placed as follows

1 As per the Engineer's Standing Bid form

2 If the Engineer's Standing Bid form hu not been submitted, the Engineer chill immediately submit one.

3 If the Engineer is protected from furlough as provided for in Article 6 contained herein, a posimm on the
GEB may be created it none exists If the EngmiXT is not i protected Engineer, subject to manpower
requirement*. *uch Engineer may be furloughed

Change! may be made to this process with the concurrence of the General Chairman and the Sr Director Labor
Relations

Nothing in the foregoing limits the Company from rmxlifymg or replacing its computer systems and required inputs
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ATTACHMENT MB" SUMMARY PLAN - SHORT TERM DISABILITY

The Income Disability Plan for Engineers (the Plan) provide* continual imnmc to employee* during periods ot
disability, not to exceed 52 weeks, resulting from accident nr sickness The Plan ib funded fully by the Company

Eligibility

AH active Engineers of the Gmipany represented by the United Transportaiion Union (L'TL), are eligible for benefits
under this plan He must have rendered compensated service or received vacation piy in a UTU craft for at least seven
days in die calendar month immediately preceding [he covered disability

Benefit Summary

An eligible employee nuy receive sixty percent (60%) ol basic weekly wage* with j minimum benefit of $546 per week
during a covered disability, for a pcnnd net to exceed 52 weeks Benefits from the Plan are paid every two weeks Any
amounts received b> an eligible employee from the Company in advance of an PEL A settlement or judgment, or any
amounts received by an eligible employee or his family under the federal Social Security Act, the Railroad Retirement
Act or similar legislation for die same period of covered disability shall reduce the maximum weekly wage benefits
hereunder accordingly There shall, however, be no reduction for mumcs the employee receives under the Railroad
Unemployment Insurance Act (Side Letter 15)

Covered Disability

The Plan coven a disability caused by injury or sickness, whether on railroad duly or not, which prevents the employee
from actively performing the normal duties of his job as an Engineer (occupational disability) Benefits begin on the
fifteenth (15^ calendar day of continuous absence while under the care of a licensed physician (MD or DO) for such a
covered disability

The Plan also coven, and an eligible employee u deemed occupanonally disabled, if he is admitted on a medically
necessary, non-disciplinary basis, to a state licensed substance abuse center or is receiving intensive out-palient/partiaJ
hospiialization treatment (American Society of Addiction Medicine I-evel II or greater) for substance abuse This plan
does not provide any benefits of any kmd AT an employee who a being disciplined for a violation of the Railroad's
Substance and Alcohol Free Environmental (SAFE) Policy

The maximum benefit period for occupational disability occasioned by substance abuse is six (6) weeks Eligibility is
runner limited to two (2) occurrences per lifetime and payment is conditional upon completing the program. Benefits
are subject to completion of an approved program, if the program is not completed, benefits shall be forfeited or must be
repaid

Since benefits are payable only during a period of disability from performing his normal duties as an Engineer, it is
important that you understand when this period begins and ends.

Each period of a covered disability shall start as soon as you are (I) disabled as defined under the Plan and (2) under the
care of a hcenscd phyvcian You will not be considered in be under the cans of a licensed physician more than 31 days
before he has seen and Heated you personally for the disease or injury causing the covered disability The administrator
for medical necessity shall review your claim and appropriateness of time off needed for your condition/illness, ft is
subject lo approval by the Plan Administrator

Filing a Claim

You must complete all required claim forms m order for benefits to be payable under the Plan Your claim is subject to
approval by the Plan Administrator and you must be under the ongoing tare of a licensed physician Continuation of
benefits after the approval of the initial claim shall be contingent upon (he completion and submission of periodic
updates from the attending physician
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Duration of Benefits and Successive Pcmxls of Disability

Occupational disability caused b> injury or sickneu is subject to maximum benefit duration of 52 weeks starting on the
fifteenth (13*) day ol continuous absence white under a physician's care New periods of disability due to the same or •
related cause must be separated by a return to active regular duty as an Engineer for at least two (2) weeks in a row and
begin on the fifteenth (15*) day of continuous absence while under a physician') care Disability periods due to ao
unrelated cause must be separated by a return to active regular duty for at least (I) day and begin on the fifteenth (15*)
day of continuous absence while under a physician's care Any new periods of disability are subject to the 14-day
waiting period Benefits for occupational disability due to substance abuse are subject to a maximum duration of six (6)
weeks aiid are further limned to a p™^>""tp of two eminences in the employee's bfetnne Payment of benefits is
conditioned upon completion of an approved substance abuse program

Limitations

In addition to the limitation* already expressed, the Plan does not provide any benefits for a period when the company
has suspended or terminated the employee for non-medical disciplinary radons or when the employee is occupationally
disabled due to incarceration, intentional self-inflicted injury or the attempt thereof; the commission or attempt to
commit an assault, battery or felony, or an act of war or insurrection or participation in a civil disturbance

Rights of Subrogation, Set Off and Lien

b case of a disability for which the eligible employee may have a right of raxncry against either the Company or a thud party,
or bom, disability benefits shall be paid under the Plan pending final icsoluuon of the matter so that the employee shall not be
cxdusndy dependent upon kssidmea benefits imder die Raifari ft is not minded, however,
mat benefits under the Plan shall duplicate, m whole or m part, any amount recovered from other the employing mi bead or a
mod party whether by settlement, judgment or otherwise, and ft is attended o^ benefits DBM) im^
right of recovery against me employing rakoad »the extern of the benefits so provided.

Accordingly, benefits paid under the Plan shall be setofF against any right or recovery the employee may have against
die Company for the disability And the Company shall be mibrogated and shall have a lien as against any right of
recovery the employee may have against jny other party to the extent of plan benefits received As a condition IP
paying any benefits under the Plan, the Company, or the Plan Administrator if one is involved, may require the
employee to first agree in writing to the reduction or setoff against FtLA recovery as described above as well as
assignment, subrogation, repayment and lien against any amounts recovered from a third parry to the extent of benefits
paid under the Plan

If at any tune during the covered disability, you apply for and arc awarded a disability annuity by the Railroad
Retirement Board or the Social Security Administration and said annuity is retmactive to the beginning of your total
disability or any portion thereof, all monies paid under the Plan shall be reimbursed to the Company upon receipt of
your retroactively paid lump sum payment fiom the Railroad Retirement Board or Social Security Administration.

Termination of Benefits

Benefits under the Plan terminate when

The employee ceases to be oocupalionally disabled as defined herein or dies;
The employee ceases to be under the continuous care and treatment of a licensed physician;
The employee refuses to furnish adlcquite proof to the Coouj^
continuance of occupational disability as herein defined or when the employee refuses to be examined by a physician
designated by either of them.
The employee no longer holds seniority as an Engineer;
The employee is terminated by or resigns from the Company.
Tne employee is awarded an annuity by the Railroad Retirement Board or Social Security Administration, or
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Income fax

Disability Income benefits pdid under the Plan n income subject 10 Federal and or Stale Interne Tax Tax» will be
deducted based on the most current W-4 on record

Railroad Relirement Tier I lax is automatically deducted horn Disability Income benefits dunng the first six months uf
disability payment

Claims Pruucdures

Call the Plan Administrator to file a claim Any necessary paperwork in order to properly adjudicate the claim will be
provided to the employee or physician by the Plan Administrator

Return w Work

It is your responsibility to notify the Plan Administrator when you return to work. Any benefits paid by rtm plan after
your return to work must be returned to the Plan immediately

Name of the Plan

Duludi Winnipeg and Pacific Corporation Income Disability Plan for Engineers

Name and Address of the Plan Sponsor

CN Railway Company
17641 South Ashland Avenue
Homewood. niinou 60430-1345

A copy of the formal Plan Document may be requested by writing to the above address

Administration

The plan ts self insured by the Company. Any questions with respect to the administration of die plan, eligibility, length
and duration of benefits may be directed to the Plan Administrator The Company may change the Plan Administrator at
anytime.

Definitions

lflf Pup/, Active regular duty means performing all the regular duties of an Engineer's job in a satisfactory
manner on a full duty bans.

~ the employee's average weekly gross income fhm the Company for work as an Engineer during
the previous 26 bi-weekly pay periods or such shorter time that he has been employed by the Company but not less than
WOO per week Basic weekly wages includes earnings deferred from taxation under section 401 (k) of the Internal
Revenue Code but does not include earnings for work in other than a UTU craft

Company. The Dululh Winnipeg and Pacific Corporation, its subsidiaries, or its affiliates.

uted g^yy Compensated service means performing and receiving compensation for all of the regular duties
of an Engineer's job in a satisfactory manner on • fufl-time. full-duty basis.

CoxfflBlLDjsabillty. A physical illness, injury, mental illness or pregnancy, which prevents the employee from actively
performing the normal duties of his job as on Engineer
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I tariff Physteiiin- a medical doctor (MD) or osteopjthic doctor (DO) An application for disability income, and/or
ongoing medical documentation supporting the need for continuation of disability, &hall only be accepted by a licensed
physician who is a medical or ostwpaihic doctor

pî UjtrfminMttfinr- The plan Administrator, as designated by the Plan Sponsor, shall administer this Plan in accordance
wtih its terms and thall have all powers necessary to carry nut the prommns ot this Plan including but not limited to the
determination of covered disability status
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ATTACHMENT "C" - Questions and Answers

.ARTICLE 4-Scope

Question I In regards in Nntc 2. onu: a crew is working as a unit can they be split up'
Answer I No

ARTICLE 8 - Job Vacancies and Bidding

Section I
Question 2 How shall assignments/positions be allocated every tn-annual bid period**
Answer 2 Necessary allocation of regular assignments and GEB positions shall be handled between

the Lncjl Cfuirnian jnd the Division Superintendent the last two (2) weeks of the current
in-annual bid period Example. Number of regular assignments and GEB proilions.
start times, rest day(s). etc

Question 3 May A relief Assignment be established which results m less than 48 hours off for (he rest
period'

Answer 3 \ es. with concurrence tif the Local Chairman Example - an assignment may start at
2300 hours on Friday, then have Saturday and Sunday off, then relieve an assignment
that starts at 07 00 on Monday

Question 4 How shall the call window be applied9

Answer 4. As outlined below

' Diagram - CALL WINDOW 10:00 to I4;QO" '

1
08:00 10:00

2 hour* 4 BO

1

14:00 I 20:00

as,y£:! '̂  ciobRs '^'^
i r» .

1
Protect CALL WINDOW PROTECT CALL
2 hour OH pay If sue called caD

S*AIJ TIMT n ii/iimc

22:00

Nohmgerhaito
pruwtcill

Ifnoicalkdby
2000nenveabauG
diyipiy

Engineer A has an advertised call window to start between 10-00 to 14 00 hours Engineer
A has not been called to report for duty by 14.00

Question 5 What time does Engineer A go on pay9

Answers For pay purposes only. Engineer A gncs on pay at 1400
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Question 6 How king dues the Engineer have to remain available after the end uf their (.all
window 10 protect * call9

Answer 6 The Engineer is on pay at 14 00 and ha< to remain available to incept a (.all until
20 00 tor a 22 00 start The Engineer may noi he called to report For duty later
than 22 00

Question 7 If the Engineer is not called by 20 00 for .1 22 00 «art. how much shall he be
compensated for inn day*

Answer 7 The Engineer shall he compensated a basic day

Engineer A is called at 08 00 to report for duty at 10 00

Question 8* What lime does Engineer A go on pay7

Answer8 1(100

ARTICLE 9 - Annulment of Assignments

Question 9- Will every assignment receive a 24-hour notice if annulled on a holiday9

Answer 9 Every assignment as near as possible shall receive a 24-hour notice It is understood that
some industries cannot give 24 hours notice and the Company shall attempt to provide a
notice as near as practical

Question 10; For the purpose of this Article only, u die GEB considered an "assignment"*
Answer 10: Yes

ARTICLE 10 - AbolhbmeDt and Dhplactmrnt

PangrapbC
Question 11 Can the start time of a regular assignment be adjusted one hour forward or one hour back

on a tour of duty basis without triggering the provisions of Article IO-C7
Answer 11 Yes

ARTICLE II * Guaranteed Extra Board

Pansjrapii A-2
Question 12: Is an Engineer who is at his home terminal required to accept a call for duty that

commences on or after 20-00 on the day preceding their assigned rest dayfs)?
Answer 12 No Engineers must be called by 18 00 hours (Exception* at the Engineer's option, he

may accept a call for duty subsequent to 20 00 noun.)

PangraphE

Quemoa 13. Can a GEB Engineer in lay-off1 status be considered as missing a call while on such
status?

Answer 13. No. however, such Engineer shall have their GEB bi-weekly rate offset by I/10*.
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Paragraph F
Question 14 How will a work wuck for the GEB be defined0

Answer 14 Fur (he purpose* of the GFB, a work week i* defined as • seven (7) day interval
comprised of five |5) consecutive working pratea days with two (2) consecutive
scheduled rest day* and six (ft) umsecutivc working/protect days with one (I) scheduled
rest day

Paragraph L
Question 15 In the application of Article 11 L, "Work-Train" and "Hold-Down", shall the provisioni

of Article 17 jpply'
Answer 15 Yes

Question 16 How will the times for deadheading and hood placement be determined''
Answer 16 The Local Chairperson and (he Division Superintendent and.or their designates, shall

meet and develop the applicable nmes

ARTICLE 13 - Rules / Instruction Classes

Paragraph A
Question 17 V* il I Engineers be required to attend rules or instruction classes on their rest day7

Answer 17- Every effort shall be made to accommodate the Engineer's rest schedule If an Engineer
is required by the Company to attend a class on his rest day. then he will be compensated
at the overtime rate.

Question 18 Will Engineers be afforded a schedule ot timefs) and date(st prior to rules and instruction
classes in order to properly prepare9

Answer 18- Yes.

ARTICLE 15 - Calling tor Daly

Paragraph B
Question 19- Will Engineers be allowed to designate alternative phone numbers in addition to their

primary phone number for calling purposes9

Answer 19 Yes

ARTICLE 20 -Holidays

ParagrapkA
Question 2ft Does a contractually paid day utilized before or after a holiday satisfy dw availability

requirement9

Answer 20: Yes, paid days such as PLDs or vocation time satisfy the requirement

QKSUMI 21 Do assigned rest days count towards the qualification of holiday pay?
Answer 21 Yes, as long as the Engineer has fulfilled the requirements of the assignment
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ARTICLE 21 - Vacation

Section 2
Question 22 For scheduling purposes, will Engineers he allowed to take an unpaid dayts) or PLD(s)

concurrent with their vacation wcekis)"
Answer 22 > cs

ARTICLE 22 - Benefit!

Section?
Question 23 Will the Engineer be responsible for any contributions outside the normal process of

enrollment1'
Answer 23 No. the program is bdf-sufficicni and maintains itself through employee comnbuiions

SIDE LETTER 17 - Scope Rite

Paragraph A
Question 24. Will Engineen be expected to perform duties under this Agreement thai they don't

perform today9

Answer 24 No, unless specifically referred to in this Agreement However traditional restrictions
such as work events and road/yard rcbtncimns no longer remain effect
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Side Letter I - Clarification of Intent
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September 18.2008

Mr Patrick Ener
General Chaiiman
United transportation Union
53IN 23rdSt
Supenor. Wl 54X80

Dear Sir,

The following confirms our discussion Junng the jusi concluded negotiations thai resulted in the
September 18.2008 Implementing Agreement

During our discussions the Parties agreed that the Highest Designated Officer of the Company and
the General Chairman. UTU. shall meet in conference, if necessary, in order to consummate mutually
agreed upon interpretation! s) to this Agreement

Please acknowledge your concurrence by signing your name in the fpnce provided below

Yours truly.

I concur
R K. MacDougall Patrick Etter
Sr Director Labor Relations General Chairperson
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Side Letter 2 - DWP Linn and DM&IR Lines Prior Rights

CTsI
I "Ml Suuft AiMMd Atonic
Ihrnmd

September 1 8. 2008

Mr Patrick Etlcr
General Chairman
United Transportation Union
531 N 23rd Si
Superior, WI S4880

Dear Sir.

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18. 2008 Implementing Agreement

Engineers hired on or prior to the effective date of thib Agreement on the DWP Lines temtury will have
prior rights to all assignments and positions on the former DUr P Lines.

Engineers hired on or prior to the effective dale of this Agreement nn the DM&IR Lines Missabe territory
will have prior rights to all assignments and positions on the former DM&IR Lines - Missabe

Engineers hired on or prior to the effective date of this Agreement on the DM&IR Lines Iron Range
territory will have pnor rights to all assignments and positions on the former DM&IR Lines - Iron Range.

The DM&IR Lines prior rights on the top and bottom respective DM&IR seniority rosters will remain in
effect for DM&IR Engineers hired pnor to the effective date of this Agreement ( Ihe top and bottom
rasters referred to herein are identified as follows DM&IR Misxabe Division Engineers are placed on the
bottom of the 1999 DM&IR Iron Range Division seniority roster and the DM&IR Iron Range Division
Engineers are placed on the bottom of Ihe 1999 DM&IR Missabe Division seniority raster ).

Please acknowledge your agreement by signing your name in the space provided below

Yours truly,

I concur
R. K MacDougall Patrick Etter
St. Director Labor Relations General Chairman
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Side Letter3-Supplies
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September IK. 2008

Mr Patrick Etter
General Chairman
Lmted Transportation Union
531 N 23rd Si
Superior, Wl 548RO

Dear Sir.

This following shall confirm our disvu&sionh dunng the just concluded negotiaticns that resulted in the
September 18,2008 Implementing Agreement

The Company shall provide Engineers with safety vests, safely glasses (prescription or non-prescription),
lanterns and lantern batteries Additionally, single-use containers of bottled drinking water, ice, and
sanitary coolers for holding same will be supplied at no expense to the Engineers Engineers are
responsible for the proper care of equipment issued to them. If steel-toed boots are required, the
Company's Shoe Program, as may be amended from tone to tone, will be provided to Engineers under
this Agreement.

Additionally, the Company shall provide Engineers with a comfortable, suitable and adequate seatfs) on
locomotive engines

Please acknowledge your concurrence by signing your mime in the space provided below

Yours truly.

1 concur
R K MacDougnll Patrick Etter
Sr Director Labor Relations General Chairman
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Side Letter 4 - Houn of Service
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September 18. 2008

Mr Punck Ener
General Chairman
United Transportation L'mim
53 IN. 23rd St.
Supenor.Wl 54880

Dear Sir,

The following confirms our discussion during the just concluded negotiations mat resulted in the September 1 8. 2008
Implementing Agreement.

The pwiies have agreed to a mandatory requirement to renegotiate the compensation terms of the agreement if the
Federal Hours of Service Act regulations are changed as a result of any Governmental entity enacting or changing
rest/fatigue rules and/or statutes governing the Hours of Service in the railroad industry during the time tha
Agreement is in effect

The pomes have agreed mat m the event the Company is mandated to reduce a Engineer's houn of service to less
than ten (ID) hours per tour of duly, or less than the six (6) and two (2) work rest cycle on assignments or something
less than the agreed upon wont rest cycle for the GtB or any combination thereof as outlined in Article 8 of the
Agreement, the parties will meet within fifteen (IS) days of notification of such change Negotiations shall not
exceed fifteen (15) days, unless otherwise mutually agreed and the parties will negotiate with a view toward a
reduction in the hourly rate of pay in effect It is understood that in no case shall the hourly rate reduction be more
than the proportional decrease in hours worked If an dgreemeni on the hourly rate cannot be reached within the time
stipulated above, or if the parties disagree on the appropriate amount of the hourly rate, the parties agree to submit the
matter for expedited, final and binding arbitration

Immediately following the failure to reach an agreement within the stipulated time frame, either party may initiate
proceedings by serving written notice of intent on the other party to progress the issue to arbitration Within fifteen
(IS) days of the notification to proceed to Aifaitnuon, if unable to agree to a Neutral, the parties will select a Neutral
by alternate strike from a fifteen (1 5) name smke list requested'pnmded from the National Mediation Board (NMB)
Pending the availability of the Neutral, a hearing on the dispute will take place within thirty (30) days of the Neutral's
selection The Neutral will render a decision in the matter within fifteen ( 1 5) days of the conclusion of the hearing
unless otherwise agreed, and the decision will be binding on the parties and subject to enforcement a» an Award of the
National Railroad Adjustment Board

Please acknowledge your concurrence by signing your name m the space provided below

Yours truly,

I concur _
R. K. MacDougall Patrick Etter
Sr. Director Labor Relations General Chairman
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Side Letter 5 - Work/Rest Cycles
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September 18.21XJ8

Mr Patrick Etter
General Chairman
United Transportation Union
531 N 23rd St
Superior. W1 54880

Dear Sir.

The following confirms our discussion during ihc just concluded negotiations that resulted m the
Sepcember 18.2008 Implementing Agreement

Became the parties recognize that this Agreement addresses and rectifies work/rest issues on this
property, H is hereby agreed and understood that (he Company shall make every effort to ensure that all
Engineers on all regular assignments are granted their work/rest m accordance with the work/rest cycle
advertised and associated with such assignments

The aforementioned shall apply to Guaranteed Extra Board positions However, in the event it is not
feasible to adhere to the work/rest for such GEB positions in accordance with the work/rest cycle
advertised and associated with such assignments due to the fact that such Engineer is at an away-fram-
horne terminal when his rest is to commence, the Company may utilize such Engineer on a GEB position
on his scheduled rat day and such Engineer shall be permitted to take his two (2) consecutive rest days
(not less than forty-eight consecutive hours) or his one (I) consecutive rest Jay (not less than twenty-four
consecutive hours) or should the eleven (11) and three (3) work/rest schedule be in effect his three (3)
consecutive rest days (not less than seventy-two consecutive hours) upon his lie-up at his home terminal
This is not intended to adversely affect or reduce an Engineer's guarantee

In the event a Engineer on a regular assignment lays off at his home terminal on an assignment that is
scheduled to tie-up at an jway-rrom-home terminal, such Engineer must lay off fur two (2) consecutive
days in order to remain m cycle with his assignment Such Engineer may mark up on the Available Board
for the purpose of attempting to provide service for the Company in accordance with the provisions as
contained m Article 11 D However, if called from the Available Board, that assignment shall not
interfere with the starting time of his regular assignment for the purpose of being rested under the Hours
of Service Act

Given these measures, we believe (hat the proposed arrangements will provide the Engineer* an
opportunity to plan m advance the use of their res) days We do, however, acknowledge your concerns
thai some crews may work into their rest days and on this baas we ha\e affirmed our commitmcnl, when
feasible, to arrange for Window Crews to be deadheaded or to work back to their home terminal in order
to be m-piace to begin their scheduled rest day(i). With thb • mmd. at the Engineer's request ne
Company will attempt to work any out-of-cycle crews "tocaHy" on their 'Friday', when practical, to
facilitate (heir bcmg home for their scheduled rest dayfs).
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The Company was wintrmcd that Engineers may cause (he nui-of-uycle situation due to their
unavailability to proiui ilun .isMgnmcni The parties agreed, m this case, that the Company i» nut
obligated to utilize such out-of-cycle Engineer, however, the Company may call such Engineer if the
needs of service dictate

If a Engineer elects to take the full 48 (or 24) hours off undo* the applicable provision* contained in this
Agreement, and the rest period dues not allow the Engineer to pmtcct his bulletined tall window on the
first day of the work week, such Engineer may be used on other work wuhin the Scope of this Agreement,
with constdention to keeping the Engineer -in-cyde" for his next available call window

In the event that problems arc noted we agreed to address the matter m our Labor/Management
Committee We will jointly analyze the situation and explore options which may include an arrangement
permitting an employee to work an Alignment that will tie-up al the home terminal on the final day of the
Engineer's work cycle

Please acknowledge your concurrence by signing your name m the space provided below

Yourf truly.

I concur
R K. MacDougall Patrick Erter
Sr. Director Labor Relations General Chairperson
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Side Letter 6 - Six and Two/Four and Two Routing Schedule
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September 18. 2008

Mr. Patrick Etter
General Chairman
United Transportation Union
S3 IN 23rd SL
Superior. Wl 54880

Dear Sir,

Tins following shall confirm our discussions during ihe just concluded nugutidtions that resulted in the
September 18. 2008 Implementing Agree-noil

Regular assignments that arc bulletined with an away-from-home terminal shall be established and may
be bulletined to work six (6) consecutive tours of duty with two 12} consecutive rest days with a minimum
of forty-eight (48) consecutive hours off, or to woifc five (S) consecutive tours of duty with rwo (2)
consecutive rest days with a minimum of forty-eight (48) curuuvutive hours off. or to work six (6)
consecutive tours of duty with two (2) consecutive rest days with a minimum of forty-eight (48)
consecutive hours off alternately to work four (4) consecutive tours of duty with two (2) consecutive rest
days with a minimum of forty-eight (48) consecutive hours off

The six and two- four and two rotating work schedule shall be in effect for the Pokegarra/Supenor
terminal and M Lines north <utd will apply to WC, former DW P and former DMftIR properties.

NotK On the DM&1R Lines Ihe six and two* tour and two work schedule will not apply while the 7
Day Mark is in effect (See Article 8 Section 2)

Engineers who arc assigned to the six and two/four and two routing schedule will be compensated I/52"1

of the compensation earned hy such Engineers during the calendar year preceding the year in which the
vacation is taken or a mmimiun of five (S) Basic Days Pay at the applicable rale

Engineers on the six and two rotation of the six and two/four and two rotating schedule shall have their
scheduled week of vacation applied m the following manner two (2) rest days followed by six (6) days
of vacation followed by two (2) rest days

Note Engineers* pay for the above stated schedule contained herein will be 1/52* or five (5) Basic Days
pay at Ihe applicable rate, whichever is greater

Engineers on the four and two rotation of the six and two/four and two rotating schedule shall have their
scheduled week of vacation applied in the following manner two (2) rest days followed by four (4) dayi
of vacation followed by two (2) rest days.
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Note: Engineers' pay for the above stated schedule contained herein will be 1'32* or five (5) Basic Days
pdy at the applicable rale. whiLhtvcr n greater

Please acknowledge yiiur uincurrcnue by signing your name in (he (pace provided below

Yours truly.

I concur
R K MacDuugall PamdcEttcr
Sr Director Ljhor Relations General Chaimuui
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Side Letter 7 - Lew Than 48-hour Rest Period On Lay-over Assignmenti
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September 18.2008

Mr PatnckEtter
General Chainnan
United Transportation Union
531 N 23rd SL
Supenor, WI 54880

Dear Sir.

This following shall confirm our discussions durng the just conLluded ncgniulioiis that mulled in the
September 18.2008 Implementing Agreement

Regularly assigned Engineers who are tied up at an away-from-home terminal on die last working day of
the scheduled work week shall work (or deadhead) back U> the home terminal in the normal rotation of
crews at dw away-from-home terminal His rest dayfs) shall begin when die Engineer ties up at the home
terminal Should the Engineer, in connection with the aforementioiMd. not elect to exercise his option to
observe the full forty-eight hour rest period (as outlined in Side Letter 6 of die September 18, 2008
Implementing Agreement) for the assignment and elects to voluntarily keep himself "in cycle" which
would result in A rest period of less than forty-eight hours, said Engineer if required to report for service
in less dun forty-eight hours will be paid at die rate of time <uid one-halt for the first day buck of the
Engineer's following work week schedule.

Should die Engineer choose to observe die full forty-eight hour rest period then the specifiuiies contained
in Side Letter 6 of the September 18.2008 Implementing Agreement shall apply

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly.

I concur
R. K. MacDougall Patrick Eder
Sr Director Labor Relations General Chairman
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Side Utter 8 - GEB Loal on Friday
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September 18.2008

Mr Patrick Eoer
Genera] Chairman
United Transportation Union
531 N 23rd SL
Superior, Wl 54880

Dear Sir,

This following stall confirm our discussions during the just concluded negotiations that resulted m the
September 18.2008 Implementing Agreement

A GEB Engineer may decline a call Tor an assignment commencing between ObOI hours and 2000 hours
on the day preceding his scheduled rest day provided thai said assignment will result in the Engineer tying
up away from his home terminal

An Engineer desiring to exercise this option as outlined above, shall inform Crew Management by
telephone prior to 0600 hours on the day preceding his scheduled rest dayUX

An Engineer who decline* a call as outlined above will remain first-out and will stand for any other
assignment with a start time prior to 2000 hours that does not tie-up at an away-from-home terminal
This does not constitute a basis for a run-around claim.

In the event that there is not a rested, straight-tune GEB Engineer available for the away-from-home
assignment the aforementioned Engineer shall not be able to exercise the terms and conditions contained
herein and decline the call for sau] assignment

In the event that a Engineer who exercvws this option to decline a call for an assignment with an away-
rrorn-hume terminal tie-up does not work on that particular day. his GEB guarantee will be pro-rated by
1/10* for that given pay period

An Engineer who exercises this option as contained herein will be pcrminod to mark up on the
Supplemental Board on his scheduled rest day(s)

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly.

1 concur
R.K MacDougall Patrick Dter
Sr Director Labor Relations General Chairman



Side Letter 9 - GEB "HoU-Down*
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September 18, 2008

Mr P Eiler
General Chairman
L'niied Transportation Union
S3 IN 23rd St
Supenor. Wl S4880

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 1 8. 2008 Implementing Agreement.

The first-out, rested Engineer on hu respective Guaranteed Extra Board who is called on the first or
second day of a known vacancy shall be notified by CMC that he will have the option to take the
assignment as a "hold-down" for (he remainder or the assignment's scheduled work week. The "hold-
down" will commence on the first or second day of the assignment, whichever n applicable, and will run
through and include the bulletined rest days of the assignment thai is being protected by the TwM-down"

If an Engineer elects to take the "hold-down" of an assignment as outlined above, his normal assigned
GEB rest day(sj will be forfeited for that week and the rest dayti) of the "hoWrdowiT will be observed m
lieu thereof

An Engineer shall not be Kutnect to the GEB guarantee until he is marked back up to the GEB following
the completion of the assignment or having observed the assignment's rest day, whichever is later.

In the event the first-out, rested Engineer on the respective GEB does not elect to "hold-down" the
vacancy and elects to retain his GEB rest day. said Engineer will fill the assignment for one day only On
day two of the assignment, the first-out, rusted Engineer on the respective GEB will be given the option to
"hold-down'' the vacancy for the •""»"•*•* of scheduled work week and will observe the assignment's
scheduled rest days Should the first-out, rested Engmeer on day two elect not to "bold-down'* the
vacancy, then the remainder of the scheduled vacancy will be filled on a daily basis as outlined in Article
II paragraph C.

GEB Engineers filling a vacancy in this manner will return to the bottom of me respective GEB following
the observed rest day(s) of the "hold-down"
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An Engineer who elects to "hold-down" a scheduled vacancy will be permitted to mark to the
Supplemental Board on (he assignment's scheduled rest days

Please ackncm ledge your concurrence by signing your name in the space ptmided below

Your* truly.

I concur
R K MacDougall Patrick Erter
Sr Director Labor Relation;! General Chairman
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Side Letter 10 - Out of C>cte Employees Due to Operational Requfremeoti
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September 18,2008

Mr. Patrick Etter
General Chairman
United Transportation Lmon
53IN 23rdSt
Superior. Wl 54880

Dear Sir,

The following confirms our discussion during the just concluded negotiations that resulted in the
September 18.2008 Implementing Agreement

With respect to Article 15 - Calling for Duty. Section 5 Paragraph B of the September 18. 2008
Implementing Agreement between the Wisconsin Central Transportation Corporation and its employees
represented by the United Transportation Union states "Engineers on register assignments that are
scheduled to tie up at an away-from-hume terminal mat arc subject to a call window rotation and find
themselves out of cycle due to operational requirements may marie up on the Available Board and may
make themselves available for service at straight-time in order to properly place themselves back into
their normal call window cycle " Engineers electing this option must notify Crew Management Center
prior to tying up on the first day of the rotation

In the event a Engineer who is out of cycle due to operational requirements does not elect to utilize the
language contained in Article 15 Section 5 Paragraph B as stated abmc, such Engineer will be required to
protect their designated call window period as per the language contained in Article 8 - Job Vacancies
and Bidding Paiagiayh C (li), which states. The bulletined call window or assumed start time applies
whenever the engineer ties-up at the designated home terminal." For example, an Engineer with an
advertised call window of 0800 lu 1200 hours would be required, if rested under the Federal Hours of
Service Act. to protect an assignment with a start time between the hours of 0800 and 1200 hours
Engineers who are not rested to protect their advertised call window will be considered released and will
be compensated one Basic Day at the applicable rate. Engineers who are rested and have not been called
by die end of the four hour call window will be considered released and will be compensated one Basic
Day at the applicable rate. Should the out of cycle trip fall on one of the listed holidays as contained in
Article 4, the rate of pay would be the applicable holiday rate as contained in Article 20
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The Company will make every effort to keep lay-over assignment Engineers in cycle Furthermore, on
the rare occasion that an Engineer is deemed wl of cycle, me Company will make every elTort 10 utilize
said Engineer in the same type of service that the Engineer's bulletined job description entails If used m
this capacity, said Engineer musi be lied up at the home terminal on the out of cycle Dip in order to
properly he placed back m cycle fur the fallowing motion

Please acknowledge your concurrence by iignmg your name in the »paie provided below

Yours truly.

I concur
R K MacDougall Patrick Etter
Sr Director Labor Relations General Chairperson
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Side Letter 11 - A>ailable Board Clarification
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September Ifl , 20(18

Mr Patrick Etier
General Chairman
United Transportation Union
S3 IN 23rd St
Superior. Wl 54880

Dear Sir.

The following confirms our discussion during the just concluded ncgotuiions that resulted in the
September 18.2008 Implementing Agreement

The parties agreed upon the following questions and answers in order to clarify the purpose and function
of the Available Board.
Ql What is an Available Board4

AI The intent of the Available Board is ui gixc an Engineer a wage earning opportunity that he
otherwise would have lost

Q2, What Engineers can mark to the Available Board9

A2 ] Engineers who find themselves "oui-of-cycle" duo 10 being tied up at then* home terminal on the
first day of their rotation on a lay-over assignment may mark to the Available Board
Note: Engineers falling under this scenario who do not mark to die Available Board shall be
required to protect their designated call window as per the language contained in Article 8
Paragraph C (ii) and Side Letter 11 dated September 18, 2008 titled "Out-of-Cycte" Employees
Due to Operational Requirements.

2 Engineers who are "out-of-cycle" for any reason other than noted above in A-l. on their
outbound tnp on a layover assignment may, at their option, mark themselves to the Available
Board and may be called for service as outlined in Article 11 Paragraph D

Q3: Are Engineers who are considered "out-of-cycle" and do not mark to the Available Board icquued
to perform service to the Company on their uout-ofcycler day?

A3- No, except as noted above in A2-I However. UK Company may call such Engineers if the needs of
service dictate. Failure to accept such call will not constitute a "missed caff* and shall not be
subject to discipline

Q4: Is the Company obligated to use Engineers marked to the Available Board9

A4 Only as per the language contained in Article 11 Paragraph D
QS. hi what order will Engineers be placed to the Available Board?
AS1 Engineers will be placed to the Available Board in the order of their start time or call window

(Should two or more Engineers mark to the Available Board with the same call window or start
time, such Engineers will be called in seniority order )
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Q6 When Engineers are marked (u the Available Board, do the provision* of Article 8 Paragraph C (n)
apply?

Ao No Engineers will be placed on the Available Board al such time when they are legally rested
under the Federal Hours of Service Act Said Engineer* »ill be removed from the Available Board
at the expiration of their regularly bulletined call window or after twit hours beyond their regular
start time

Q7 What type of hemcc will Available Board Engineers be called for*
A7 The Company will make every effort to utilize said employee in the same type of service that the

employees bulletined job description entail* However. Engineer* used off the Available Board
mutt be tied up at the home terminal on the "out-of-cycle" tnp in order to be placed back in cycle
on the following two-day rotation

Q8 Can Rest Day Engineers mark themselves to the Available Board7

A8 No. Engineers desiring to work iheir scheduled rest day must mark to the Supplemental Board

Q9 Will Engineers who mark to the Available Board, and arc not used, be paid a Basic Day9

A9 No

Please acknowledge your concurrence b> signing your name in the space provided below.

Yours truly.

I concur
R K. MacDougall Patrick Euer
Sr Director Labor Relations General Chairman
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Side Letter 12 - PLD/Slngk Day Vacation Commencement
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September 18, 2008

Mr Pamck Etter
General Chairman
United Transportation Union
S31N 23rd St
Superior, Wl 54880

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement

With respect to Articles) 18 - Personal Leave Days (PUD) and 21 - Vacation of ihe September 1R, 2008
Implementing Agreement between the Duluth, Winnipeg and Pacific and its employees represented by the
United Transportation Union, we agreed that a Personal Leave Day or single day vacation that s to be
taken by a Engineer on a call window assignment that o\crhn» the midnight hour will commence on Ihe
respective date on which the call window begins.

It is further understood thai on call window assignment* PLD day and or a single day vacation day will be
for • twenty-four (24) period

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly.

I concur ___
R. K. MacDougall I'dtnck Ettcr
Sr. Director Labor Relations General Chairman
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Side Letter 13 - Remote Control Operation - RCO
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September 18.2008

Mr Patrick Elter
General Chufnun
United Transportation Unton
33 IN 23rd Si
Superior, Wl 54880

Dear Sir.

The following confirms our discussion during the just concluded negotiations that resulted in the
September 18, 2008 Implementing Agreement regarding potential future introduction of remote control
technology by the Company.

During our discussions the Company agreed that when remote control technology is introduced, UTU
employees shall have the exclusive right to operate such technology, unless otherwise provided
herein The Union acknowledges that the Company may operate remote technology m the performance of
non-tndiuonal train operations, such as by the Car/Equipment Department personnel within the confines
of the car and equipment repair facilities, who have been trained in the operation of Remote Control
Technology

The Labor Management Resolution Committee shall meet prior to the implementation of Remote Control
Technology to review me training program, the ̂ election of the Trainers, scheduling of training and to
address issues that nay anse with implementation of remote control assignments, and the following shall
apply:

1 Training shall be done b> trainers qualified, consistent with on FRA Approved training program

2 Engineers attending instructional classes shall be compensated in accordance with Ancle 13 of the
Agreement dated September 18,2008

3. Should an Engineer be required to attend training at a point other than his home terminal point
expenses outlined in Article 17. Section 2 shall be available and a meal expense of $20 00 a day in
addition to lodging shall be provided.

4 Bulletins shall be issued pursuant to Article 8 of the Agreement ddted September 18.2008 advertising
applications to be taken for the position of Remote Control Operator (RCO). In the event no
applicants are received for the bulletin, the provisions of Article 8, Section 2 of the Agreement dated
September 18,2008 shall apply

S. Engineers operating an RCO assignment shall be paid the rates outlined in Article 5 of the Agreement
dated September 18,2008
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6 Qualified RCO empknivs -hil! not be permitiud to displace tV^m ir RCO assignment, when there
are no other qiulitiul l i i ' ) • . i>p l i - \<L<< i\,.il.hlc 10 pmu\: .In -. -gnment or unless the RCO
assignment is abolished and the employee is unable to <ccure another RCO position However, such
employees shall not be required 10 remain on an RCO alignment lor in exceu ot one hundred eighty
(1HO)days

7 RCO employees shall be responsible for all Engineer dune* assigned in addition to the operation nf
the Rcmcie Control Lneomuti\e (RCLj.

ft Vacancies on an RCO assignment shall be tilted from the GEB Failing to have available qualified
Engineer mi the GEB. the senior rested available qualified RCO employee shall be tailed

At locations where Remote Control Technology is implemented all employees at such locations shall be
availed training and qualified in the operation of suth technology as necessitated by operational
requirements

Additionally, there shall be an Engineer and a Trainman on all remote control assignments Furthermore,
in recognition of the unique agreements and history on this property locomotive engineer? may operate
remote control technology and in doing so may perform similar duties as a Trainman

Nothing in this agreement prevents the Company from continuing to operate existing RCO operations al
Escanaba Ore Dock* and Gladstone

The provisions of this Side Letter are limited to specific existing practices on this property only and they
arc not referable, and they shall not be referred to by the Company (or disclosed to a third parry who does
so rarer) before any public body, including courts, agencies, arbitration boards. Presidential Emergency
Boards, or the Congress, unless required by law.

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly

1 concur
R K MacDougall Patrick Etter
Sr Director Labor Relations General Chairperson

60



Side Letter 14 - Summary PUa - Short Term Off ability
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September 18. 2008

Mr Patrick Etier
General Chairman
United Trwupuftabon Union
S3 IN. 23rd SL
Supcnor.WI 54880

Dear Sir,

This following shall confirm our discussions during the just luncludej negotiations that resulted in the
September 18. 2008 Implementing Agreement

With raped to Attachment B - Summary Plan - Snort lerm Disability, it u mutually agreed and
understood that DWP Engineers hired prior to the date of this Agreement shall have a maximum of 104
weeks of continued income as defined in Attachment B attached hereto DM&IR Engineers with prior
right seniority and all Engineers hired subsequent to the effective date of this Agreement shall have a
maximum of 52 weeks of continued income u defined in Attachment B attached hereto.

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur
R K MacDougall Patrick Etter
Sr Director Labor Relations General Chairman
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Side Letter 15 - Pmport and/or Homeland Security Mandated ID RHmbunenwat
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September 18 2008

Mr Patnck Utter
General Chairman
United Transportation Lnion
53IN 23rd SL
Supenor, Wl 54880

Dear Sir.

The following confirms our discussion during the just concluded ncgotidtions that resulted m the
September 18.2008 Implementing Agreement

During our discussion the panics discussed the impact of the Intelligence Reform and Terrorism
Prevention Act of 2004, which currently requires that by January I, 2008. all land travelers will need a
valid passport IP enter and re-enter the United States A similar legal requirement jlso applies to entry/re-
entry into Canada.

In an effort to minimize this impact, me Company has agreed to reimburse any engine service employee
that is required to obtain a valid passport jnd'nr n Homeland Security ID in order to perform service for
the Company, for the cost of the passport and/or Homeland Security mandated ID This reimbursement is
contingent on all of the following

1 It being a requirement of service

2 Proper documentation being submitted for reimbursement.

Itis expected employees will achieve these documents without losing lime However if the Enginw loses
time to obtain these documents they will be compensated for all lost time, travel expense associated with
obtaining such documents

Please acknowledge your concurrence by signing your name in the space provided bdow

Yours truly.

I concur:
R K. MacDougall Patrick Etter
Sr. Director Labor Relations General Chairperson



Side Letter 16 - Grievance Resolution Allowance

ONI
LBMSMfiRffliB
l4b« natal-mi Utpaitant
I "Ml South Aihlnl AtOH
Hrnrnco

September IS. 2008

Mr Patrick Ener
Geaeral Chairman
United Transportation Union
531 N 23rd St
Supenor.WI 54880

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18. 2008 Implementing Agreement

Within sixty (60) days of the date of this Agreement, all Engineers in active service on positions covered
by this Agreement will be paid three thousand dollars ($3,00000) each, subject to applicable payroll
deductions. This allowance will be paid on other than the Engineer's normal pay period wages.

Upon payment of the amount noted above, all claims and grievances, other than those involving
disciplinary action based on an occurrence prior to the effective date of this Agreement are considered
resolved without prejudice to the position of either party and with the understanding that such settlementi
will not be cited by eimer party in jny future case, nor used by either party to allege mat the other has
agreed to a particular practice

The aforementioned allowance will not be used to offset guarantees, protection allowances, nor will it be
included for the calculation of vacation pay, guarantees or protection allowances.

Any discipline on appeal with the Company prior to the effective date of this Agreement that dues not
involve actual suspension tune will be expunged from the respective Engineer's personal records and
cannot be used in determining the quantum of future discipline.

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly,

concur.
R. K. MacDougall Patrick Etter
Sc. Director l.abor Relations General Chairman
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Side letter 17 - Scope Rule
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September 18.2<XM

Mr Patrick Ettcr
General Chairman
United Transportation Lniun
531 N 23rd SL
Superior. Wl 54880

Dear Sir.

The following confirms our di&cussion during the just concluded negotiations that resulted in the
September 18.2008 Implementing Agreement

A The panics recognize that die scope of this Agreement is unlike others in the rail industry and that it
must be interpreted accordingly The rale of an Engineer » to operate locomotives and perform
transportation duties associated with the switching and movement of revenue railcara The rule of
Engineers also includes non-revenue work such as movement of light engines, helper engines, pusher
service and work trains to meet the service requirements of the customer (Q & A 43)

B No Company Supervisor, official or non-craft employees (including Yard clerks) or non-employee
shall be used to supplant or substitute in the exclusive work of any Engineer working under this
Agreement Notwithstanding the foregoing, this Agreement recognizes that crewmcmbers, once on
duty, work as a unit and that Engineers may occasionally be required to operate switches, complete
documentation and assist in coupling and uncoupling equipment as part of normal operations

Please acknowledge your concurrence by signing your name in the «pace provided below

Yours truly.

I concur ^
R K MacDougall Patnck Edcr
Sr Director Labor Relations General Chairperson
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Side Letter 18 - Ranler and Polugama Operations and Equalization
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September 18.2008

Mr K J Fluhberger
Genenl Chairrmn
United Transportation Union
1221 Dclanglide Street
Kaiduuna. Wl 54130

Dear Sir.

The following confirms our discussion during the just conLluded negotiations that resulted in the September
18,2008 Implementing Agreement

The Company agrees not to have foreign Gamers switch railcars at Pokegama Yard. It is understood that
Canadian crews will not be allowed to switch cars at Rainier Yard or operate south of the Yard limits of
Ranter It is also understood, this will not limit detour trains from operating over DWP Trackage

The parties recognize that because of prior rights, equalization may be due on various assignments
throughout me property The LTU will inform the Company of the equalization due. Equalization will be
performed at no additional expense to the Company If there is a Local dispute regarding equalization, the
dispute will be referred to the General Chairman's office and the Sr Doector Labor Relations for
resolution Crew Management Center will maintain the appropriate records so that equalization can be done
on an equitable basis

Please acknowledge your concurrence by signing your name m the space provided below

Yours truly.

concur
R K. MacDougall K J Flashberger
Sr Director Labor Relations General Chairperson
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Side Letter 19 - DM&1R Llnei General Wage Increases and Back Pay
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September 1 8. 2008

Mr Patrick Encr
General Chaiimaji
United Transportation Union
531 N 23rd St
Superior. Wl 54880

Dear Sir,

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18. 2008 Implementing Agreement

In regards to the DMAIR Section 6 Notices served by the panics, the following general wage increases
will be applied to die engine service rates of pay and will be used in the calculation of retroactive wage
payments (back pay)

A. Effective Jury 1 . 2005. all rates of pay in effect on June 30, 2005 are increased by three per cent (3%)

B. Effective July 1 . 200*. all rates of pay in effect on June 30. 2006 are increased by three per cent (3%).

C Effective July 1 . 2007. all rates of pay in effect on June 30, 200? are increased by three per cent ( IS)

D Effective July 1 . 2008, all rates of pay in effect on June 30, 200ft are increased by four per cent (4%)

Retroactive wage payments (back pay) will be paid to each Engineer on a separate check within sixty (60)
days of the effective date of mis Agreement

Effective the dale of this Implementing Agreement the Engineers rates of pay provided for m Article 5
will be applicable

Please acknowledge your concurrence by signing your name in the space provided below.

Yours truly,

I concur __
R. K. MacDougall Patrick Ettcr
Sr Director Labor Relations General Chairman



Side Utter 20 - Pemloa Plan - DM&1R Line Only
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September 18.2008

Mr Patrick Ettcr
Genenl Chairman
United Transportation Union
S3 IN 23rd SL
Superior. Wl 54880

Dear Sir,

This following shall confirm our discusuuns during the just concluded negotiations dial resulted in die
September 18.2008 Implementing Agreement

A. Effective the date of this Agreement the Bessemer Non-Contributory Pension Plan will be closed to
new participants.

B: Engineers presently participating in the Bessemer Non-contributory Pennon Plan may continue to
remain in the plan under die terms and conditions set forth in the respective DM&IR Collective
Bargaining Agreement

C Effective the date of this Agreement and for a period of 180 days thereafter, current DM&IR
Engineers who are participants in the Bessemer Non-contributory Pension Plan will have the option
to opt out of the plan and will be eligible for a 401 (k) plan as set forth below Engineers who elect to
opt out of the Bessemer Non-contributory Pension Plan for the 40l(k) plan will cease accruing further
service credit under me Bessemer Non-contributory Pension Plan Service credit is used to calculate
the amount of pension benefit with respect to compleied yean and months of plan participation
While the number of years of service credit under die plan will "freeze" the month following dial the
Engineer opts out of the Bessemer Non-contnbutory Pension Plan, but future wage grown will be
considerad in the calculation of the pension benefit payable upon retirement or other termination of
employment For Engineer* who opt out of the plan and continue to be employed with the Company,
their employment will count towards eligibility service. Eligibility bervwe is used to determine which
retirement category an Engineer qualifies for, such as a 30-year retirement.

D- Within thirty (30) days of ratification, the Company shall establish a 401(k) plan for former DM&IR
Engineers hired prior to the date of this Agreement did have elected to opt out of the Bessemer Non-
contnbutory Pension Plan Under the new 401 (k) plan, the Company shall contribute one dollar for
each dollar contributed by the Engmcer up to fifty percent (SOS) of the IRS annual limit as stated m
the Internal Revenue Code, as amended

E1 In addition to the new 401 (k) plan in paragraph D above, the Company shall contribute one dollar for
each dollar contributed by the Engineer up to fifty percent <SO%) of the of the IRS annual limit as
stated in the Internal Revenue Code, as amended, maximum 401(k) contribution towards the purchase
of CN stock through an Employee Stock Purchase Plan, which would be applicable to DM&IR
Engineers hired prior to the date of this Agreement
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F The 4Q1(k) plan referenced in paragraph D above .md the C'N Stock Purchase PInn referenced in
paragraph E above is m lieu of connnued participation in the Bessemer Non-contributory Pension
Plan for DM&IR Engineers hired prior to the dale of this Agreement

Please acknowledge your concurrence by signing your name in the spaa: prut ided helow

Yours truly.

R K MacDougall PatnckEtur
Sr Director Labor Relations General Chairman
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SUe Letter 21 - DM&IR H & W Plan COBRA
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September 1 8, 2008

Mr Patrick Etter
General Chairman
United Transporlanon Union
531 N 23rd St
Superior. Wl 54880

Dear Sir.

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18. 2008 Implementing Agreement

DM&IR engine service employees who are covered under the DM&1R H ft W Plan who have elected to
continue coverage under the Consolidated Omnibus Budget Reconciliation Act (COBRA), whose
"COBRA Qualifying Evert" occurred prior to the effective d*e of the mmsWm to the National Man. and
who have made the required COBRA payments, will continue to be covered under the DMIR H & W
Plan until such ante as their COBRA continuation coverage ends.

If the participant, after ihe effective date of the transition to the National Plan, works the Requisite
Amount of Service to become eligible for health ft we) fore coverage, this coverage will be provided by
Ihe National Plan provided the participant meets the eligibility requirements of the National Plan.

Please acknowledge your concurrence by signing your name in the *pace provided below

Yours truly.

I concur
R K. MacDougall Patrick Etter
Sr Director Labor Relations General Chairman
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Side Letter 22 - DM&IR Healthcare Plan - Retirees
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September 18.2008

Mr Patrick Ener
General Chairman

United Transportation Union

531 N 23rd SL
Superior. W] 54880

Dew Sir.

This following shall confirm cur discussions during (he jusl concluded negotiations that resulted in the
September 18,2008 Implementing Agreement

DMftIR engine service employees who have retired prior to the effective dale of the transition from the
DMIR HAW Plan to the National Plan who are eligible for coverage under the DMIR HAW Plan fur
retirees will continue to be covered under this plan until their coverage ends

DMJUR engine service employees who retire withm 72 months ("the protected period") of the effective

date of mis Agreement and are eligible under the OM&IR HAW Plan will be provided coverage under
that plan until their coverage aids.

Engineers who retire after the effective dale of the transition to the National Plan and who meet the
eligibility requirement of the Railroad Employees National early retirement Major Medical Benefit Plan

will have coverage under the National Plan

Please acknowledge your concurrence by signing your name in the space provided below

Yours truly.

1 concur

R. K. MacDougall Patrick Ener
Sr Director Labor Relations General Chairman
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Side Letter 23 - DM&IR Health & Welfare Ptto - Inactive Stilus
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September 1 8. 2008

Mr. Patrick Etur
General Chairman
United Transportation Union
531 N 23rd SL
Superior, Wl 54880

Dear Sir.

This following shall confirm our discussions during the just concluded negotiations that resulted in the
September 18. 2008 Implementing Agreement

A DM&IR engine service employee in an inactive status (including disabled status) who a receiving
benefits under the DMIR HAW Plan on the effective dale of the transition to the National Plan will
continue to be covered under the DMIR HAW Plan until either of the following occurs.

• eligibility for such coverage under the DMIR H & W Plan ends, or

• the Engineer meets the eligibility requirements for coverage under the National Plan at which time he
will enroll m the Plan

Please acknowledge your concurrence by signing your name m the apace provided below

Yours truly.

I concur:
R. K. MacDougall Patrick Etter
Sr. Director Labor Relations General Chairman
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Agreement between

Duluth, Missabe and Iron Range Railway Company
Duluth Winnipeg and Pacific Railway Company

Wisconsin Central Ltd

And their employees represented by

United Transportation Union

WHEREAS, on June 14, 2007, Duluth, Missabe and Iron Range Railway Company

(DMIR), Duluth Winnipeg and Pacific Railway Company (DWP), and Wisconsin Central Ltd

(WC) (collectively, "CM") have tiled a Verified Notice of Exemption pursuant to 49 CFR

1 1 80.2(d)(7) with the Surface Transportation Board ("STB"), (STB Finance Docket Nos. 35045.

35046, 35047, 35048, 35049 and 35050 ) requesting that the STB authori/c nonexclusive

trackage rights, and/or to amend existing trackage rights for overhead movements, rcblocking

cars within single trains, or setting out cars requiring servicing on and between the above named

railroads , and

WHEREAS, the parties hereto agree that the trackage rights are effective and arc

transactions described in STB Finance Docket Nos 35045. 35046, 35047, 35048, 35049 and

35050 will be subject lo the labor prolcciivc conditions set forth in Norfolk & Western Ry. Co -

Trackage Rights - Burlington Northern. Inc , Finance Docket No 28387, 354 I C.C. 605 ( 1 978),

as modified, Mendocmo Coatt Ry.. Inc — Lease & Operate — California Western R.R , Finance

Docket No. 28256, 360 1 C C. 653 ( 1 980), aff"d sub nom, Rath-ay Labor Executives ' A w 'n v

United States, 675 F 2d 1 248 (D.C. Cir 1 982) (the "Norfolk & Western Condition**), and

WHEREAS, the above railroads have advised the United Transportation Union

("UTU") of their intent to reach a voluntary implementing agreement in accordance with the
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I

Norfolk & Western Conditions for the purpose of changing their operations to allow portions of i
i

the trackage rights transactions described in STB Finance Docket Nos 35045, 35046,35047,

35048,35049 and 35050 to proceed, and |
i

WHEREAS, the parties to this agreement agree that this Implementing j

Agreement provides for the selection and assignment of forces to implement portions of the ,

trackage rights transactions described in STB Finance Docket Nos 35045, 35046, 35047. 35048,

35049 and 35050, and also provides the necessary and appropriate level of employee protective
i

benefits required under the Norfolk & Western Conditions, for this implementation,

IT IS HEREBY AGREED AS FOLLOWS. !
i

1 This Agreement shall become effective upon execution

2 On the effective date of this Agreement, LTD will honor reciprocal trackage
i

rights granted between the CN railroads as described m STB Finance Docket No. 35045,35046,

35047, 35048, 35049 and 35050.

3. In accordance with the trackage rights transactions described in STB Finance

Docket Nos. 35045,35046,35047, 35048, 35049 and 35050 and this Implementing Agreement,

on the effective date of this Agreement

(a) DWP crews may operate trains over the WC between South Itasca and
Hawthorne, Wisconsin

(h) DWP crews may switch cars from their own trains in Steel ton Yard, Minnesota

(c) WC trains may operate to and from Carson and/or Simar. Minnesota, and switch
cars from their own trains in Steelton Yard, Minnesota and Pokegama Yard,
Wisconsin

(d) Employees may be used to fill temporary vacancies as described in Attachment A
herein

(e) Any provision in the current collective bargaining agreements between DWP and
UTU, the WC and UTU, and the DMIR and UTU which might otherwise be
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interpreted as not permitting the moves contemplated m this Agreement shall be ;
deemed null and void for the purposes of this Agreement. I

4 WC crews operating WC trains north of Nopcming Jet shall be paid the hourly
j

rates of their respective crafts contained in the DWP existing collective bargaining agreement

with the UTU, on a minute-by-minute basis for all time they operate north of Nopemmg Jet. >

5 The terms and conditions of any previous Implementing Agreements between I
I

the UITJ and the CN railroads remain in full force and effect unless expressly modified herein.

6. This Implementing Agreement is made pursuant to the Norfolk & Western
i

Conditions, and the employee protective benefits and conditions as set forth in the Norfolk & '
i

Western Condition* shall be applicable to the trackage rights transactions described in STB '

Finance Docket Nos. 35045, 35046.35047, 35048, 35049 and 35050 There shall be no

duplication or pyramiding of benefits by an employee under this agreement and any other

agreement or protective arrangement.

7. Any dispute over the interpretation, application or enforcement of this agreement

shall be resolved exclusively in accordance with the dispute resolution procedures set forth in

Article I, Section 11 of the Norfolk & Western Conditions.

8 The parties agree that the provisions of this agreement represent the best effort

of DWP, WC and DM&IR to implement a limited portion of the trackage rights in an efficient

manner. However, the parties also recognize that this Agreement is not intended as a final

Implementing Agreement but as an interim Agreement to expedite some of the efficiencies of the

trackage nghls described herein. The Company may determine that the trackage rights should be

implemented through different means Accordingly, nothing in this agreement shall be construed

to prohibit WC. DWP and/or DMIR from identifying and implementing further operational

changes necessary to achieve the efficiencies of the trackage rights described in STB Finance
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Docket Nos 35045,35046.35047,35048. 35049 and 35050 and in that event CN will serve a

supplemental notice seeking an implementing agreement with respect to same, subject to the

requirements of the Norfolk & Western Conditions or such other labor protective conditions as

may apply.
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Signed this

FOR THE COMPANY.

Drat L a n u a e

day of , 2008, at Duluth. MN

FOR THE ORGANIZATIONS-

R. K. MacDougall
Sr Director - Labor Relation*

Pal Ettcr
General Chairman DWP LTU(E)

T. E Rice
Director Labor Relations

Pat Ojard
General Chairman DWP UTU(T)

D J Mandalas
Manager Labor Relations

Ken Tlashberger
General Chairman WC UTU

Tom Brown
General Manager

Tom Jackson
General Chairman DMIR UTU

Ken Larson
General Chairman DMIR UTU

John Bablcr
Vice-President UTU
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Unless otherwise provided for herein. Trainmen assigned to GEBs shall fill temporary vacancies and extra
assignments at the location of the respective Board and at the outlying points normally protected by that
Board. j

In the event the GEB is exhausted, the assignment shall be Tilled by:

When filling vacancies on Trainmen Assignments - DWP Lines Pokegama:
i

I Protecting DWP Extra Board. j

2. DWP Supplemental Board *

3 DWP Rest Day Conductors * '

4 WC Extra Board * j

5 WC Supplemental Board * j

6 WC Rest Day Conductors * I

7. DM1R Proctor Extra Board * '

R. DMIR Proctor Supplemental Board*

9 DMIR Two Harbors hxira Board *

10. DMIR Two Harbors Supplemental Board*

When filling vacancies on 'I rammen Assignments - WC Lines Pokegama (Superior)

1. Protecting WC GL:U

2. WC Supplemental Board*

3. WC Rest day Conductors *

4 DWP Extra Board *

5 DWP Supplemental Board*

6 DMIR Extra Board - (Proctor) *

7 DMIR Supplemental Board - (Proctor) *

8. DMIR Extra Board - (Two Harbors) *

9 DMIR Two Harbors Supplemental Board*

When filling vacancies on Trainmen Assignments - DMIR Lines (Proctor- Missabe)

1 Protecting DMIR Lxtra Board - (Proctor)

2 Supplemental Board - (Proctor) - (Days off) *

3. Protecting DMIR Extra Board - (Two Harbors) *

4 Supplemental Board - (Two Harbors) *

5 DWP extra board *

6. DWP Supplemental Board *

7 WC Extra Board *
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S WC Supplemental Board *

When filling vacancies on Trainmen Assignments - DMIR Lines (Two Harbors - Iron Range)

1 Two Harbors Extra Board

2 Proctor Extra Board *

3 Proctor Supplemental Board *

4. Missabe Division rested Trainmen *

5 WC Extra Board *

6. WC Supplemental Board *

7 WC Rest day Conductors *

8. DWP Extra Board *

9. DWP Supplemental Board *

Note 1: * Denotes that the call is for only one trip or roundrnp, whichever is applicable The one
tnp or roundtrip condition also applies to vacancies at outlying locations.

Note 2: When a Trainman protects service on an assignment that is normally protected by
another extra board those earnings can not be used to offset GEB guarantee on the
Trainman's assigned extra board

Note 3: Filling vacancies using Trainmen off of another Property is at the Company's
discretion Issues arising out of the above calling sequence will not be the basis of any
time claims, nor will employees be held responsible for missing calls if called to work
on another property
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